September 


PENSION  VOTE  OCT.  26-27 


an  NJEA  achievement 


BEHER  RETIREMENT 

an  analysis  of  new  law 


TIME,  THE  GREAT  TEACHER 

a  Trenton  STC  History 


NJEA  IN  WAYNE  TOWNSHIP 


a  picture  story 


OLD  PROBLEM,  NEW  APPROACH 


an  adjustment  program 


Did  you  know  that  four  out  of  five  teachers  will  be  sick 
this  next  year? 

Did  you  know  that  of  these  four,  one  out  of  seven  will  be 
disabled  more  than  thirty  days? 

Don’t  take  a  chance.  Ask  your  local  Association  President 
to  contact  the  special  teachers  office  handling  NJEA  Group 
Plan  of  Income  Protection. 


^lAJadliin^ton  Ifjatlonai 
INSURANCE  COMPANY 

Special  office  for  New  Jersey  teachers 

30  West  Lafayette  Street,  Trenton,  N.  J. 
Telephone  LYric  9-3006 

Home  Office  —  Evanston,  Illinois 


This  complete  program 
is  available  to  you 
without  charge 


At  what  age 
should,  a  girl  he  told 
ahout  menstruation  ? 


The  Story  of  Moristruation'— a 
Walt  Disney  Productions  film 


This  10-miniite,  16  mm., 
sound  and  color  him  avail* 
able  free  (except  for  re¬ 
turn  postage)  on  short 
term  loan. 


This  booklet  on  menstrua¬ 
tion,  written  especially 
for  girls  9  to  12,  is  avail¬ 
able  in  quantity  for  class¬ 
room  distribution.  Use 
the  order  form  below  — 
order  as  many  booklets 
as  you  need. 


Teaching  Guide  and  Menstrual  Chart 


Hundreds  of  teachers  co¬ 
operated  in  organizing 
this  helpful  teaching 
guide.  The  large  color 
chart  on  menstrual  physi¬ 
ology  is  designed  for 
classroom  lectures. 


How  this  important  question  is  being  answered 
in  many  school  systems  today 

"Better  a  year  early  than  a  day  late”  is  the  answer  more  and 
more  parents,  teachers  and  school  nurses  are  giving  to  the 
question  of  when  menstrual  education  should  begin.  Explaining 
menstruation  as  a  normal  part  of  life  —  before  it  begins  —  helps 
to  eliminate  the  shock  of  the  unknown. 

In  hundreds  of  schools  today  the  Kotex*  program  of  menstrual 
education  is  being  used  with  gratifying  results  at  the  fifth  and 
sixth  grade  levels.  These  schools,  of  course,  give  extra  con¬ 
sideration  to  enlisting  the  cooperation  of  mothers  before  the 
program  begins. 


Very  Personally  Yours 


This  booklet  is  written  especially  for 
girls  over  12— approaches  the  subject 
from  their  viewpoint.  More  than  10 
million  junior  and  senior  high  school 
girls  have  read  "Very  Personally  YoursI’ 


Methods  used  to  enlist  parent  cooperation 

Some  schools  send  letters  to  the  mothers  explaining 
the  need  for  the  instruction  in  this  younger  group. 
In  some  schools  mother -and -daughter  meetings  are 
held  in  which  the  film  is  shown.  In  still  other  schools 
a  P.T.  A.  representative  is  asked  to  participate  in  the 
planning  of  the  program. 


CLIP  AND  MAIL  TODAYI 


Intrrnational  Criliicottnn  Products  Co. 

Educational  Department  ST-95 

919  N.  Michigan  Avenue,  Chicago  11,  Illinois 

Please  send  me  free  (except  for  return  postage)  your 
16  mm.  sound  61m,  "The  Story  of  Menstruation.” 

day  wanted  (allow  4  weeks). _ 

2nd  choice  (allow  5  weeks) _ 

3rd  choice  (allow  6  weeks) _ 

Also  send  the  following; 

_ copies  of  "You’re  A  Young  Lady  Now” 

(for  girls  9  to  12) 

_ copies  of  "Very  Personally  Youra” 

(for  girls  12  and  over) 

□  Physiology  Oiart 
O  Teaching  Guide 


Why  this  pragram  of  menstrual  education 
is  particularly  suitable  for  younger  girls 

In  the  film  "The  Story  of  Menstruation”  the  Walt  Disney 
touch  lends  beauty,  dignity  and  charm  to  the  scientific  facts 
—appeals  to  any  age  group,  but  is  particularly  effective  with 
younger  girls. 

"You’re  A  Young  Lady  Now”  is  a  16-page  booklet  written 
especially  for  girls  9  to  12  in  terms  this  younger  group  can 
easily  understand.  It  has  helped  millions  of  young  girls 
acquire  a  healthy,  normal  attitude  toward  growing  up. 


School 


THE  ONIY  GRADED  CORRECTIVE  READING  SERIES 


Edited  by  Dr.  Emmett  A.  Betts,  director 
Betts  Reading  Clinic,  Haverford,  Pa. 

...FOR  SLOW  LEARNERS 

These  graded  high  interest  level  stories  arouse  the 
want  to  read  spirit  and  develop  a  read  confidence 
to  insure  a  successful  reading  program  for  group 
instruction. 

HANDBOOK  ON  CORRECTIVE  READING  contains 
easy-to-follow  teaching  suggestions.  TEACHER’S 
GUIDE  BOOKS  available  for  each  title. 


GRADED  READABILITY  LEVEL 

John  Paul  Jones 
The  Rush  for  Gold 
Fur  Trappers  of  the  Old  West 
Daniel  Boone 


GRADED  READABILITY  LEVEL 

Davy  Crockett 
Wild  Bill  Hickok 
Buffalo  Bill 


GRADED  READABILITY  LEVEL 
Kit  Carson 

Cowboy  and  Cattle  Trails 
Dan  Morgan— Rifleman 


GRADED  READABILITY  LEVEL 

Chief  Blackhawk 
Alec  Majors 
Pilot  Jack  Knight 


d 


GRADED  READABILITY  LEVEL 

Squanto  and  the  Pilgrims 
Friday— The  Arapaho  Indian* 

*Starting  level 

Write  today  for  free  brochure  about  this  graded 
corrective  reading  program  which  includes  17  x 
22"  four-color  historic  U.  S.  Trails  Map. 

WHEELER  PUBLISHING  COMPANY 
2831  South  Parkway,  Chicago  16,  Illinois  Dept.  17 


•  •  •  informs  whUa  .-i 

while  it 


.  ..teemendoue  merit  to 

boys  end  gide  wto 


THE  AMERIUN  ADVENTURE  SERIES 


The  Morning  Post  .  .  . 


(The  REVIEW  cover  design  calls  for 
the  use  of  the  name  of  the  month  in 
lower  case  (no  capitals).  Last  year  we 
were  criticized  for  it,  ami  ventured  an 
editorial  defense.  Also  we  invited  com¬ 
ment.  Here’s  what  our  readers  write.) 

You  continue  to  weaken  your  argu¬ 
ments  by  giving  examples  of  poor  lan¬ 
guage  usage  by  “eminent  u.sers’’  of  our 
language.  Surely  you  must  have  learned 
sometime  that  “Two  wrongs  never  make 
a  right.” 

The  general  public  as  a  whole  look  to 
the  field  of  education  as  a  general  guide 
to  good  rules.  In  a  faith,  fostered  by  the 
“rule  following”  of  some  conscientious 
teacher,  they  have  become  successes. 
They  feel  that  whatever  educators  and 
their  associates  do,  it  must  be  all 
right.  Is  this  the  way  to  lead  the  public? 

Let’s  not  spoil  a  good  magazine  by 
minimizing  any  part  of  it. 

Margaret  Mullin 
Jersey  City 

Hogwash  and  poppycock!  It  takes  no 
genius  to  discern  the  difference  between 
breaking  a  moral  rule  and  a  grammatical 
one.  My  prehistoric  teachers  abided  by 
both;  to  the  best  of  my  ability  so  do  I. 
Therefore,  if  you  please,  stick  to  your 
salary  guides,  retirement  funds,  and 
notices  of  meetings  while  I  “grind  ger¬ 
unds”  and  extol  Webster’s  Unabridged. 
Spell  the  names  of  the  months  as  you 
like,  but  justify  it  on  the  grounds  of  art 
and  modem  design. 

James  E.  Powell 
Butler 

It  is  only  when  one  knows  the  rule 
that  he  can  take  the  license  to  break  it. 
This  is  how  our  language  grows,  and 
it  is  how  the  Gertrude  Steins  emerge. 
So  I  am  not  worried  about  breaking 
“rules”,  because  anyone  who  recognizes 
the  broken  rule  knows  the  rule  in  the 
first  place — and  that  is  the  important 
thing  from  the  teacher’s  point  of  view. 

But  the  matter  of  one  important  word 
on  your  cover  going  uncrowned  by  a 
capital  seems  to  me  a  question  of  good 
taste  and  appearance.  ...  I  think  it 
would  be  in  better  taste  to  capitalize  the 
name  of  the  month  on  the  cover  of  our 
magazine. 

Mrs.  Blair  B.  Betchel 
Moorestown 

As  a  teacher  in  Edison  Township 
teaching  third  grade,  I  would  like  to 
see  the  months  in  Capital  Letters. 

Sara  M.  PhUUps 
Should  our  teaching  ethics  be  “Do  as 
I  say”  or  “Do  as  I  do”?  If  you  de-capital- 
ize  May  you  should  also  write  your  own 
name  in  small  letters. 

Margaretta  Ralston 
Newark 


Definitely  names  of  the  months  should 
be  capitalized  wherever  used.  Also 
proper  names,  such  as  Jonathan  (p.  378) 
should  be  spelled  correctly.  Misuse  of 
capital  letters  and  incorrectly  spelled 
words  to  me  do  not  involve  “funda¬ 
mental  issues  of  right  and  wrong,” 
morally,  but  denote  illiteracy,  not  sophis¬ 
tication.  Certainly  if  a  teachers’  journal 
does  not  abide  by  commonly  accepted 
rules,  how  can  we  teach  such  to  our 
pupils? 

Evelyn  F.  Porter 
Jonothan  Dayton  Regional  High  School 
Springfield 

(No  excuse  for  Jonathan.  “Ignorance, 
Madam,  sheer  ignorance.”) 

I  vote  for  a  modern  attractive  eye¬ 
catching  cover  with  variations  in  type 
to  make  it  interesting  as  an  artistic 
production. 

Elizabeth  Kershaw 
Clinton 

i  loved  the  fine  review  for  may 
even  though  ’twas  writ  that  way. 
i’m  glad  to  know  there’s  one  for  june 
and  only  ask  that  it  come  soon. 


as  archie’s  feline  friend  would  say 
toujours  gai,  larry,  toujours  gai 

and  in  another  vein  entirely 
Dear  Dr.  Hipp: 

On  behalf  of  the  members  of  the 
Jersey  City  School  Nurses  Association 
may  I  take  this  opportunity  to  thank 
you  and  your  committee  for  their  able 
advice  and  assistance  in  our  nursing 
problems.  Our  Association  has  bene¬ 
fited  from  being  members  of  the  New 
Jersey  Education  Association  and  we 
are  grateful  for  the  assistance  you  have 
given  us  this  year. 

At  the  annual  meeting  it  was  unani¬ 
mously  decided  to  send  you  a  check  for 
one  hundred  dollars  as  a  token  of  appre¬ 
ciation  toward  the  new  NJEA  head¬ 
quarters. 

Thelma  M.  Ennis 
Secretary 


New  Camden  Officers 
Mrs.  Catherine  H.  Campbell  of 
lladclon  Heights  is  the  new  president 
of  the  Camden  County  Education  As¬ 
sociation.  Elected  along  with  Mrs. 
Campbell  were  Doris  C.  Brimfield  of 
Hammonton,  Harold  H.  Cook.  Runne- 
mede.  and  Grace  W.  Wood,  Haddon 
Heights.  The  Camden  County  As¬ 
sociation  has  amended  its  constitution 
to  set  annual  dues  at  $1. 


Miss  Bond  Retires 

Edna  Young  Bond  retired  in  June. 
M  iss  Bond  has  been  a  familiar  figure 
in  health  education  in  the  State  for 
31  years.  She  pioneered  in  establish¬ 
ing  tuberculin  testing  and  chest  X-ray¬ 
ing.  She  has  conducted  numerous 
health  education  workshops  and  been 
largely  responsible  for  School  Health 
Education. 


Page  4 


NJEA  REVIEW 


Officers 


MRS.  MAY  C.  SMITH  President 

Grant  School,  Trenton 

DR.  RICHARD  T.  BECK  Vice  President 

Regional  H.  S.,  Freehold 


DR.  JAMES  M.  LYNCH 
Morris  Township  Jr.  H.  S., 


Treasurer 

Morristown 


Executive  Committee 


Atlantic . MAZIE  V.  SCANLAN 

Bergen . BARBARA  A.  WOLF 

Burlington . J.  BRITTON  DAVIS 

Camden . A.  RUSSELL  KNIGHT 

Cape  May . HAROLD  B.  SHILL 

Cumberland . MRS.  MYRTLE  MIDDLETON 

Essex . CHARLES  GIESKE,  JR. 

Gloucester . JOHN  W.  .STOUFFER 

Hudson . ELVIN  E.  FERRIS 
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Union . HOLMES  OLIVER  I 
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School  No.  3,  Scotch  Plains 


SEA  Director . LENA  -M.  PORRECA  j 
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Four  Counties  Hit 
NEA  Life  Goals 

Mercer,  Salem,  Somerset,  and  War¬ 
ren  Counties  have  already  achieved 
their  county  goals  in  NEA  life-member¬ 
ships.  By  last  May  each  of  these  coun¬ 
ties  had  enrolled  ten  life  members  for 
each  county  member  of  the  Delegate 
Assembly.  New  Jersey  is  seeking  to 
meet  its  share  of  the  cost  of  the  new 
NELA  Headquarters  building  in  Wash¬ 
ington,  D.C.,  by  enrolling  life-mem¬ 
bers,  whose  dues  are  payable  directly 
to  the  NEA  building  fund. 

Morris  County,  at  the  May  tally, 
promised  to  be  the  next  county  to 
achieve  its  quota.  It  needs  only  eight 
more  life  members  to  meet  its  goal  of 
30.  Several  other  counties  are  close  to 
the  half-way  mark. 

New  Jersey  as  a  whole  is  doing  re¬ 
markably  well  in  getting  its  share  of 
new  life  members.  It  was  originally 
assigned  a  state  goal  of  735  life  mem¬ 
bers.  It  already  has  enrolled  a  total 
of  542,  and  State  Director  Lena  M. 
Porreca  is  campaigning  energetically 
to  achieve  the  whole  goal  by  NJEA 
Convention-time. 


When  they’re  too  shy  to 
ask  about  menstruation 


Some  of  your  young  stndents  may 
be  puzzled  by  things  they  have  heard 
about  menstruation,  and  be  too  shy 
to  ask  even  their  mothers  for  the  facts. 

To  help  them  understand,  the  makers 
of  Modess  Sanitary  Napkins  and  Beits 
and  Meds  Tampons  offer  you  these  free 
booklets. 

*‘Sally  and  Mary  and  Kate  Won< 
dered,”  a  clear,  simple  introduction  to 
the  subject  of  menstruation,  for  girb 
9  to  12. 

“Growing  Up  and  Liking  It”— new; 
edition  of  popular  booklet— for  girls  12 
to  18.  Gives  an  easy-to-understand  but 
complete  explanation,  plus  tips  on 
health,  beauty  and  poise. 

“How  Shall  I  Tell  My  Daughter?” 
suggests  to  mothers  how,  when  and 
what  to  tell  their  young  daughters 
about  menstruation. 

You  may  order  as  many  free  copies 
as  you  wish.  Just  write:  Anne  Shelby, 
Box  5566-9,  Personal  Products  Corp., 
MilltoMm,  N.  J.  Or  mail  coupon. 


Red  Bank,  Ridgefield  Park,  and  Lynd- 
hurst.  If  the  referenda  are  favorable, 
these  employees  will  have  an  oppor¬ 
tunity  to  secure  Social  Security  cover¬ 
age  and  the  life  insurance  death  bene¬ 
fits  payable  to  other  members  of  the 
Public  Employees’  Retirement  System. 
It  is  essential  however,  that  these 
referenda  be  favorable  (as  well  as  the 
October  26-27  referendum  for  teach¬ 
ers  in  TP  &  AF)  to  provide  social 
security  coverage  for  teachers  and 
janitors  who  never  joined  the  Teachers 
Pension  and  Annuity  Fund. 


Nine  Districts  Holding 
Other  SS  Referenda 

State  officials  during  the  summer 
signed  several  new  modifications  of 
the  Federal-State  Social  Security 
agreement  to  permit  social  security 
coverage  of  certain  public  employees 
not  previously  covered.  Among  the 
groups  affected  by  these  agreements 
are  certain  employees  of  the  Ocean 
County  Central  Regional  High  School, 
the  Passaic,  Warren-Watchung  Re¬ 
gional  High  School,  the  Rumson-Fair 
Haven  Regional,  including  their  com¬ 
ponent  districts,  the  Hoboken  School 
of  Industrial  Education,  the  Newark 
College  of  Engineering,  and  the  Tren¬ 
ton  Junior  College  and  School  of 
Industrial  Arts.  Teachers  who  are 
members  of  the  Teachers  Pension  and 
Annuity  Fund  in  this  group  are  not 
immediately  or  directly  affected,  how¬ 
ever. 

The  Governor  has  also  proclaimed 
referenda  on  social  security  coverage 
among  certain  employees  (NOT  mem¬ 
bers  of  TP  &  AF)  of  nine  school  dis¬ 
tricts.  These  are  Clifton,  Elizabeth, 
Passaic,  Trenton,  Summit,  Kearny, 


Overlooking  Ocean  at  Illinois  Ave. 
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Anne  Shelby,  Peraonal  Producta  Corp. 
Box 5566-9,  Milltown,  N.  J. 

Please  send  me  free 

...new  booklets  “Sally  and  Mary  and  Kate 
Wondtred” 

...booldets  “Crowing  Up  and  Liking  It” 
...booklets  “How  Shall  ITellMy  Daughter?’ 
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Prove  You're  A  Veteran 

If  the  new  retirement  plan  is  ap¬ 
proved  and  takes  effect,  it  will  be 
important  that  the  retirement  sys¬ 
tem  have  proof  of  the  veteran  status 
of  all  teachers  claiming  credit  as 
veterans.  Any  veteran  who  has  not 
already  submitted  such  proof  is 
urged  to  do  so  as  soon  as  possible; 
this  will  expedite  the  granting  of 
credit  and  the  return  of  contribu¬ 
tions  if  the  plan  passes.  Veterans 
should  send  the  Fund  complete 
(face  and  reverse)  photostats  of 
their  separation  records,  showing 
dates  of  entry  into  and  release 
from  the  military  service.  Note  that 
these  photostats  become  a  part  of 
the  teacher’s  permanent  record  with 
the  Fund;  they  will  not  be  re¬ 
turned.  Veterans  are  requested, 
therefore,  not  to  submit  originals. 


AMERICA’S  RAILROADS 
MAKE  THE  CONNECTIONS! 


Your  favorite  backyard  cook  gets  a  lot  of  help  from  American  industry 
in  the  preparation  of  a  juicy  broiled  steaki  All  over  the  country, 
hundreds  of  specialists  .  . .  their  labors  linked  by  railroad  transporta* 
tion  .  .  .  team  up  to  bring  that  steak  to  your  table! 


Future  Teachers 
Win  Scholarships 

June  is  scholarship  month,  and  many 
organizations  sponsored  awards  to  fu¬ 
ture  teachers. 

NJEA’s  own  Freeman  Scholarship 
went  to  Helen  Cairns,  a  graduate  of 
Hackensack  High  School.  Miss  Cairns, 
of  course,  will  enter  Montclair  STC 
this  year,  to  join  three  other  Freeman 
Scholarship  holders  in  the  three  upper 
classes.  The  Freeman  Scholarship  is 
a  gift  of  Miss  Grace  Freeman  of  East 
Orange,  former  ELssex  Assemblywoman 
and  an  outstanding  leader  among  the 
friends  of  education. 

Carlene  Elizabeth  Hughes  of  Bloom¬ 
field  won  the  $200  scholarship  offered 
by  Kappa  Delta  Pi.  Bess  Richey  headed 
the  committee  which  made  the  award, 
assisted  by  John  Archibald.  Mrs.  Eliz¬ 
abeth  Cunliffe,  and  Mary  Filosa.  Miss 
Hughes  was  an  outstanding  student  at 
Bloomfield.  Among  her  other  high 
school  achievements  was  runner-up 
position  in  the  finals  of  NJEA’s  tele¬ 
vision  program,  JUNIOR  TOWN 
MEETING. 

The  Classroom  Teachers  Association 
scholarship  went  to  Joan  Meyer  of 
Irvington,  who  will  enter  Newark  STC 
this  fall.  Chairman  of  the  committee 
which  made  this  award  was  Verna 
Appleton  of  Trenton.  The  award  was 
presented  at  the  spring  luncheon  of 
the  Classroom  Teachers  Association. 
A  notable  feature  of  that  luncheon  was 
the  presence  of  two  teachers  who  com¬ 
bined  a  whole  century  of  classroom 
service.  They  were  Lena  Dunlap  of 
School  3  in  Belleville  and  Edith  T. 
Lippincott,  teaching  principal  in  School 
1.  Westville.  Miss  Lippincott  heads  the 
school  where  Laura  R.  Maltman,  who 
presided  at  the  luncheon,  is  a  teacher. 


After  several  months  on  the  feed  lots, 
the  fat  steers  are  ready  for  sale  to  the 
packing  plants.  Here  they  are  slaughtered 
and  processed  under  the  supervision  of 
federal,  state,  or  local  inspectors. 


When  beef  cattle  have  attained  proper 
weight  on  pasture  or  open  range,  they 
may  be  shipped  by  rail  to  fanners  who 
“finish”  them  for  market.  Much  of  the  feed 
used  to  fatten  them  also  moves  by  rail 


Properly  graded  meat  is  rushed  to  dis-  Modern  refrigeration  and  transport  as* 

tributors  or  retailers  in  refrigerator  cars.  sure  us  of  an  abundant  variety  of  fresh 

Cattle  also  yield  important  by-products  meats  at  all  times.  American  meats 

in  leather,  oils,  chemicals,  pharmaceuti-  measure  up  to  the  most  rigorous  food* 

cals,  and  fertilizers.  handling  standards  in  the  world. 

Making  possible  this  efficient  processing  and  rapid  distribution  is  our 
great  mass-transportation  system.  The  heart  of  that  system  is  the  railroads, 
serving  you  speedily  at  a  lower  average  cost  than  any  other  form  of 
general  transportation. 


Association  of 
American  Railroads 

Reprints  of  this  advertisement  about  America's  railroads  and  the  country  they  serve  will  be 
mailed  to  you  for  use  in  your  classroom  work  upon  your  request  for  advertisement  No.  19. 


From  the  desk  of... 
PRESIDENT  MAY  C.  SMITH 


Welcome  back  to  school.  It's  a  new  year,  with  all  the  failures  and  frustrations 
of  other  years  w'iped  out  and  a  never-to-be-recovered  opportunity  to  do  all  the  things 
we  have  ever  planned  and  dreamed.  NJEA’s  calendar  is  full  of  plans  and  dreams, 
in  which  each  of  you  has  an  important  part. 

The  very  top  item  on  the  agenda  is  NJEA’s  Professional  Conference  on  READ¬ 
ING  FOR  NEW  JERSEY  SCHOOLS.  This  is  new,  big,  and  very'  important. 

It  represents  a  major  effort  on  the  part  of  our  Association  to  work  together  in  a 
professional  field  that  touches  every  teacher.  W'e  hope  it  will  appeal  to  many  of  our 
members  who  feel  that  as  a  professional  association,  NJEA  should  do  more  purely 
professional  work. 

The  program  of  our  Reading  Conference  (see  pp.  15-17)  shows  that  it  will  be 
something  very  special  indeed.  W'^e  have  spared  no  expense  to  bring  together  for 
one  day  the  top  reading  experts  from  all  over  the  nation.  On  October  1  you  will  be 
able  to  see.  listen  to,  and  confer  with  people  you  have  merely  heard  about  before 
this.  Our  committee  has  done  a  wonderful  job  too  in  planning  the  conference  so 
that  it  offers  something  for  everybody — not  just  for  “reading  teachers.”  Each  one  of 
us  knows  that  he  has  a  responsibility  in  reading;  each  of  us  can  get  practical  help- 
on  October  1 — in  meeting  that  responsibility  better.  Let  me  emphasize  again — THIS 
CONFERENCE  IS  FOR  ALL  TEACHERS. 

Now  I  am  going  to  ask  for  specific  help.  Because  of  other  commitments  this 
conference  had  to  be  scheduled  early  in  the  school  year.  There  is  very  little  time  for 
us  to  complete  our  arrangements,  make  luncheon  reservations,  schedule  additional 
groups  if  they  are  needed.  A  reservation  blank  is  on  page  17  of  this  REVIEW. 
Won't  you — today — fill  out  that  blank  and  mail  it  to  NJEA  if  you  plan  to  come.  That 
will  help  us  run  a  better  conference  for  your  pleasure  and  profit. 

Our  second  big  project  this  year,  of  course,  is  the  vote  on  the  new  retirement 
plan  on  October  26-27.  NjEA  is  working  hard  to  make  sure  that  every  teacher  votes, 
and  we  recommend  that  every  teacher  vote  YES.  We  face  two  major  obstacles — 
apathy  and  lack  of  understanding.  A  “big”  improvement  in  teacher-retirement  in 
New  Jersey  can  be  lost  unless  teachers  realize  the  importance  of  casting  their  ballots 
on  this  plan.  Non-voting  can  defeat  it  just  as  surely  as  negative  votes.  Teachers  who 
understand  the  plan  will,  we  are  convinced,  vote  for  it.  Virtually  all  the  opposition 
we  have  discovered  has  been  based  on  misconceptions.  If  you  yourself  have  any 
serious  reservations  about  its  benefits — or  know  any  other  teachers  who  have — won't 
you  please  write  us  and  let  us  attempt  to  clarify  them. 

Our  third  big  project  for  the  fall,  is  of  course,  our  annual  convention  in  Atlantic 
City  November  10-12.  The  complete  program  for  that  will  appear  in  the  October 
REVIEW,  but  I  can  already  promise  it  will  equal  the  best  conventions  NJEA  has 
ever  held.  Plan  now  to  be  there. 


S', 
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Back  Board  Control 
Of  School  Health 


NJEA  endorse  direct  board  employ¬ 
ment  of  school  nurses,  with  tenure 
and  seniority  rights  similar  to  those 
of  teachers. 

The  issue  has  come  before  the  As¬ 
sociation  during  the  past  year  as  a 
result  of  efforts  in  some  areas  to  set 
up  general  programs  under  the  direc¬ 
tion  of  municipal  officials.  In  New 
Jersey  at  the  present  time  school 
nurses  may  be  employed  by  the  board 
of  education,  a  board  of  health,  by 
the  municipality,  or  by  contract  with 
a  private  agency. 

As  a  result  of  the  recommendation 
of  the  special  committee  under  the 
chairmanship  of  Mazie  V.  Scanlan  of 
Atlantic  City,  NJEA  is  expected  to 
urge  that  boards  of  education  select, 
employ  and  direct  their  own  school 
nurses.  Any  changes  in  present  pat¬ 
terns  of  school  health  service  should 
be  in  this  direction.  The  committee  in¬ 
dicated  that  direct  employment  costs 
less  than  contract  rates  on  an  hourly 
basis,  and  a.sked  that  the  program  in¬ 
clude  both  full-time  and  part-time 
nurses. 


ADULT-ED  Workshop 

Plans  are  under  way  for  the  Annual 
Workshop  of  the  New  Jersey  Adult 
Education  Association  to  be  held  at 
the  Peddie  School  campus  in  Hights- 
town.  September  9,  10  and  11.  ‘The 
Role  of  Adult  Education  in  Com¬ 
munity  Development  —  Where  and 
How?”  is  the  theme  for  this  year’s 
Workshop.  Individual  communities 
will  be  able  to  get  help  in  organizing 
themselves  and  finding  h^lp  in  order 
to  improve  their  communities  through 
adult  education.  Willard  Browning 
is  chairman  of  the  workshop. 


New  Pension  Secretary 


John  J.  Allen,  the  new  secretary  of  die 
Teachers  Pension  and  Annuity  Fund, 
took  over  the  position  from  John  A. 
Wood,  III,  who  retired  after  serving  30 
years. 

Gundersen  Is  Added 
To  NJEA  Field  Staff 

Arnold  L.  Gundersen,  Jr.,  of  South 
Plainfield  has  been  appointed  to  the 
NJEA  staff  as  field  representative.  He 
replaces  Howard  S.  Apgar,  who  re¬ 
signed  at  the  close  of  the  school  year 
to  accept  another  position. 

Dr.  Frederick  L.  Hipp,  Executive 
Secretary,  has  also  announced  the 
designation  of  Laurence  B.  Johnson, 
Review  Editor  and  Director  of  Com¬ 
munications,  as  Assistant  Executive 
Secretary. 

Mr.  Gundersen  has  been  supervisor 
of  physical  education  at  South  Plain- 
field,  where  he  served  as  president  of 
the  local  association  and  chairman  of 
the  salary  committee.  He  was  vice- 
president  of  the  Middlesex  County 
Teachers’  Association,  one  of  the 
NJEA  pension  speakers,  and  head  of 
the  Middlesex  County  campaign  com¬ 
mittee  for  A-9.  He  also  served  for 
three  years  on  the  South  Plainfield 
Borough  Council,  and  has  been  active 
in  a  wide  variety  of  community  pro¬ 
jects. 

He  will  be  available  immediately  to 
aid  local  associations  in  planning  and 
carrying  out  their  projects  for  the  cur¬ 
rent  school  year. 


NJEA  DRIVE-INS 
ON  PENSION  VOTE 


NJEA’s  annual  series  of  drive  in 
conferences  for  teacher-leaders  is  be¬ 
ing  held  early  this  year.  The  new 
pension  proposal  will  be  the  main 
topic  at  these  conferences,  with  em¬ 
phasis  on  clearing  up  any  questions 
and  on  planning  to  get  out  a  100% 
vote  on  the  plan  in  every  community. 

Local  associations  especially  are  en¬ 
couraged  to  send  delegations  of  repre¬ 
sentative  leaders.  In  most  counties,  the 
member  of  the  NJEA  Executive  Com¬ 
mittee  from  the  county  will  preside  at 
the  meeting,  and  at  least  one  staff 
member  from  NJEIA  will  be  present 
to  answer  questions  about  the  new 
pension  plan  and  the  voting. 

ATLANTIC 

6:30  P.M.*,  Oct.  11,  Fairmount  Inn,  Car¬ 
diff 

BERGEN 

6:30  P.M.*,  Oct.  13,  Beach  St.  School, 
Hackensack 
BURLINGTON 

7:30  P.M.,  Sept.  28,  Regional  High  Sch., 
Mt.  Holly 
CAMDEN 

6:30  P.M.*,  Sept.  29,  Longfellow  Sch., 
Pennsauken 
CAPE  MAY 

County  Institute,  Oct.  12,  Cape  May 
Court  House 
CUMBERLAND 

4:00  P.M.,  Sept.  27,  High  School,  Vine- 
land 
ESSEX 

6:00  P.M.*,  Oct.  13,  Essex  House,  Newark 
GLOUCESTER 

6:30  P.M.*,  Sept.  19,  High  School.  Glass- 
boro 

HUDSON 

6:00  P.M.*,  Oct.  4.  Schuetzen  Park.  North 
Bergen 

HUNTERDON 

7:30  P.M.,  Oct.  4,  Regional  High  .School, 
Flemington 
MERCER 

7:30  P.M.,  Oct.  5,  NJEA  Headquarters. 
Trenton 
MIDDLESEX 

6:30  P.M.*,  Sept.  27,  Sally’s  Restaurant, 
Highland  Park 
MORRIS 

5:30  P.M.*,  Oct.  4,  Raritan  Valley  Inn, 
Somerville 
MONMOUTH 

6:00  P.M.*,  Oct.  5,  Cedar  Inn  Highlands 
OCEAN 

7:30  P.M.,  Oct.  13,  High  School,  Tomas 
River 
PASSAIC 

6:30  P.M.*,  Oct.  5,  Lexington  Grill, 
Clifton 
SALEM 

5:45  P.M.*,  Odd  Fellows  Hall,  Centerton 
SOMERSET 

5:30  P.M.*,  Oct.  4,  Raritan  Valley  Inn, 
Somerville 
SUSSEX 

County  Institute,  Oct.  14,  Newton 
UNION 

7:30  P.M.,  Oct.  6,  High  School,  Union 
WARREN 

6:30  P.M.*,  Oct.  10,  Clarendon  Hall. 
Hackettstown  . 

*  Dinner  Meeting 
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!  PUPILS  GOING  UP 

FASTER  THAN  TEACHERS 

While  New  Jersey  schools  are  add¬ 
ing  teachers  every  year,  they  are  not 
adding  them  as  fast  as  their  enroll¬ 
ments  are  mounting.  This  appears  in 
the  1954-1955  report  on  “The  Demand 
and  Supply  of  Teachers”  recently 
t  issued  by  the  State  Department  of 

I  Education. 

Specifically  the  Department  finds 
that  over  a  five  year  period  enroll¬ 
ments  have  gone  up  about  150,000  or 
23  per  cent,  while  the  number  of 
teachers  has  increased  4,600,  or  17 
per  cent.  Pupil-teacher  ratios  in¬ 
creased  as  a  result  from  23.6  to  24.8. 
The  greatest  lag  in  hiring  teachers 
apparently  is  in  the  junior  high  school 
grades.  The  study  shows  that  the 
number  of  teachers  with  sub-standard 
I  certificates  rose  last  year  to  more 
than  3,000. 

’■4'-  The  teacher-shortage  will  continue. 
^  Department  data  shows  a  New  Jersey 

(school  enrollment  of  about  840,000; 
it  is  due  to  pass  the  million  mark  in 
1959-60  and  approach  1,125,000  in  a 
decade.  A  65  per  cent  increase  in 
high  school  enrollments  is  forecast. 
An  average  annual  need  for  3200  new 
teachers  a  year  through  1964  is  pre¬ 
dicted. 

The  State  Department  outlines  a  10- 
vj  point  plan  for  meeting  the  demands 
for  teachers.  A  notable  feature  is  the 
starting  of  a  teacher-reserve  traii^ing 
program  among  New  Jersey  home¬ 
makers  with  a  minimum  of  two  years 
of  successful  college  education.  They 
will  be  urged  to  train  for  future 
teaching  by  enrolling  in  courses  of¬ 
fered  by  the  State  teachers  colleges. 
After  meeting  minimum  requirements, 
such  “teacher  reserves”  would  be 
eligible  for  employment. 


Off  To 
Mexico 


This  group  of  New  Jersey  teachers  left  NJEA  Headquarters  in  Trenton  on  July  8 
for  a  one-month  tour  of  Mexico  under  the  joint  auspices  of  NEA  and  NJEA. 

NJEA  Constitution  rrel3EATwa,h7„g?„n  CS'/  in- 

r'liancrtf^G  surance  program.  One  of  the  proposed 

Vflicrcu  by-laws  changes  provides  for  ten  dol- 

Three  changes  in  the  NJEA  Consti-  lar  dues  for  all  active  members  except 
tution  and  two  in  the  by-laws  will  be  retired  teachers;  these  pay  one  or  two 
submitted  at  the  1955  Convention  of  dollars  depending  on  the  size  of  their 
the  Association.  The  complete  text  of  retirement  allowance, 
these  changes  appears  in  this  REVIEW  Another  amendment  is  designed  to 
on  page  39.  The  constitutional  amend-  correct  a  situation  which  has  devel- 
ments  will  be  voted  upon  by  the  en-  oped  over  the  years,  under  which  most 
tire  membership,  either  at  the  conven-  of  the  delegate  assembly  members 
tion  or  with  mail  ballots  to  appear  from  certain  counties  are  elected  the 
in  the  October  Review.  The  Delegate  same  year,  and  few  or  none  in  alter- 
Assembly  will  act  on  the  changes  in  nate  years.  Under  the  proposed 
by-laws.  amendment  adjustments  are  possible 

The  most  significant  amendment  is  so  that  about  half  are  elected  each 
designed  to  redefine  membership  in  year.  A  third  amendment  is  a  techni- 
the  Association.  It  limits  active  mem-  cal  change  designed  to  eliminate  a 
bership  to  people  actively  employed  as  conflict  with  a  proposed  new  by-law. 
teachers,  rather  than  to  anyone  who  The  new  by-law  seeks  to  give  NjEA 
holds  a  certificate;  it  provides  for  employees  a  form  of  tenure  protec- 
active  membership  by  retired  teachers  tion.  Under  it.  after  36  months  of  em- 
and  the  professional  employees  of  ployment,  no  employee  can  be  dis- 
NJEA.  It  bars  from  membership  any  missed  or  subjected  to  a  reduction  in 
member  of  the  Communist  Party.  In-  salary  except  by  a  vote  of  two-thirds 
eluded  as  active  members  under  the  of  all  the  members  of  the  Executive 
change  will  be  school  nurses  and  any  Committee,  and  after  a  written  state- 
other  certificated  employees.  Associate  ment  of  reasons  and  an  opportunity 
membership  is  open  to  those  not  eligi-  to  appear  before  and  be  heard  by  the 
ble  for  active  membership,  and  such  Executive  Committee. 


NJEA  will  have  its  usual  exhibit  in  the 
‘‘Center  of  Learning’*  Building  at  the 
New  Jersey  State  Fair.  Fair.goers  with 
tired  feet  get  a  chance  to  rest  them 
while  they  see  a  couple  of  short  movies 
on  schftol  activities. 


1 


Passed  by  the  Legislature, 
signed  by  the  Governor, 

NJEA^s  new  teacher  retirement  law 
needs  only  the  approval  of  the 
teachers  of  the  State  to  go  into 
effect  at  the  beginning  of  next  year. 


In  isauing  the  proclamation  callinK  for  the  teacher  referendum 
on  the  new  retirement  system.  Governor  Robert  B.  Meyner 
called  upon  Commissioner  of  Education  Frederick  M.  Raubinger 
and  the  State  Department  of  Education  to  organise  and  super¬ 
vise  the  voting  on  October  26-27. 


Pension  Vote  Set  for  Oet.  26-27 


Prior  Service  Purchase^  Higher  Minimum 
Pension  Vetoed  by  Governor  Meyner 


October  26  and  27  are  the  dates  on  which  teachers  and  janitors  will  vote  on 
accepting  the  new  Retirement  Plan  passed  by  the  Legislature  and  signed  by 
the  Governor  last  June.  Since  the  new  plan  includes  Social  Security  coverage 
for  members  of  the  Fund,  Federal  law  requires  that  a  majority  of  all  the 
members  of  the  present  Fund  vote  to  approve  Social  Security  integration. 


t-  t! 


V 


On  behalf  of  the  more  than  30,000 
members  of  the  NJEA,  Mrs.  May  C 
Smith,  president,  thanked  (^vemor 
Meyner  for  this  opportunity  for  New 
Jersey  teachers  to  obtain  the  greatest 
liberalization  of  the  retirement  system 
in  33  years. 


When  he  signed  Chapter  37,  P.  L. 
1955,  the  bill  to  establish  the  new  Re¬ 
tirement  Plan.  Governor  Robert  B. 
Meyner  issued  a  proclamation  in  ac¬ 
cordance  with  the  Federal  law  an¬ 
nouncing  the  October  referendum.  All 
teachers  and  janitors  who  were  in 
positions  covered  by  the  Fund  both  in 
June  and  on  the  date  of  the  referendum 
will  be  expected  to  vote  on  inclusion 
in  the  State-Federal  Old  Age  &  Survi¬ 
vors  Insurance  Agreement.  The  refer¬ 
endum  will  ask: 

“Shall  service  by  teachers  and 
Janitors  in  positions  covered  by  the 
Teachers’  Pension  and  Annuity  Fund 
under  the  provisions  of  Chapter  13 
of  Title  18  of  the  Revised  Statutes, 
as  amended,  be  included  in  the  pres¬ 
ent  State-Federal  Old  Age  &  Survi¬ 
vors  Insurance  Agreement,  effective 
January  1,  1955?” 

(  )  Yes 

(  )  No 

Governor  Meyner  has  instructed  the 


State  Department  of  Education  to  con¬ 
duct  and  supervise  the  election;  and 
the  Commissioner  of  Education,  Fred¬ 
erick  M.  Raubinger,  has  announced 
that  voting  will  take  place,  as  far  as 
possible,  in  each  school  under  the 
supervision  of  local  and  county  super¬ 
intendents. 

BIU.  SETS  NEW  RECORDS 

The  legislation  to  set  up  the  new 
retirement  system  for  the  teachers  of 
the  State  was  introduced  at  NJEA’s 
request  in  the  Senate  last  May. 

The  bill  to  reorganize  the  retire¬ 
ment  system,  S-293,  set  several  new 
records  in  the  legislative  corridors  and 
marks  a  high  point  in  NJEA  legisla¬ 
tive  achievements.  Having  received 
final  approval  by  the  NJEA  Delegate 
Assembly  on  April  28,  the  bill  was 
ready  for  introduction  on  Monday, 
May  2.  All  precedents  were  broken 
when  twelve  Senators  from  both 
parties,  offered  the  bill  with  their 
names  signed  to  it.  With  only  11  votes 
necessary  for  passage,  the  bill  was 
immediately  advanced  to  second  read¬ 
ing  without  referral  to  committee.  The 
formal  passage  of  the  bill  occurred  at 
the  following  Monday  Senate  session 
on  May  9,  with  all  of  the  18  Senators 
present  casting’ their  votes  for  the  bill. 

(Continued  on  Page  13) 
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Signing  the  Retirement  Bill 


For  Better  Teacher  Retirement — 
Teacher  leaders  and  State  of¬ 
ficials  who  worked  hard  for  this 
hig  liberalization  of  the  retire¬ 
ment  system.  Seated:  Commis¬ 
sioner  of  Education,  Frederick 
M.  Raubinger;  Governor  Robert 
B.  Meyner;  and  NJEIA  Presi¬ 
dent,  Mrs.  May  C.  Smith.  Stand¬ 
ing:  NJEA  I-egislative  Qiair- 
man.  Ralph  Kehs;  NJEA  Pension 
Policy  Chairman,  James  T.  Hol¬ 
combe;  NJEA  Executive  Secre¬ 
tary,  Frederick  L.  Hipp;  State 
Treasurer,  Archibald  L.  Alexan¬ 
der;  William  Joseph,  in  charge 
of  State  Social  Security  Agree¬ 
ments  ;  and  Dr.  Steven  E. 
Schanes,  Supervisor,  State  Bur¬ 
eau  of  Pensions. 


From  Start  to  Fininh — a  legUla- 
tire  job  icell  done — The  twelve 
sponsors  of  the  teacher  retire¬ 
ment  bill.  Seated  Wayne  Du¬ 
mont,  Jr.,  W'arren,  Senate  ma¬ 
jority  leader;  Governor  Robert 
B.  Meyner;  and  Bernard  W. 
Vogel,  Middlesex,  Senate  minor¬ 
ity  leader.  Standing:  Sido  L. 
Ridolfi,  Mercer;  Thomas  J.  Hill- 
ery,  Morris;  John  M.  Summerill, 
Jr.,  Salem;  Kenneth  C.  Hand, 
Union;  Harold  W.  Hannold, 
Gloucester;  Mark  Anton,  Essex; 
Frank  W.  Shershin,  Passaic;  Al¬ 
bert  McC^y,  Burlington;  Mal¬ 
colm  S.  Forbes,  Somerset;  and 
Frank  S.  Farley,  Atlantic. 


A  Big  Jttb  Ahead — State  officials 
and  Pension  Fund  trustees  who 
will  be  responsible  for  conduct¬ 
ing  the  referendum  and  putting 
the  new  plan  into  effect.  Seated: 
Archibald  L.  Alexander,  State 
Treasurer;  Governor  Meyner; 
and  Dr.  Frederick  M.  Raubinger, 
Commissioner  of  Education. 
Standing:  Dr.  Steven  E.  Schanes, 
Supervisor,  State  Bureau  of 
Pensions;  Joseph  E.  Clayton, 
Assistant  Commissioner  of  Edu¬ 
cation;  William  Joseph,  in 
charge  of  State  Social  Security 
Agreements;  John  A.  Wood, 
.’Ird,  retired  Secretary  of  the 
TP&AF;  George  M.  Dare,  trus¬ 
tee,  TP&AF;  John  Allen,  Secre¬ 
tary  of  the  IT&AF ;  Paul  I-oser, 
Chairman,  Board  of  Trustees, 
TP&AF ;  Harold  Ray,  trustee, 
TP&AF;  and  Michael  R.  Mc- 
Greal,  trustee,  TP&AF. 
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That  same  afternoon,  the  bill  was 
whisked  over  to  the  Assembly,  where 
former  Assembly  Speaker  G.  Clifford 
Thomas  moved  that  it  be  put  on  second 
reading  immediately.  On  May  16,  all 
members  present  in  the  Assembly  ap¬ 
proved  its  final  passage  with  a  50-0 
vote  that  sent  the  bill  to  the  Governor’s 
desk.  This  quick  action  marked  the 
most  expeditious  passage  of  any  major 
bill  in  the  memory  of  long-timers  of 
the  State  House  chambers. 

S-177,  which  had  the  bi-partisan 
sponsorship  of  Senators  Wayne  Du¬ 
mont.  Jr.,  Malcolm  Forbes,  and  Ber¬ 
nard  Vogel,  amended  the  Federal- 
State  agreement  entered  into  last  year 
for  public  employees  to  include  teach¬ 
ers  and  custodians.  This  bill  passed 
the  Senate  on  April  4,  and  was  ap¬ 
proved  by  the  Assembly  on  May  23. 

The  Governor  was  thus  able  to  plan 
for  the  teacher-referendum,  sign  the 
two  enabling  bills,  and  issue  the  re¬ 


quired  90-day  notice  for  the  refer¬ 
endum  on  June  1.  This  excellent 
governmental  cooperation  allowed  all 
members  of  the  TP  &  AF  to  be  notified 
of  the  referendum  before  the  close  of 
school  and  the  referendum  is  scheduled 
early  enough  for  the  new  plan  (if 
approved)  to  take  effect  on  January 
1,  1956. 

CONVENTION  BILL 
School  secretaries  and  school  nurses 
now  have  the  same  privileges  for  at¬ 
tending  the  NJEA  Convention  as  have 
been  enjoyed  by  teachers.  Under 
S-168  sponsored  by  Senator  Frank  W. 
.Shershin  of  Passaic,  passed  by  the  Sen¬ 
ate  and  Assembly,  and  signed  by  the 
Governor,  school  nurses,  secretaries, 
and  office  clerks  may  attend  the  meet¬ 
ings  at  the  NJEA  C.onvention  without 
loss  of  pay.  As  always,  the  individual 
must  file  a  certificate  in  order  to  re¬ 
ceive  full  salary  for  the  days  he  was 
attending  sessions  of  the  Convention. 


Assemblyman  C.  Qifford  Thomas, 
Union,  handled  the  teacher  retirement 
bill,  S-293,  in  the  General  Assembly. 
Introducing  it  on  the  same  day  it 
passed  in  the  Senate,  former-speaker 
Thomas  moved  the  bill  right  to  second 
reading  and  to  passage  the  following 
week  bv  a  SO-0  vote. 


Prior  Service,  Minimum  Pensions 
Receive  Governor  Meyner’s  Veto 


Two  important  NJEA  pension  bills 
which  were  approved  by  the  Legisla¬ 
ture  were  vetoed  by  Governor  Meyner. 
One  of  these  (S-117)  would  have  re¬ 
opened  the  right  of  teachers  to  pur¬ 
chase  uncredited  prior  service  in  the 
Teachers  Pension  and  Annuity  Fund. 
The  bill  was  of  great  interest  to  many 
teachers,  esjjecially  in  view  of  the  pro¬ 
posed  changes  in  the  retirement  sys¬ 
tem. 

In  his  veto  message,  the  Governor 
placed  primary  responsibility  on  the 
cost  of  the  measure.  “This  bill,  with 
other  ostensibly  worthy  measures,”  he 
said,  “would  have  the  cumulative  ef¬ 
fect  of  threatening  fiscal  unbalance  for 
the  State  Government.”  The  estimated 
cost  of  the  bill  was  $70, (XK). 

The  Governor  also  gave  the  cost 
and  the  State’s  financial  picture  as  the 
reason  for  vetoing  A-388,  which  would 
have  increased  minimum  retirement 
allowances.  This  measure,  sponsored 
by  Assemblywoman  Emma  E,  Newton 
of  Passaic,  passed  both  houses  of  the 
legislature  unanimously.  In  his  veto 
message,  however.  Governor  Meyner 
said: 

“I  have  been  advised  that  the  an¬ 
nual  cost  of  this  bill  would  be  $149,- 
998  reducing  annually  for  approxi¬ 
mately  10  years.  I  do  not  see  how, 
equitably,  one  group  can  be  selected 
for  particular  treatment  without  giv¬ 
ing  the  others  comparable  benefits. 
If  all  public  pensioners  were  treated 
equally  in  this  manner,  the  costs  im¬ 
posed  upon  the  State,  county  and 
municipal  governments  would  be  ex- 
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tremely  high  .  .  . 

“It  is  extremely  difficult  to  withhold 
approval  from  measures,  such  as  this, 
where  the  human  considerations  are 
so  strong.  There  are,  however,  many 
other  measures  with  equally  strong 
equities  which  would,  in  all  fairness, 
also  have  to  be  approved  if  this  bill 
became  law.  The  total  cumulative  ef¬ 
fect  could  be  catastrophic.  The  people 
of  this  State  have  indicated  their  de¬ 
sire  to  keep  State  expenditures  within 
the  existing  revenue  structure.  Unless 
and  until  this  basic  position  is 
changed,  I  am  obliged  to  refuse  to 
approve  of  measures  which  could 
compel  the  imposition  of  new  or  addi¬ 
tional  taxes  against  the  will  of  the 
people.” 


The  governor  also  gave  a  condi¬ 
tional  veto  to  a  bill  (A-511)  which 
was  designed  to  provide  for  the  retire¬ 
ment  of  public  employees  not  covered 
by  contributory  pension  plans.  Affec¬ 
ted  by  this  bill  would  be  the  teachers 
who  are  not  members  of  the  Teachers 
Pension  and  Annuity  Fund.  As  this 
Review  goes  to  press  the  action  of  the 
Legislature  on  the  conditional  veto  is 
not  known.  If  the  bill  does  become 
law  it  replaces  the  present  law  under 
which  boards  can  retire  such  teachers 
after  age  65  on  a  one-quarter  to  three- 
eighths  pension.  The  bill  as  drafted 
would  provide  for  maximum  benefits 
including  social  security,  of  (a)  30% 
of  final  average  salary  for  less  than 
20  years’  service,  and  (b)  50%  of 
final  average  salary  for  more  than  20 
years’  service.  There  would  be  a  mini¬ 
mum  of  25%  for  those  with  35  or 
more  years  of  service,  and  retirement 
would  be  possible  either  at  age  65  or 
after  40  vears  of  service. 


State  Aid  for  School  Buildings 
Asked  in  Dumont-Forbes  Proposals 


In  June  Senators  Wayne  Dumont 
and  Malcom  Forbes  introduced  three 
bills  proposing  state  assistance  for 
local  school  building  programs.  These 
bills  are  based  on  the  recommenda¬ 
tions  of  the  Eighth  Report  of  the  State 
Tax  Policy  Commission.  No  action 
has  been  taken  on  these  bills  to  date, 
but  they  are  expected  to  set  a  pattern 
for  future  action.  They  are  being 
vigorously  supported  by  the  Federated 
Boards  of  Education,  NJEA,  and  other 
school  groups. 

Senate  Bill  361  is  a  special  proposal 
for  districts  that  are  unable  to  borrow 


at  reasonable  interest  rates.  It  pro¬ 
vides  that  the  trustees  of  the  $16  mil¬ 
lion  “fund  for  the  support  of  public 
schools”  ( State  Constitution,  Article 
VIII,  Section  IV,  par,  2)  may  pur¬ 
chase  school  bonds  at  1%  over  the 
“going  rate  for  State  obligations”  if 
a  district  cannot  borrow  publicly  at  or 
below  that  rate. 

Senate  Bills  360  and  362  propose  a 
long  term  aid  program  in  which  most 
school  districts  (those  with  less  than 
$60.(HX)  in  full  valuations  per  pupil) 
(Continued  on  Page  41) 
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National  Authorities  on  Reading 
At  NJEA  Conference  October  1st 

NJEA  is  holding  a  major  statewide  conference  on  Reading  on  Saturday, 
October  1.  It  is  hoped  that  this  will  be  the  first  in  a  series  of  great  annual  pro¬ 
fessional  conferences.  No  effort  has  been  spared  to  make  it  a  notable  profes¬ 
sional  service  to  all  the  schools  of  the  State.  An  attendance  of  more  than  1,000 


teachers  is  anticipated. 

The  conference,  planned  by  a  spe¬ 
cial  committee  under  the  leadership 
of  Dr.  Thomas  E.  Robinson,  is  bring¬ 
ing  reading  specialists  together  from 
ail  over  the  nation.  Dr.  Howard  Lane 
of  NYU  will  make  the  major  address 
to  close  the  meeting,  but  also  on  the 
program  are  such  reading  authorities 
as  Dr.  William  Sheldon  (Syracuse 
U.).  Beatrice  Hurley  (NYU),  Mrs. 
Elizabeth  Simpson  ( Ill.  Inst,  of  Tech.), 
Dr.  Russell  Stauffer  (U.  of  Del.),  Dr. 
Lillian  Batchelor  of  Philadelphia. 
Kathleen  B.  Hester  ( Mich.  State  Nor¬ 
mal  I,  Loretta  Anti  (Wesleyan  U.),  Dr. 
Chandos  Reid  (NYU),  Dr.  Albert 
Harris  (Queens  College),  and  Dr. 
Ruth  Strang.  (Teachers  College,  Co¬ 
lumbia). 

The  plan  of  the  conference  calls  for 
four  major  meetings  during  the  morn¬ 
ing.  The  first  two  will  emphasize  the 
pupil  aspects  of  the  problem,  while 
the  others  are  concerned  with  methods 
and  administrative  aspects  of  a  good 
reading  program.  In  each  pair  of 
meetings  one  will  deal  with  the 
high  school  level,  one  with  the  ele¬ 
mentary.  At  these  the  speakers  will 


be  followed  by  a  question  and  answer 
period  under  the  leadership  of  a  selec¬ 
ted  panel. 

In  the  afternoon  the  conference  will 
divide  into  six  major  areas,  dealing 
with  the  content  subjects,  developmen¬ 
tal  reading,  word  study  skills,  litera¬ 
ture,  administration,  and  experimental 
studies.  These  in  turn  will  break  into 
small  sectional  meetings  on  special  in¬ 
terests  within  those  areas, 

NJEA  President,  Mrs.  May  C. 
Smith,  emphasizes  that  this  is  not  a 
conference  for  reading  teachers  only, 
except  as  all  teachers  are  teachers  of 
reading.  It  represents  a  broad  effort 
to  pull  together  teachers  of  all  levels 
and  grades  to  see  how  the  whole 
school  can  improve  its  teaching  of 
reading. 

All  meetings  are  being  held  in  Tren¬ 
ton  Central  High  School  which  is 
easily  accessible  by  car  or  from  the 
railroad  station.  Luncheon  will  he 
served  at  the  High  School. 

Teachers  planning  to  attend  are 
urged  to  make  their  reservations  early, 
A  reservation  blank  for  their  con¬ 
venience  is  on  page  17. 


DR.  RUTH  .STRANG 


An  NJEA  Professional  Conference 

Reading  Far  JVetr  Jersey  Sehaals 

Trenton  Central  High  Sehool  Saturday,  October  1,  1955 

9:30  A.M.  .  .  Registration 

signing  in  and  session  assignments  in  the  main 
entrance  hall 


10:00  A.M. . Group  Meetings 

four  separate  meetings  conducted  by  nationally 
known  reading  specialists 

Group  A 

Providing  for  Different  Reading  Abilities  in 
High  Schools 

G>mmunity  Room 

Speaker— m.  WILLIAM  D.  SHELDON 

Director,  Reading  Laboratory,  Syracuse  Univer¬ 
sity 

Chairman— DH.  THOMAS  E.  ROBINSON 
President.  Glassboro  State  Teachers  College 

Group  B 

Providing  for  Different  Reading  Abilities  in 
Elementary  Schools 

Boys  Gym 

BEATRICE  HURLEY 
New  York  University 
Chairman— DH.  ABLETT  FLURY 
Assistant  Commissioner  of  Education 

Group  C 

Building  Reading  Skills  in  High  Schools 
Cirk  Gym 

Speaker— MRS.  ELIZABETH  A.  SIMPSON 

Director,  Reading  Service.  Illinois  Institute  of 
Technology 

Chairman — DR.  RICHARD  T.  BECK 
Superintendent.  Freehold 

Group  D 

Building  Reading  Skills  in  Elementary  Schools 

Main  Auditorium 

Speaker— DR.  RUSSELL  G.  STAUFFER 

Director,  Reading  Clinic.  University  of  Delaware 
Chairman— m.  JAMES  M.  LYNCH,  JR. 

Principal.  Morris  Plains 

1 1 :00  A.M.  . Group  Discussions 

continuation  of  the  group  meetings  with  selected 
panelists  leading  the  discussion 

Group  -A 

Panelists: 

MARY  FERGUSON,  Atlantic  City 
DR.  JEROME  SALSBURY,  Bloomfield 


JANE  HOBSON,  State  Department  of  Education 
DR.  LILLIAN  BATCHELOR.  Philadelphia 

Group  B 

Panelists: 

KATHLEEN  B.  HESTER.  Michigan  State  Normal 
College 

LORETTA  ANTL.  Wesleyan  University 
ANNE  HOPPOCK,  State  Department  of  Educa¬ 
tion 

DR.  LENORE  VAUGHN-EAMES,  Newark  S.T.C. 
Group  C 

Panelists: 

ELIZABETH  SIMPSON,  Illinois  Inst,  of  Tech. 
VICTOR  CROWELL.  Trenton  S.T.C. 

DR.  CHANDOS  REID,  New  York  University 
DR.  ROY  KRESS,  Temple  University 

Group  D 

Panelists: 

DR.  FOSTER  GROSSNICKLE,  Jersey  Citv  S.T.C. 
DR.  ALBERT  HARRIS,  Queens  College,  N.  Y.  C. 
DR.  MARION  FOX.  Glassboro  S.T.C. 

MORTON  BOTEL,  Bucks  Co.  (Pa.)  School  Serv¬ 
ice  Center 

12:15  P.M . .  .  Luncheon 

buffet  luncheon  served  in  the  Central  High 
School  Dining  Hall 

1:15  P.M .  Consultative  Sessions 

small  group  meetings  to  help  u  ith  individual 
reading  problems 

Area  I 

Reading  in  the  Content  Subjects 
1:15-2:00  P.M. 

Discussion  Leader— MRS.  ELIZABETH  SIMPSON 

Community  Room 

Chairman— R\RR\R\  WOLF 
Bergenfield 

Sections — 2:00-3:00  P.M. 

1.  Hotv  Does  a  Mathematics  Teacher  Teach  Reading? 

B-102 

Discussion  Leader— DR.  FOSTER  GROSSNICKLE 
Jersey  City  S.T.C. 

Chairman— MRS.  MAY  J.  KELLY 
Atlantic  City 
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2.  How  Does  a  Teacher  of  Science  Teach  Reading? 

B-112 

Discussion  Leader — VICTOR  CROWELL 
Chairman — MAITLAND  P.  SIMMONS,  Irvington 

3.  How  Does  a  Teacher  of  Social  Studies  Teach 
Reading? 

B-114 

Discussion  Leader — FRED  D.  CRANSE 
Bloomfield  High  School 
Chairman — GEORGE  ROBINSON,  East  Orange 

4.  How  Does  a  Teachej  of  English  Teach  Reading? 

B-119 

Discussion  Leader — GERTRUDE  FOUTZ 
Westfield  High  School 
Chairman — DR.  ALICE  STERNER,  Newark 

5.  Hotv  Does  a  Teacher  of  Business  Education  Teach 
Reading? 

B-121 

Discussion  Leader — EMMA  AUDESIRK 
Northern  Valley  Reg.  High  School 
Chairman— m.  ELIZABETH  T.  VAN  DERVEER 
.Montclair  STC 

6.  How  Does  a  Teacher  of  the  Arts  Teach  Reading? 

B-122 

Discussion  Leader— WILLIAM  L.  DEVONALD 
Newark 

C/uH>man— SEYMOUR  M.  LANDSMAN,  Newark 

7.  Establishing  the  Reading  Levels  of  Individual  Pupils 
in  High  Schools. 

B-125 

Discussion  Leader — MRS.  ELIZABETH  SIMPSON 
Chairman — CHARLES  GIESKE,  JR.,  Irvington 

Area  II 

Developmental  Reading. 

1:15-2:00  P.M. 

Discussion  Leader — DR.  ALBERT  HARRIS 

Main  Auditorium 

Chairman — IDA  FRANCIS,  Somerville 

Sections — 2:00-3:00  P.M. 

8.  Reading  for  the  Gifted  Learner. 

B-201 

Discussion  Leader — DR.  RUTH  STRANG 
Teachers  College.  Columbia  University 
Chairman — EVERETT  C.  CURRY,  Leonardo 

9.  Reading  for  the  Slow  Learner. 

B-203 

Discussion  Leader — ANNE  HOPPOCK 
Chairman — EDITH  ORT  THOMAS,  Frenchtown 

10.  Establishing  the  Level  at  which  a  Pupil  Should  be 
Instructed  in  Reading. 

B-204 

Discussion  Leader — DR.  L  E  N  O  R  E  VAUGHN- 
EAMES 

CAairmc/i— ELIZABETH  BOZEARTH 
Salem  County 


11.  Meeting  Children’s  Needs  Through  Grouping. 

B-207 

Discussion  Leader — DR.  CHANDOS  REID 
Chairman — MAZIE  SCANLON,  Atlantic  City 

12.  Improving  Word  Study  Skills  in  the  Middle  Grade 
A  rea. 

B-208 

Discussion  Leader — DR.  ROY  KRESS 
Chairman — J.  BRITTON  DAVIS,  Mount  Holly 

13.  Reading  and  the  Emotional  Problems  of  Children 
in  the  Elementary  Grades. 

B-209 

Discussion  Leader — MORTON  BOTEX. 

Chairman — HAROLD  SHILL,  Cape  May 

14.  Reading  and  the  Emotional  Problems  of  Pupils  in 
the  High  Schools. 

B-210 

Discussion  Leader — DR.  ELOISE  CASON 
Bloomfield  High  School 
c/iairman— MYRTLE  G.  j.  MIDDLETON 
Bridgeton 

15.  When  and  How  Reading  Begins. 

B-211 

Discussion  Leader — BEATRICE  HURLEY 
Chairman — DR.  RICHARD  ROBINSON,  Trenton 

16.  Reading  for  the  Mentally  Retarded  and  Special 
Classes. 

B-213 

Discussion  Leader — MRS.  EDLA  DESCAMP 
State  Dept,  of  Education 
Chairman — CECIL  ROBERTS,  New  Brunswick 

Area  III 

W ord  Study  Skills 
1:15-2:00  P.M. 

Girls  Corrective  Gym 

Discussion  Leader — KATHLEEN  B.  HESTER 
Chairman — JEANNE  VAN  WYK,  Paterson 

Sections — 2:00-3:00  P.M. 

17.  Developing  a  Reading  Vocabulary  in  Elementary 
Grades. 

B-130 

Discussion  Leader — DR.  RUSSELL  STAUFFER 
Chairman — MRS.  HELEN  M.  RHODES 
Phillipsburg 

18.  Building  a  Reading  Vocabulary  in  the  High  Schools. 

B-132 

Discussion  Leader — DR.  WILLIAM  SHEILDON 
Chairman — WILLIAM  JELIN,  New  Brunswick 

19.  Word  Analysis  and  Recognition. 

B-136 

Discussion  Leader — DR.  MARION  FOX 
Chairman — DR.  HARRY  JELLINEK,  Newark 
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Area  IV 

Literature  in  the  Reading  Program 
1:15-2  ;00  P.M. 

Discussion  Leader — LORETTA  M.  ANTL 
Chairman — HOLMES  OLIVER,  Summit 
Girls  Gym 

Sections — 2:00-3:00  P.M. 

20.  Using  Children's  Interest  in  Reading  Development. 

B-214 

Discussion  Leader — ALFRED  SKOGSBERG 
Bloomfield 

Chairman — H.  RICHARD  PRICE,  Lakewood 

21.  The  Place  of  Children's  Literature  in  the  Reading 
Program. 

B-21S 

Discussion  Leader — LORETTA  ANTL 
Chairman — JOHN  BENNETT,  Stanhope 

22.  Using  the  Library  for  Reading  Development  in  the 
Elementary  Schools. 

B*218 

Discussion  Leader — JANE  HOBSON 
Chairman — PAUL  FREED,  Wildwood 

23.  Using  the  Library  for  Reading  Development  in  the 
High  Schools. 

R-222 

Discussion  Leader— m.  LILLIAN  BATCHELOR 
Chairman — GEORGE  DARE,  Bordentown 
Area  V 

Administrative  Responsibility  in  Developing  a 
Reading  Program. 

1:15-2:00  P.M. 

Boys  Gym 

Discussion  Leader— m.  JEROME  SALSBURY 


Chairman — JOHN  W.  STAUFFER 
West  Deptford  Twp. 

Sections— 2:00-3:00  P.M. 

24.  Interpreting  the  Reading  Program  to  Parents. 

A-102 

Discussion  Leader — CHRISTINE  GILBERT 
Manhasset,  Long  Island 
Chairman — HAZEL  MILLER,  Glassboro 

25.  Use  and  Interpreting  Standardized  Reading  Tests. 

A-103 

Discussion  Leader — JOHN  DOBBIN 
Educational  Testing  Service,  Princeton 
Chairman — WILLIAM  HENRY,  Weehawken 

26.  Organizing  the  Total  Reading  Program. 

A-104 

Discussion  Leader — MARY  FERGUSON 
Chairman — ANDERSON  HUNTER,  Clinton 

27.  Administrative  Responsibility  in  Developing  a 
Reading  Program. 

A-110 

Discussion  Leader — DR.  JEROME  SALSBURY 
Chairman — JOHN  McHUGH.  Trenton 

Area  VI 

Setting-Up  Experimental  Studies  to  Improve 
the  Reading  Program. 

1:15-3:00  P.M. 

Boys  Corrective  Gym 

Discussion  Leader — ANNE  McKlLLOP 
Columbia  University 

Chairman — RUSSELL  A.  KNIGHT,  Delaware  Twp. 


3:15  P.M . Closing  Program 

a  summation  and  inspirational  message 
S[x;aker— DR.  HOWARD  LANE 

School  of  Education,  Netr  York  University 
Main  Auditorium 

CAa/rman— MRS.  MAY  C.  SMITH 

President  New  Jersey  Education  Association 


NJEA  READING  CONFERENCE  REGISTRATION  BLANK  \ 

(No  luncheon  reservations  accepted  after  September  23)  j 

Mail  to  NEW  JERSEY  EDUCATION  ASSOCIATION,  180  W.  State  St.,  Trenton  8.  N.  J.  | 

1 

1  I  plan  to  attend  NJEA’s  Reading  Conference  at 

1  Central  High  School,  Trenton,  on  October  1,  1955. 

J  I  would  prefer  to  attend  the  following  sessions  (see 

1  program,  pp.  16-17,  for  list)  : 

!  10  A.M. — Noon 

j  2  P.M.— .3  P.M. 

Enclosed  is  a  check  for  S  for  } 

luncheon  reservations  at  S2.00  each  for  the  Reading  } 

Conference  Luncheon.  | 

Please  send  the  tickets  to:  ' 

name  (please  print)  • 

1  name 

address  S 

j  address 

SEPTEMBER,  1955 
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Frequent  calls  from  the  Wayne  Township  Board  of  all  of  the  teachers  with  salary  guide  revisions;  but  he  has 

Education  and  from  the  local  teachers'  association  have  assisted  many  individuals  through  the  presentation  and 

brought  NJEA  Field  Service  Director  Fred  Branca  to  board  interpretation  of  other  personnel  policies  to  the  Board, 

meetings  on  numerous  occasions.  Not  only  has  he  helped 


State  School  Aid  and  the  new  minimum  salary  have 
had  their  impact  in  Wayne  of  course.  But  with  rising 
property  values,  Wayne  has  been  a  minimum  district  for 
State  Aid,  despite  a  booming  enrollment  that  each  year 
obsoletes  the  newest  school  building.  It  has  done  more 
school  construction  than  most  districts  in  the  State. 

The  Wayne  salary  schedule  was  somewhat  above  the 
new  State  minimums  before  the  new  minimum  law  was 
passed,  even  though  Wayne’s  average  is  below  the 
average  for  both  the  State  and  county.  One  reason  for 
this  is  the  number  of  new  teachers  which  must  be  hired 
every  year  and  the  comparative  youth  of  its  entire  teach¬ 
ing  staff. 

The  distance  of  most  Wayne  teachers  from  retirement 
is  responsible  also  for  some  lack  of  excitement  about 
the  new  retirement  proposals.  Teacher-leaders  tell  us 
they  will  have  to  work  to  make  sure  that  every  Wayne 
teacher  votes  on  October  26-27. 


I 


The  teachers’  salary  committee  used  the  many  NJEA 
Research  Bulletins  and  Research  Reports  in  preparing 
Wayne  Township’s  new  salary  schedule.  The  excellent 
presentation  of  figures  and  facts  made  by  Mr.  Branca  for 
the  committee  convinced  the  Board  of  Ae  pressing  need 
for  the  improved  salary  program  in  effect  this  fall. 


i 

i 

i 

t 

■ 


All  this  year,  Wayne  Township’s  school  psychologist.  Dr. 
Kalman  Small,  has  been  testing  pupils  for  inclusion  in  a 
recently  established  special  education  program.  The 
x.ia.  Beadleston  Laws,  sponsored  by  NJEA  in  last  year’s  legis- 
Sick  lativc  session,  have  made  it  possible  for  two  special  classes 
the  for  handicapped  children  to  be  set  up. 


Much  of  the  success  of  local  teacher  association  activities 
in  Wayne  Township  comes  from  the  help  provided  by  the 
NJEA.  Annual  Legislative  and  Leadership  Conferences  in 
Trenton,  as  well  as  Drive-Ins  in  each  county,  keep  the  local 
officers  up-to-date  on  all  the  latest  developments  in  the 
profession.  The  NJEA  guide-book.  Leading  a  Load  AtMocia- 
tion.  helped  make  ^TTA  an  effective  and  respected  com. 
munity  organization. 


Each  month  of  the  school  year,  Wayne  teachers  look 
forward  to  receiving  their  copies  of  the  !NJEA  REVIEW. 
Besides  the  latest  news  on  educational  activities  in  the 
State,  the  magazine  contains  many  interesting  articles 
written  by  and  about  New  Jersey  educators.  Its  pages  of 
teaching  tips  and  advertising  have  supplied  many  a  Wayne 
teacher  with  ideas  and  materials  for  doing  a  better  teaching 
job. 


But.  many  of  its  own  young  people  are  choosing  teaching 
as  a  career  as  a  result  of  NJEA  efforts  in  this  area.  State 
Conferences,  such  as  the  annual  workshop  at  Stokes  State 
Forest,  NJEA  booklets,  such  as  Teach  in  Netc  Jertey,  and 
NJEA  Field  Service  have  done  much  to  encourage  the 
development  of  a  local  Future  Teachers  of  America  Chap* 
ter  in  Wayne  High  School. 


Public  spirit  and  interest  for  education  has  increased  in 
^'ayne  Township  as  a  result  of  NJEA's  new  efforts  in  the 
field  of  radio  and  television.  The  weekly  program  What'it 
the  Antteer,  heard  in  Wayne  Township  over  WAAT,  has 
pointed  up  the  many  problems  facing  teachers  today. 
Through  its  sponsorship  of  C  ATV's  Junior  Town  Meeting 
program.  NJEA  has  also  been  able  to  bring  to  local  TV 
viewers  many  important  messages  emphasizing  the  im¬ 
portance  of  teaching. 
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Board  of  Education  picture — Fred  Branca,  NJEA  Director 
of  Field  Service;  Dr.  Andrew  RuoS,  3rd,  Board  President; 
Iran  Harkleroad;  Roy  Northdurft;  Mrs.  Evelyn  Mansius; 
Mrs.  Frances  Rountree;  Robert  Block;  Dr.  Kenneth  A. 
Woolf,  Superintendent  of  Schools;  William  Huntington;  and 
Fred  Heller. 


Salary  Committee  picture — ^Beatrice  Klughaupt;  Henry  E. 
Weis;  Frank  P.  Warren;  Myrtle  Withers,  chairman;  Joseph 
Briere;  Jennie  Simpson;  Norman  Harrison;  and  Constance 
Wright. 

Local  Aatociation  Officers  picture — Randall  Carter,  Secre¬ 
tary;  Shailer  Ventres,  Treasurer;  Dorothy  Krech,  President; 
and  Marie  Meyers,  Vice  President. 


These  are  but  a  few  of  the  many  profe.ssional  services  | 
NJEA  brings  to  Wayne  Township. 

Local  papers  in  the  area  are  regularly  kept  informed 
of  State  educational  news  through  a  regular  NJEA  press 
service. 

NJEA  has  made  available  fur  local  community  groups 
many  important  public  relations  films  such  as  Freedom 
to  Learn,  Skipfry  and  the  Three  R’s,  and  Mike  Makes 
His  Mark.  The  association’s  own  film  on  salary  problems  l| 
in  New  Jersey,  The  Busiest  Place  in  Town,  is  alio  ready  ^ 
for  community  use.  P* 

Auto  Insurance  through  Government  Employees  In-  fP 
surance  Company  is  available  to  teachers  as  part  of  an 
NJEA  group  plan.  A  similar  group  plan  is  available  for 
health  and  accident  insurance  under  an  NJEA — Wash- 
ington  National  Insurance  Co.  agreement. 

NJEA’s  annual  November  Convention  at  Atlantic  City 
attracts  many  Wayne  Township  teachers  as  well  as  thou-  “ 
sands  of  other  New  Jersey  teachers  for  exhibits,  group 
meetings,  and  inspiring  programs.  The  NJEA  Reading  N 
Conference  on  October  1  will  mark  another  step  by  the  oi 


state  association  to  provide  for  professional  improvement.  ar 
Although  hardly  necessary  in  Wayne  Township  where  hs 
excellent  teacher-Board  relationships  exist,  Wayne  teach-  Je 
ers  know  that  their  positions  and  tenure  are  protected  by  of 
NJEA  welfare  assistance.  pi 

This  is  what  NJEIA  means  to  the  teachers  in  Wayne  so 

township.  Their  100%  membership  in  their  local,  state,  S. 

and  national  professional  association  shows  they  are  well  M 
aware  of  the  importance  of  a  strong  and  active  profes- 
sion.  Only  by  such  work  and  support  by  every  teacher  tei 
in  the  State  can  NJEA  continue  to  be  a  truly  professional  R' 
association  and  continue  to  increase  its  many  services  for  li; 
the  teachers  of  New  Jersey.  as 

tej 

FTA  Club  Officers  picture — Mary  Ellen  Halllnan,  Vice  in 
President;  Elsie  Tatarko,  Secretary;  Pat  Kuehn,  President;  lej 


Dr.  Kenneth  A.  Woolf,  Superintendent;  Virginia  Toins,| 
Sponsor;  and  Joyce  Dercksen,  Treasurer. 

TV  picture — Mrs.  Esther  Sleezer,  President,  League  (A, 
Women  Voters,  and  member  of  the  Citizens  Advisory  Oroup;  fo 
Vicky  Sleezer;  Pat  Zdanls;  Lois  Holly;  and  Alfred  Sleezer. 
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“TIME,  THE  GREAT  TEACHER” 

Trenton  State  Teachers  College  Observes  Its  Centennial 


ady  0(T0BER  1,  1855  a  newly  ap¬ 

pointed  principal  welcomed  fifteen  pro- 
jp.  spective  students  for  teacher  training 
in  the  old  city  hall  in  Trenton.  That 
was  the  beginning  of  New  Jersey’s  first 
normal  school,  now  the  Trenton  State 
Teachers  College.  Today  there  are  1000 
Qjly  students  on  the  185-acre  campus  at 
Millwood  Lakes. 

-oup  The  campaign  to  establish  a  State 
ding  Normal  School  actually  began  ten  years 
the  or  more  before  1855.  Between  1839 
lent.  and  1854  eight  state  normal  schools 

here  had  been  set  up  in  other  states;  New 

!ach-  Jersey’s  was  the  ninth.  Small  groups 
d  by  of  citizens  had  been  advocating  free 
public  schools  and  teacher  training  for 
ayne  some  time.  Among  them  were  Richard 
state,  S.  Field  of  Princeton,  President  John 
well  MacLean  of  Princeton  College,  Editor 
ofes-  David  Naar  of  Trenton,  State  Superin- 
icher  tendent  John  H.  Phillips  and  Governor 
ional  Rodman  M.  Price.  When  the  estab- 
s  for  lishment  of  free  public  schools  was 
assured  in  1846,  the  movement  for 

_  teacher  training  received  considerable 

Vice  impetus,  as  the  provision  of  adequate 
dent;  teachers  was  a  closely  related  problem. 
roms,i 

NJEA  HELPED 

le  of'  The  State  Teachers  Association, 
rroup;  formed  in  1853,  also  gave  valuable  as- 
««***'•  sistance.  At  its  second  meeting  Dr. 
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“Time,  The  Great  Teacher,”  a 
liistery  of  the  Normal  School  and 
College,  has  been  published  by  the 
Princeton  University  Press.  The  co¬ 
authors  are  Rachel  M.  Jarrold,  chair¬ 
man  of  the  History  Department 
(1924-1947),  and  Glenn  E.  Fromm 
of  the  Business  Elducation  Depart¬ 
ment.  From  this  come  some  of  the 
major  steps  in  the  growth  and 
development  of  the  institution. 

Christopher  Columbus  Hoagland  was 
named  as  State  Agent  to  visit  all  parts 
of  the  state  and  “in  every  practical  way 
to  labor  for  the  establishment  of  a 
normal  school.”  At  the  same  meeting 
John  T.  Clark,  principal  of  the  public 
school  in  New  Brunswick,  was  awarded 
a  prize  of  $20  in  gold  for  the  best  es¬ 
say  on  education  in  the  state,  in  which 
he  ably  presented  the  case  for  a  State 
Normal  School  with  a  model  school 
attached.  The  Association  memorial¬ 
ized  the  Legislature  for  an  annual  ap¬ 
propriation  of  $10,000  for  the  estab¬ 
lishment  of  a  State  Normal  School. 

Other  influences  had  been  working 
for  the  same  end.  County  superinten¬ 
dents  of  education  made  frequent  pleas 
for  a  teacher  training  institution.  As 
early  as  1846  the  State  Superintendent 
of  Education,  T.  F.  King,  stated  that 


the  burden  of  almost  every  report  from 
the  state  is  “the  want  of  properly  qual¬ 
ified  teachers.”  In  1847  11  pages  of  his 
28  page  report  discussed  the  nature 
and  advantages  of  normal  schools. 
County  conventions  of  citizens  sent 
petitions  for  a  normal  school  to  the 
Legislature.  Several  governors  also 
advocated  the  measure  in  their  mes¬ 
sages  to  the  Legislature. 

The  law  Governor  Price  signed  in 
1855  authorized  the  Governor  to  ap¬ 
point  ten  trustees,  two  from  each  Con¬ 
gressional  District  in  the  State,  to  have 
charge  of  the  location  of  the  school, 
appointment  of  teachers,  course  of 
study,  etc.  The  trustees  promptly,  by 
advertisements  in  newspapers  through¬ 
out  the  State,  invited  communities  to 
provide  a  location  and  building.  (Gen¬ 
erous  offers  came  from  New  Brunswick, 
Beverly,  Orange,  Pennington,  Prince¬ 
ton  and  Trenton.  The  last  offered  any 
of  the  “several  different  lots  upon 
which  to  build  tbe  school  and  $14,000 
to  be  furnished  by  a  group  of  citizens 
for  the  construction  of  the  building.” 
This  proposition  seemed  the  most  ad¬ 
vantageous. 

PESTALOZZI  INFLUENCE 

William  Franklin  Phelps,  a  graduate 
of  the  first  class  of  the  Albany  (N.Y.) 
Normal  School,  was  selected  as  princi- 
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WILLIAM  F.  PHELPS 


pal.  His  philosophy  of  education  has  a 
modern  flavor: 

“Assuming  that  education  aims 
to  improve  the  whole  man  .  .  . 
it  follows  that  he  is  the  best 
teacher  who  imparts  to  his  pupils 
the  strongest  will,  and  the  best 
way  to  use  his  own  powers;  and 
who,  instead  of  constantly  com* 
municating  knowledge  to  the 
young,  indicates  to  them  how 
they  may  best  acquire  it  for 
themselves.” 

It  fell  to  Mr.  Phelps  to  oversee  the 
construction  and  furnishing  of  the  first 
school  building  and  of  the  model 
school.  He  also  assembled  the  faculty 
and  outlined  the  course  of  study. 
Among  his  teachers  was  Arnold  Guyot, 
a  disciple  of  Pestalozzi  and  one  of  the 
first  group  of  teachers  to  come  to  this 
country  from  Switzerland.  In  1858 
Herman  Krusi,  son  of  a  companion  of 
Pestalozzi,  also  from  Switzerland, 
joined  the  faculty.  Thus  the  Pestalozzi 
influence  was  strong  in  the  early  Tren¬ 
ton  Normal  School. 

The  first  entrance  examination  was 
not  given  until  Thanksgiving  Day. 
Those  participating  were  allowed  to  go 
to  church  at  eleven  o’clock  but  resumed 
their  work  in  the  afternoon.  As  in 
other  normal  schools  in  this  country, 
it  was  found  that  pupils  were  not  ready 
for  professional  training  and  time  had 
to  be  taken  for  a  grounding  in  the 
fundamentals  of  elementary  education. 
This  problem  was  solved  at  Trenton 
by  the  Farnum  Preparatory  School. 
Paul  Farnum  of  Beverly,  N.  J.,  ori¬ 
ginally  had  made  a  liberal  offer  for  the 
Normal  School.  When  Beverly  was 
passed  by  in  favor  of  Trenton,  he  of¬ 
fered  his  building  to  the  State.  It  was 
converted  into  a  preparatory  school 


under  the  Trustees  and  remained  part 
of  the  State’s  teacher  training  system 
until  1912. 

“86  LADIES” 

When  Mr.  Phelps  resigned  in  1864, 
he  left  a  faculty  of  six  in  the  Normal 
School,  four  in  the  Farnum  Prepara¬ 
tory  School,  10  in  the  Model  School. 
The  enrollment  in  the  Normal  School 
at  that  time,  was  110;  ”24  gentlemen 
and  86  ladies.”  His  success  was  recog¬ 
nized  by  the  State  Teachers  Associa¬ 
tion,  which  stated  in  1864  that  “the 
Normal  School  is  the  best  in  the 
Union,  annually  sending  forth  into  our 
public  schools  a  large  number  of 
trained  teachers  whose  influence  is  al¬ 
ready  felt  and  acknowledged  as  a 
power  in  the  State.” 

The  next  25  years  were  a  period  of 
quiet  growth  and  expansion.  The  State’s 
purchase  of  the  buildings  made  the 
school  a  permanent  State  institution. 
Before  that  appropriations  were  made 
for  five-year  periods  only.  During  the 
Civil  War  its  status  had  been  precar¬ 
ious;  attendance  dropped,  as  in  every 
war  period  during  the  century  of  its 
existence,  while  petitions  to  the  Legis¬ 
lature  had  urged  its  abandonment  as  a 
financial  extravagance  in  war  time. 
Only  through  the  tireless  efforts  of 
Mr.  Phelps  was  the  appropriation  re¬ 
newed  for  1865-1870. 

The  circular  of  the  school  for  1865 
stated  that  a  charge  of  $20  a  term  for 
room,  furniture,  and  fuel  was  payable 
in  advance.  There  was  a  supplementary 
charge  for  other  expenses,  board,  wash¬ 
ing  and  light,  which  was  assessed  in 
the  boarder’s  proportion  of  the  actual 
cost  of  the  services.  The  aims  were  to 
make  these  expenses  not  to  exceed 
$2.50  a  week.  Each  boarder  was  to 


DR.  GREEN 


DR.  ROSCOE  L.  WEST 


bring  his  own  pillow,  pillow  cases, 
bedding,  towels,  and  napkins  and  for 
table  use  two  knives,  two  forks,  one 
large  spoon,  one  small  spoon  and  a 
napkin  ring. 

Rules  of  conduct  for  both  sexes  seem 
strict  compared  to  modern  standards. 
The  following  are  a  few  of  a  list  of  20 
issued  for  women  in  1870: 

No  gentlemen  visitors  are  received 
at  any  time,  except  near  relatives. 

No  talking;  from  the  windows  is 
allowed  at  any  time.  ‘ 

On  Sunday  no  pupil  can  leave  the 
hall  at  any  time  except  to  attend 
church. 

No  pupil  is  allowed  to  visit  the  room 
of  another  on  Sunday  for  any  ‘ 
reason  without  permission. 

Each  pupil  is  required  to  walk  or 
take  exercise  in  the  open  air  daily 
for  half  an  hour  in  the  morning 
between  breakfast  and  school  time, 
and  half  an  hour  after  four  P.M. 
unless  excused. 

No  pupil  is  allowed  to  go  into  town 
or  into  any  street  except  those 
prescribed  for  exercise  without 
written  permission. 

Pupils  are  not  allowed  at  any  time 
in  their  walks  to  be  accompanied 
by  gentlemen. 

NEW  COURSES,  NEW  IDEAS 
Dr.  Green  who  became  principal  of 
the  school  in  1889  served  until  1917, 
a  period  which  saw  great  changes  in 
the  nation’s  way  of  life — industrial 
concentration,  immigration,  urban 
growth  and  the  expansion  of  public 
high  schools,  both  in  number  and  in 
curricula.  All  these  changes  were  re¬ 
flected  in  the  Normal  School’s  develop¬ 
ment.  Students  were  admitted  from 
approved  high  schools  without  examin-  i 
ation;  only  in  1922  were  entrance  4 
examinations  restored  to  provide  for  j 
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a  better  selection  of  candidates  for 
admission.  New  curricula  kept  pace 
with  the  changing  life  of  the  nation — 
manual  training,  commercial,  domestic 
science,  kindergarten.  In  1907  a  four- 
year  curriculum  to  train  high  school 
teachers  was  introduced,  one  of  the 
first  to  be  offered  in  an  Eastern  normal 
school.  This  was  discontinued  by  the 
State  Board  of  Education  in  1917  but 
was  resumed  in  1925. 

Under  Dr.  Green’s  successor,  still 
other  special  courses  were  organized 
to  meet  the  needs  of  the  State.  The  de¬ 
mand  for  music  teachers  led  to  a  Music 
Department  with  a  three-year  curricu¬ 
lum.  A  course  for  rural  teachers  flour¬ 
ished  until  the  consolidation  of  one- 
room  schools  made  it  feasible  to  inte¬ 
grate  this  in  the  four-year  curriculum 
set  up  for  elementary  teachers  in  1929. 
Special  courses  for  teaching  sub-nor¬ 
mal  children  and  the  deaf  were  begun 
in  the  fall  of  1917.  In  that  year  the 
Legislature  passed  the  Pierson  Law 
establishing  a  physical  training  pro¬ 
gram  throughout  the  State.  To  meet 
the  requirements  of  the  law  the  Trenton 
Normal  School  set  up  a  curriculum  for 
the  training  of  teachers  and  supervisors 
of  physical  education. 

DEVEIX)PING  FACILITIES 

One  of  the  problems  Dr.  Green  faced 
was  that  of  space  in  the  building.  In 
the  fall  of  1889  the  enrollment  reached 
700.  There  were  no  facilities  for 
the  new  subjects  of  manual  training, 
physical  culture,  domestic  science,  nor 
adequate  space  for  a  library  and  an 
auditorium.  He  solved  this  problem 
with  a  new  building  connecting  the 
Normal  and  Model  Schools  to  provide 
additional  classrooms  and  an  auditor¬ 
ium.  A  few  years  later  wings  were 
added  to  both  the  old  buildings  to 
house  the  gymnasium,  library,  labora¬ 
tories  and  manual  training  shop. 

In  1916  the  State  Board  of  Educa¬ 
tion  asked  the  Commissioner  to  conduct 
a  survey  of  three  normal  schools 
(Trenton,  Montclair  and  Newark).  His 
experts  reported  that  “the  most  press¬ 
ing  need  of  the  three  normal  schools 
is  a  new  building  at  Trenton.”  They 
condemned  the  old  structure  as  “a 
splendid  example  of  what  a  school 
building  should  not  be.”  This  report 
was  one  of  the  influences  that  led  the 
.State  Board  of  Education  10  years 
later  to  sell  the  old  plant  and  erect  a 
normal  school  on  a  new  site.  A  new 
campus  was  purchased  five  miles  out¬ 
side  Trenton  where  there  would  be  no 
encoachment  by  business  and  industrial 
areas. 

COU.EGIATE  RANK 
At  the  same  time  the  Normal  School 
was  passing  through  a  transition  to  a 


Teachers  College.  One  by  one  the 
courses  were  being  lengthened  to  four 
years.  A  degree.  Bachelor  of  Science  in 
Education,  was  first  granted  to  gradu¬ 
ates  of  a  four-year  course  in  1926, 
and  in  1937  when  all  courses  were 
four-year,  the  school  became  known 
as  the  New  Jersey  State  Teachers 
College  at  Trenton. 

Dr.  Roscoe  L.  West  became  the  first 
President  of  the  College  in  1930.  As 
Director  of  Teacher  Education  in  the 
State  Department,  he  had  been  con¬ 
cerned  with  the  development  of  the 
curriculum  and  with  the  plans  for  re¬ 
moval  of  the  school  to  Hillwood  Lakes. 
In  25  years  the  college  has  developed 
so  that  a  committee  of  the  Ameri¬ 
can  Association  of  Colleges  of  Teacher 
Education  in  1953  reported  it  as  “one 
of  the  outstanding  teacher  education 
institutions  in  the  country,  having  good 
administration  and  organization,  an 
excellent  plant,  a  competent  staff,  and 
a  fine  educational  program.” 

On  the  tree-shaded  campus  there 
were,  by  1936,  eight  buildings — Ad¬ 
ministration  Hall,  Kendall  Hall  (an 
auditorium),  the  library,  the  physical 
education  building,  and  the  dormi¬ 
tories.  This  centennial  year  will  see 
the  opening  of  a  new  dormitory  and 
the  new  dining  hall,  called  William  F. 
Phelps  Hall,  after  the  first  principal. 
The  old  inn  and  a  bungalow  on  the 
site  still  remain  and  three  private 
homes  adjoining  the  campus  have  also 
been  purchased  to  house  women  stu¬ 
dents. 

When  the  college  moved  from  Tren¬ 
ton,  the  State  made  a  cooperative  ar¬ 
rangement  with  Ewing  Township  for 
the  use  of  Canning  School,  a  short 
distance  from  the  campus,  as  a  Demon¬ 
stration  School. 

There  are  now  seven  curricula  open 
to  students;  elementary,  secondary, 
kindergarten-primary,  music  business 
education,  industrial  arts,  health  and 
physical  education.  A  library  science 
minor  is  given  for  teacher-librarians. 
Summer  school  sessions  also  began  on 
the  new  campus.  During  the  war  a 
cooperative  program  in  nursing  educa¬ 
tion  with  Mercer  and  McKinley  Hos¬ 
pitals  in  Trenton  was  organized  and 
is  a  regular  feature  of  the  summer 
program.  Extension  courses  are  given 
both  on  and  off  the  campus. 

During  the  hundred  years  there  have 
been  approximately  15,(X)0  graduates, 
some  of  whom  have  made  outstanding 
contributions  to  education.  Others 
scattered  throughout  the  public  schools 
are  daily  influencing  and  inspiring 
young  people  in  the  State. 


Centennial 

Calendar 

Trenton  State  Teachers  College 
1955-56 

Sept.  14 — ('.ollege  Convocation — 
featuring  Norman  Cousins,  editor 
of  the  Saturday  Review. 

Sept.  21 — Parent-Teacher  Association 
Workshop — Central  Region. 

Oct.  5 — Future  Teachers  of  America 
Conference —  representatives  from 
all  of  the  State’s  High  School  ETA 
chapters. 

Oct.  12 — Founders  Day — 

dedication  of  the  new  women’s 
dormitory  and  food-service  build¬ 
ing.  featuring  Dr.  Arthur  Adams, 
President  of  the  American  (Council 
on  Education.  A  special  tribute  to 
all  of  the  civic  and  educational 
groups  who  worked  for  the  develop¬ 
ment  programs  at  the  State  Teacher 
Colleges. 

Oct.  22 — Parent's  Day — 

open  house,  with  classroom  demon¬ 
strations.  football  games,  dinner, 
and  the  Ontennial  Pageant.  Time 
and  the  Teacher. 

Nov.  3 — New  Jersey  Library  Associa¬ 
tion  Meeting. 

Nov.  11 — Alumni  Tea — 

open  house  at  the  NJEA  Conven¬ 
tion  in  Atlantic  City. 

Nov.  18 — Social  Studies  Conference — 
meeting  of  the  New  Jersey  Council 
for  Social  Studies. 

Dec.  2-3 — Daughter  of  Jorio — 

Dance  Drama  performed  by  the 
students  of  the  college. 

Dec.  11 — Christmas  Concert — 

traditional  program  given  by  the 
college's  choir  and  orchestra. 

Jan.  14^New  Jersey  Composers 
Symposium. 

Feb.  14 — Goode  (Geographic  Society 
(’onference. 

Feb.  25 — Business  Education  (Confer¬ 
ence. 

Mar.  9-16— TAe  Consul — 

opera  by  Gian  (Carlo  Menotti  per¬ 
formed  by  the  students  of  the 
college. 

Mar.  18 — New  Jersey  All-State  Band 
Concert. 

Mar.  20 — Secondary  School  Princi¬ 
pals  (Conference. 

Mar.  26 — Elementary  and  Kinder¬ 
garten-Primary  Conference. 

Apr.  13 — Health  and  Physical  Educa¬ 
tion  Workshop. 

Apr.  14 — New  Jersey  Science  Teach¬ 
ers’  Convention. 

(Continued  on  Page  44) 
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WILLIAM  R.  STOVER 


MRS.  FLORENCE  H.  PRICE 


CHARLES  L.  STEEL,  Jr. 


They  Urge  a  ‘‘YES”  Vote 


The  proposed  retirement  plan  im¬ 
proves  the  benefits  of  our  pens'on  fund 
beyond  what  many  of  us  had  thought 
possible  only  a  few  years  ago.  To  be 
able  to  solve  the  major  problems  of 
deficiencies  and  survivor  benefits,  and 
at  the  same  time  put  veterans’  pensions 
on  a  sound,  actuarial  basis  is  a  re¬ 
markable  achievement.  I  urge  teach¬ 
ers  to  vote,  and  to  vote  “yes”. 

RULAND  ANDERSON 
Passaic 

(former  Pension  Chairman) 


I  can  hardly  wait  until  the  time 
comes  to  vote  “yes”  on  our  new  pen¬ 
sion  plan.  /  am  no  mathematical 
genius  but  even  /  can  see  that  years- 
of-service  over  sixty  produces  a  much 
nicer  fraction  to  figure  retirement  in¬ 
come  than  years-of-service  over  sev¬ 
enty.  But,  for  me,  the  exciting  thing  is 
that  /  don’t  have  to  wait  to  retire  in 
order  to  benefit! 

During  the  last  several  years  /  have 
been  paying  at  a  relatively  high  rate 
to  adjust  my  annuity.  This  higher  rate 
cuts  down  my  “take-home  pay”  ap¬ 
preciably.  Under  the  new  plan.  I'll 
go  back  to  my  original  rate  which 
means  tha*  my  salary  checks  should 
look  healthier.  W  hat  I  have  accumu¬ 
lated  by  paying  at  a  higher  rate  should 
help  change  the  denominator  on  that 
fraction  from  seventy  to  sixty.  /  even 
daydream  that  there  might  be  enough 
left  over  for  a  long  week  in  Bermuda 
some  February  when  Washington’s 
Birthday  falls  on  Monday. 

ANNE  S.  HOPPOCK 
State  Dept,  of  Education 


NJEA  has  been  the  traditional  or¬ 
ganization  through  which  New  Jersey 
teachers  have  protected  and  improved 
their  retirement  system.  If  the  Associa¬ 
tion,  after  long  and  careful  study,  feels 
that  the  proposed  changes  are  for  the 
good  of  the  Fund,  /  feel  that  the  teach¬ 
ers  can  vote  to  accept  it  with  a  feeling 
of  great  confidence.  If  I  were  still  in 
service,  I  would  do  so. 

/  am  pleased  to  note  that  the  pro¬ 
posal  seems  to  give  full  protection 
to  the  interests  of  teachers  already  re¬ 
tired  and  those  nearing  retirement. 
There  seems  every  reason  to  believe 
that  the  new  plan  meets  many  of  the 
objections  against  the  present  system, 
and  uses  integration  with  Social  Se¬ 
curity  to  provide  more  liberal  retire¬ 
ment  benefits  than  have  ever  before 
been  available  to  the  teaching  profes¬ 
sion  in  our  State. 

JOHN  H.  BOSSHART 
Former  Commissioner 


The  New  Retirement  Law  Chap.  37, 
adds  to  our  retirement  system  pro* 
visions  many  benefits  for  which  we 
have  hoped  and  planned  for  some  time. 
The  new  plan  is  first  a  liberalization 
of  the  old  system  and  all  its  improve¬ 
ments  since  1919. 

To  this  liberalization  will  now  be 
added  some  benefits  from  a  link*up 
with  Social  Security. 

All  of  this  adds  up  to  a  “good  deal". 
But  to  be  effective,  a  majority  of  the 
active  members  of  our  Fund  must  vote 
for  it.  If  this  plan  does  not  materialize, 
we  shall  surely  net  some  less  desirable 
connection  with  Social  Security. 

WILLIAM  R.  STOVER 
Central  Regional  High  School 
(former  NJEA  President! 


I  have  examined  my  own  case  under 
the  new  pension  proposals  very  carefully 
and  find  the  new  proposals  are  very 
much  better  indeed  as  far  as  I  am  con* 
cemed.  Naturally,  therefore,  I  am  foiniT 
to  vote  YES  on  them. 

Some  teachers  I  have  talked  to,  how¬ 
ever,  have  failed  to  study  their  own 
cases  in  the  light  of  the  new  plan.  I  urge 
that  they  do  so,  since  they — and  all 
other  teachers— can  lose  a  big  improve¬ 
ment  in  our  retirement  system  if  they 
fail  to  vote  YES. 

Younger  teachers  should  recognize 
that  every  major  improvement  in  our 
retirement  system  lays  the  basis  for  fnr- 
that  improvements  that  will  be  made  as 
they  too  near  retirement. 

MRS.  FLORENCE  H.  PRICE 
Newark  (Past  President,  NJEA) 

The  officers,  committees,  and  mem¬ 
bers  of  the  staff  of  NJEA  are  to  be 
commended  for  the  study,  introduc¬ 
tion,  and  passage  of  legislation  that 
will  give  the  teachers  of  New  Jersey 
all  the  benefits  of  a  complete  and  mod¬ 
ern  pension  plan. 

NJEA  has  also  done  an  outstanding 
job  in  presenting  the  plan  to  all  the 
teachers  of  the  State.  Through  their 
educational  program,  every  teacher 
has  had  an  opportunity  to  obtain  ac¬ 
curate  information  concerning  the  ef¬ 
fect  of  the  new  plan  on  his  or  her 
retirement. 

Personally,  I  studied  the  original 
draft,  as  well  as  the  final  legislative 
proposal,  and  I  am  convinced  that  it 
provides  benefits  far  beyond  our  ex¬ 
pectations.  I  am  confident  that  the 
teachers  of  New  Jersey  will  show  their 
appreciation  for  a  job  well  done  by 
voting  YES  when  they  are  given  an 
opportunity  to  approve  of  the  plan  on 
October  26  and  27. 

CHARLES  L.  STEEL,  Jr. 

Teaneck  (Past-President.  NJEA) 
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Better  Retirement 

for 


New 


Jersey 


Teachers 


On  Tuesday,  October  26,  and  on  Wednesday,  October  27,  New 
Jersey  teachers  will  vote  on  important  changes  in  their  retirement 
system. 


These  changes  oflFer  every  teacher: 


★ 

1. 

★ 

2. 

★ 

3. 

★ 

4. 

★ 

5. 

★ 

6. 

★ 

7. 

★ 

8. 

★ 

9. 

★ 

10. 

Basic  Retirement  Age  lowered  to  60. 

Larger  Retirement  Allowances. 

No  More  “Annuity  Deficiencies”. 

Return  of  “Extra  Contributions”. 

Lower  Contribution  Rates  for  Many  Teachers. 
Liberal  Death  Benefits. 

“Vesting”  after  20  years. 

“Early  Retirement”  after  25  years. 

Retirement  for  Veterans. 

Many  Other  Miscellaneous  Advantages. 


These  many  benefits  are  made  possible  by  integration 
of  the  Teachers’  Pension  and  Annuity  Fund  with  Social 
Security  in  such  a  way  that,  after  65,  a  teacher’s  total 
retirement  allowance  may  be  made  up  of  payments  from 
the  State  and  the  Social  Security  allowance  earned  as  a 
teacher. 

The  proposed  changes  are  contained  in  Chap.  37, 
P.L.  1955,  a  law  passed  by  the  New  Jersey  Legislature 
last  May  at  the  request  of  NJEA.  A  copy  of  that  law  has 
been  sent  to  every  county  and  local  superintendent.  The 
law  was  drafted  on  the  basis  of  the  plans  outlined  in  the 
November  NJEIA  REVIEW,  and  explained  to  teachers  in 
a  series  of  more  than  600  meetings.  The  benefit  pro¬ 
visions  of  the  act  closely  follow  the  proposal  as  explained. 
The  only  major  changes  in  the  original  proposal  involve 
the  method  of  financing,  the  decision  not  to  integrate  the 
teachers’  fund  with  the  fund  for  other  public  employees, 
and  making  the  law’s  provisions  retroactive  to  January 
1,  1955. 

Since  the  proposal  involves  integration  with  Social 
Security,  however,  the  plan  cannot,  under  federal  law. 


take  effect  until  the  teachers  have  approved  it.  Without 
such  approval  the  new  law  itself  will  not  take  effect. 
Governor  Robert  B.  Meyner,  therefore,  has  proclaimed 
the  October  26,  27  voting  dates  and  has  designated  Dr. 
Frederick  M.  Raubinger,  Commissioner  of  Education,  to 
conduct  and  supervise  the  voting.  As  far  as  possible  the 
voting  will  be  in  every  school  district  and  in  every 
school  building. 

NJEA  urges  that  every  teacher  vote,  and  vote  YES. 

The  proposal  was  carefully  developed  in  more  than  a 
year  of  conferences  between  NJEA  and  State  officials.  It 
was  subjected  to  criticism  by  NEA  experts;  by  NJEA’s 
own  actuaries.  Woodward  and  Fondiller;  by  George  B. 
Buck,  veteran  actuary  of  the  Teachers’  Pension  and 
Annuity  Fund;  and  by  the  Trustees  of  the  retirement 
system  itself.  Their  suggestions  were  reflected  in  the 
final  draft  of  the  law.  After  being  explained  all  over  the 
State,  the  proposal  was  finally  approved  by  the  teachers’ 
own  elected  representatives  in  the  NJEA  Executive 
Committee  and  the  Delegate  Assembly. 
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What  The  New  Plan  Does 


i.  LOWER  RETIREMENT  AGE 

The  new  plan  would  permit  all  teachers  to  retire  at  age 
60  on  a  full  retirement  allowance,  regardless  of  years  of 
service  credit.  Teachers  would  also  have  the  right  to 
retire  at  a  reduced  allowance  after  25  years  of  service 
credit  (see  8  below).  There  is  no  change  in  the  present 
law  requiring  members  of  the  Fund  to  retire  before  their 
71st  birthday,  or  in  the  provision  that  a  board  of  educa¬ 
tion  can  require  a  teacher  to  retire  at  any  time  after  62. 

2.  LARGER  RETIREMENT  ALLOWANCES 

Teachers  could  choose  either  Class  A  or  Class  B  mem¬ 
bership.  In  either  case  the  full  retirement  allowance 
would  be  a  fixed  fraction  of  the  teacher’s  final  average 
salary,  and  since  it  would  involve  no  annuity  deficiency, 
would  normally  be  substantially  more  than  the  retire¬ 
ment  allowance  now  available. 

The  Class  A  retirement  allowance  is  N/70  X  FAS — the 
number  of  years  of  credited  membership,  divided  by  70, 
and  multiplied  by  the  final  average  salary.  Thus  the 
retirement  allowance  is  in  proportion  to  half-pay  after 
35  years. 

Class  B  retirement  allowance  is  N/60  X  FAS — the 
number  of  years  of  credited  membership  divided  by  60 
and  multiplied  by  the  final  average  salary.  Thus  Class  B 
retirement  is  one-sixth  greater  than  Class  A,  and  in 
proportion  to  half-pay  after  30  years. 

3.  ENDING  ANNUITY  DEFICIENCIES 

Under  the  present  retirement  law  virtually  every 
teacher  has  a  “deficiency”  in  his  annuity  account.  The 
State  now  guarantees  only  the  pension  (N/140  X  FASt. 
and  for  most  teachers  the  annuity  part  of  the  retirement 
allowance,  purchased  with  the  teacher’s  own  contribu¬ 
tions,  falls  far  short  of  matching  the  pension  at  retire¬ 
ment.  Most  teachers  have  repeatedly  received  letters  from 
the  retirement  system  warning  them  that  they  must  make 
additional  contributions  of  hundreds — and  in  many  cases 
thousands — of  dollars  if  they  want  their  annuities  to 
matrh  their  pensions. 

Under  the  proposed  plan,  in  effect,  the  State  makes  up 
the  annuity  deficiencies.  The  new  plan  guarantees  the 
total  retirement  even  for  Class  A  members,  as  large  as 
the  present  pension  with  a  matching  annuity.  This  is  a 
benefit  worth  hundreds  and  thousands  of  dollars  to 
individual  teachers. 

4.  “EXTR/I”  CONTRIBUTIONS  RETURNED 

Many  teachers  have  paid  extra  money  into  the  retire¬ 
ment  system  in  order  to  have  their  annuities  match  their 
pensions.  Some  have  deposited  lump  sums  and  others 
have  authorized  increased  contribution  rates.  In  either 
case,  under  the  new  plan,  since  the  State  is  making  up 
these  annuity  “deficiencies”,  any  money  deposited  volun¬ 
tarily  by  a  member  for  this  purpose  will  be  returned.  Or 
it  may  be  left  in  the  fund  to  provide  the  teacher  with  an 
“extra”  annuity  at  retirement.  Teachers  who  have  made 
these  extra  contributions  thus  get  their  money  bark  and 
still  get  virtually  the  same  benefit  as  they  had  expected  as 
a  result  of  the  extra  contributions. 

5.  LOWER  CONTRIBUTION  RATES 

Many  teachers  will  pay  lower  contribution  rates  to  the 
Fund  than  they  have  in  the  past. 

Those  who  have  increased  their  contribution  rates  to 
provide  larger  annuities  will  have  those  rate  increases 
cancelled,  and  will  go  back  to  their  original  contribution 


rates  if  they  choose  Class  A  membership  (see  Table  1). 

Teachers  who  joined  the  Fund  since  July  1,  1946,  will 
in  any  case  pay  lower  rates;  the  ‘normal’  rate  now  in 
effect  for  them  (see  Table  3)  will  be  reduced  to  the  rates 
in  effect  before  1946  if  they  choose  Class  A,  or  to  the 
new  Class  B  rates  if  they  elect  Class  B  membership.  Over 
the  years  this  will  amount  to  a  substantial  saving  for  the 
younger  teachers. 

Teachers  who  wish  the  higher  retirement  allowance  of 
Class  B  membership  will,  of  course,  have  to  pay  higher 
rates  than  teachers  in  Class  A  (see  Table  2).  These  Class 
B  rates  are,  however,  lower  than  the  present  contribution 
rates  being  assigned  to  new  members  of  the  retirement 
system  (see  Table  3),  and  are  the  same  as  the  Class  B 
rates  in  the  Public  Employees’  Retirement  System. 

The  contribution  rates  described  above  would  rise 
slightly  in  1960.  At  that  time  (see  11,  Social  Security), 
rates  would  increase  to  cover  any  increases  in  employee 
Social  Security  contributions  over  those  now  required. 
Under  the  present  Social  Security  law  such  rate  increases 
would  be  only  as  needed  to  provide  a  maximum  of  $21  a 
year  for  each  teacher  for  the  1960-64  period;  $42  per 
teacher  for  the  1965-69  years;  $63  per  teacher  for  1970- 
74;  and  $84  per  teacher  thereafter.  Present  employee 
contributions  to  Social  Security  (2%  of  salary  up  to 
$42(X))  would  be  made  out  of  the  regular  teacher  contri¬ 
butions  to  the  retirement  system. 

Choosing  Class  B  Membership 

Teachers  will — as  the  proposed  changes  are  put  into 
operation — be  given  an  opportunity  to  select  Class  B 
membership.  Those  who  wish  it  will  have  to  agree  to 


Some  Terms  You  Need  To  Know 

A  —  the  number  of  years  of  service  credit  (see' 
below)  of  the  individual  teacher  in  the  retire¬ 
ment  system. 

FAS  —  Final  Average  Salary — the  average  salary 
of  a  teacher  for  the  last  five  years  before  re¬ 
tirement  (present  plan);  or  the  average  of 
the  five  highest  consecutive  years  of  service 
after  age  55  (proposed  plan). 

Service  Credit  —  the  number  of  years  of  member¬ 
ship  in  the  retirement  system  (including  prior 
service)  for  which  the  teacher  has  credit.  Re¬ 
tirement  is  based  on  this,  as  distinct  from 
actual  teaching  service,  which  in  some  cases 
is  greater. 

Retirement  Allowance  —  the  total  annual  amount 
paid  a  teacher  after  he  retires.  The  Pension 
is  that  part  of  the  total  retirement  allowance 
paid  as  a  result  of  State  contributions;  the 
Annuity  is  the  part  paid  as  a  result  of  the 
teacher’s  own  contributions. 

Normal  Contributions  —  the  amounts,  with  interest, 
paid  into  the  retirement  system  by  a  member 
as  a  result  of  the  contribution  rate  assigned 
when  the  teacher  became  a  member,  plus  any 
additional  contributions  for  the  purchase  of 
prior  service. 

Extra  Contributions  —  the  amounts,  with  interest, 
paid  into  the  retirement  system  by  any  mem¬ 
ber  to  increase  his  annuity,  whether  these  were 
paid  as  a  lump  sum  or  by  an  increased  con¬ 
tribution  rate. 
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TAILE  1— Fitgwt^  (Im  A  (onlributiwi 

lotos 

A 

1 

( 

Mmlwn  Enitring 

Members  Entering 

Members  Entering 

Itfori  1935 

lol«oon  1935-1940 

1940  end  Therenftet 

Enlroncf  Age 

Mts  Women 

Mon 

Women 

Men  Women 

20 

3.60  3.91 

4.10 

4.13 

4.10  4.49 

25 

3.62  4.05 

4.13 

4.29 

4.13  4.63 

30 

3.76  4.32 

4.28 

4.57 

4.28  4.93 

35 

3.97  4.68 

4.54 

4.95 

4.54  5.35 

40 

4.26  5.13 

4.87 

5.42 

4.87  5.85 

45 

4.61  5.63 

5.26 

5.94 

5.26  6.42 

50 

5.01  6.16 

5.72 

6.50 

5.72  7.02 

TAIIE  3 

TAKE  3 

Fropottd  tiosi  1  (onlribulien  loin 

Current  TFIAF  RATES 

tntroiKi  Age 

Mon  Women 

Entranco  Ago 

Men  Women 

20 

4.80  5.27 

20 

5.96  6.15 

25 

4.91  5.51 

25 

5.96  6.22 

30 

5.19  5.85 

30 

6.03  6.45 

35 

5.59  6.30 

35 

6.21  6.79 

40 

6.04  6.81 

40 

6.48  7.21 

45 

6.55  7.39 

45 

6.81  7.69 

50 

7.12  8.02 

50 

7.21  8.19 

TAIIE  4 

Aoductiofl  Foctor  (or  liliromoni  lofort  Ago  M 

(Read  as 

follows:  “A  teacher  who  retires 

at  age  59  under  the 

proposed  law  would  get  94%  of  his  full  retirement  allowance,  i.e. 

N/70  or  N/60  X  FAS.”) 

Agi 

Aoduction  Foctoi 

Age 

Redurtien  Factor 

.59 

.94 

51 

.54 

58 

.88 

50 

.52 

57 

.82 

49 

.50 

56 

.76 

48 

.48 

55 

.70 

47 

.46 

54 

.64 

46 

.44 

53 

.58 

45 

.42 

52 

.56 

contribute 

in  the  future  at  the  Class  B  contribution  rates 

(see  Table  2)  to  get  Class  B  credit  for  their  future 
service.  That  rate  is  based  on  the  teacher’s  age  when  he 
became  a  member  of  the  Fund. 

To  get  Class  B  credit  for  their  past  service  teachers 
will  have  to  deposit  with  the  Fund  as  a  contribution  an 
amount  approximately  one-sixth  the  amount  of  their 
normal  contributions  to  date.  This  contribution  is  de¬ 
fined  in  the  law  as  “the  amount  deemed  necessary  by  the 
board  of  trustees  on  the  advice  of  the  actuary’’  to  provide 
Class  B  credit  for  such  past  service.  In  the  Public  Elm- 
ployees’  Retirement  System,  however,  for  which  Mr. 
Buck  is  the  actuary,  this  has  always  been  one-sixth  of 
normal  Class  A  contributions,  since  Class  B  rkirement 
is  one-sixth  greater  than  Class  A. 

Members  need  not  buy  Class  B  credit  for  all  service, 
but  may  buy  such  credit  for  only  part,  and  have  Class  A 
credit  for  the  remainder. 

All  new  members  of  the  Fund  will  automatically 
become  Class  B  members. 

6.  LIBERAL  DEATH  BENEFITS 

The  new  proposal  provides  a  liberal  death  benefit  of 
IV^  times  final  salary  for  a  teacher  who  dies  in  service. 
This  is  an  addition  to  the  return  of  the  teacher’s  own 
contributions  provided  in  the  present  law.  It  is  the 
equivalent  of  a  substantial  amount  of  insurance  with  a 
very  real  cash  value  to  every  teacher.  The  death  benefit 
is  valid  for  two  years  if  a  teacher  is  on  leave  of  absence 
due  to  illness;  for  only  93  days  if  the  leave  of  absence  is 
for  any  reason  except  illness. 

If  a  teacher  dies  after  retiring,  there  is  also  a  death 
benefit  of  3/16ths  of  the  final  salary.  This  3/16s  b«  nefit 
is  not.  however,  effective  if  the  teacher  “vests”  or  takes 
early  retirement  (see  below). 

These  death  benefits  are  payable  to  a  named  bene¬ 
ficiary  or  to  the  teacher’s  estate.  The  payment  can  be 


made  as  a  lump  sum  or  in  equal  installments,  over  a 
period  of  years,  or  as  a  life  annuity.  The  beneficiary  can 
choose  the  method  of  payment,  except  that  if  the  teacher 
has  specified  payment  by  installment  or  as  an  annuity, 
it  will  not  be  paid  as  a  lump  sum. 

7.  VESTING 

A  teacher  who  has  been  a  member  of  the  retirement 
system  for  20  years  or  more  is  permitted  to  “vest”.  A 
teacher  who  vests  resigns,  but  leaves  his  contributions  in 
the  retirement  system,  and  at  age  60  the  teacher  is  en¬ 
titled  to  receive  a  full  retirement  allowance  based  on  his 
actual  years  of  service.  Should  a  teacher  who  has 
“vested”  die  before  reaching  60,  his  contributions  to  the 
retirement  system  are  returned,  but  there  is  no  other 
benefit.  A  teacher  who  has  vested  after  more  than  25 
years  service  can,  however,  shift  to  “early  retirement” 
(see  8.  below)  at  any  time  before  he  reaches  60.  This 
vesting  privilege  is  of  particular  interest  to  married 
women  since  it  provides  for  additional  income  at  the 
time  when  their  husbands  are  nearing  retirement.  It  is 
also  of  special  interest  to  men  who  may  wish  to  leave 
teaching  for  some  other  occupation,  without  sacrificing 
the  retirement  protection  they  have  built  up  as  teachers. 

8.  EARLY  RETIREMENT 

Under  the  proposed  plan  a  teacher  who  has  25  years  or 
more  of  service  credit  can  retire  before  reaching  age  60. 
In  that  case,  however,  his  full  retirement  allowance  of 
N/70  or  N/^  X  FAS  is  reduced  by  per  month  for 
each  month  under  60  down  to  age  53,  and  by  1/6%  for 
each  month  under  53.  See  Table  4  for  the  reduction 
factors  at  various  ages. 

9.  VETERANS^  RETIREMENT 

Under  the  proposed  plan  all  teacher-veterans  would 
be  granted  free  credit  in  the  retirement  fund  from  their 
original  date  of  employment  to  January  1,  1955.  They 
would  get  back  all  their  accumulated  contributions  in  the 
retirement  system  to  that  date,  with  interest.  They 
would  then  become  Class  B  members  of  the  retirement 
system  as  of  January  1,  1955,  and  would  contribute 
thereafter  at  the  Class  B  rates  (see  Table  2)  for  the  age 
at  which  they  originally  entered  upon  public  employment. 
Veterans  covered  by  the  proposed  law  would  no  longer 
be  eligible  for  local  retirement  under  the  veterans’  free 
half-pay  pension  law. 

Veterans  employed  as  teachers  on  January  1,  1955, 
are  guaranteed  the  right  to  half-pay  after  20  years  of 
New  Jersey  public  employment  at  age  60;  those  employed 
after  that  date  can  retire  on  half-pay  at  62  after  20  years 
of  service  credit.  Veterans  who  have  20  years  of  service 
as  of  January  1,  1955,  are  also  permitted  to  retire  on 
half-pay  on  disability. 

10.  MISCELLANEOUS  BENEFITS 

Service-Connected  Death — If  a  teacher  dies  as  a 
direct  result  of  his  employment — this  is  for  the  trustees 
to  determine — a  dependent  widow  or  child  is  entitled  to 
an  annual  allowance  of  half-pay,  plus  the  return  of  his 
contributions.  Otherwise  the  regular  death  benefit  is 
payable. 

Service-Connected  Disability — If  a  teacher  is  disabled 
in  the  |)erformance  of  duty,  he  would  be  entitled  to  a 
disability  allowance  of  two-thirds  of  his  final  salary,  in 
addition  to  an  annuity  based  on  his  own  contributions. 
Social  Security  Benefits — Social  Security  makes  cer¬ 
tain  benefits  available  to  tbe  dependents  (aged  65  of  a 
l>eneficiary  who  is  also  65),  and  to  survivors  (wife,  and 
children  under  18),  and  also  pays  a  small  (maximum 
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S25U)  death  benefit  when  a  person  covered  by  Social 
Security  dies.  These  benefits  would  accrue  to  members 
of  the  teachers’  retirement  system  under  this  plan. 
Optional  Death  Benefit — The  law  provides  for  setting 
up  an  optional  death  benefit  plan  under  which  members 
would  have  the  right  to  double  the  death  benefit  (see  6 
above)  provided  by  the  State.  However,  the  plan  would 
not  become  effective  unless  a  sufficiently  large  group  of 
teachers  were  interested.  It  would  be  financed  by  volun¬ 
tary  increases  in  the  teachers’  own  contributions. 

Loans — Beginning  in  1959  a  teacher  with  three  years 
service  would  be  entitled  to  borrow  from  the  retirement 
system  up  to  half  his  accumulated  deductions,  but  not 
less  than  $50,  at  a  rate  of  4%,  and  with  provisions  for 
repayment  through  increased  contributions. 

Final  Average  Salary — Under  the  new  law  final  aver¬ 
age  salary  (called  final  compensation)  would  be  defined 
as  the  average  salary  of  the  last  five  years  or  the  average 
for  any  five  years  after  age  55. 

11.  SOCIAL  SECURITY 

All  members  of  the  Teachers’  Pension  and  Annuity 
Fund  would  be  enrolled  under  Social  Security  as  of 
January  1,  1955.  Until  a  retired  teacher  is  65  years  old, 
the  full  retirement  allowance  would  be  paid  by  the  Teach¬ 
ers’  Pension  and  Annuity  Fund;  after  65  he  would  receive 
two  checks,  one  from  Social  Security  and  the  other  from 
the  State  Fund.  The  State  check  would  be  for  the  dif¬ 
ference  between  the  amount  of  Social  Security  payment 
he  could  claim  as  a  result  of  his  New  Jersey  service,  and 
the  total  retirement  allowance  to  which  he  was  entitled. 
Thus  the  total  of  the  two  checks  would  be  at  least  as  great 
as  his  total  retirement  allowance;  if  he  has  any  additional 
Social  Security  benefits,  it  could  be  larger. 

This  is  known  as  the  “offset”  method  of  integrating  a 
retirement  plan  with  Social  Security.  The  State  guaran¬ 
tees  the  total  allowance,  but  uses  Social  Security  to  help 
maintain  the  payments  after  the  individual  reaches  65. 

Contributions — As  noted  above,  the  employee  contribu¬ 
tions  for  Social  Security  would  be  made  out  of  the  regu¬ 
lar  normal  contributions  of  teachers  to  the  retirement 
system,  until  January  1,  1960.  These,  under  the  present 
law,  are  2^  of  salary  up  to  $4200.  Beginning  in  1960 
any  increases  in  Social  Security  contributions  by  em¬ 
ployees  would  result  in  increases  in  teacher-contribution 
rates.  Under  the  present  Social  Security  law,  employee 
Social  Security  rates  will  increase  by  %%  of  salary  up 
to  $4200  in  1960,  1%5,  1970.  and  1975  for  a  total 
increase,  by  1975,  of  2%  of  salary  up  to  S42(X).  Since 
only  the  first  $1200  of  salary  is  involved,  the  percentage 
increases  in  contribution  rates  of  most  individual  teach¬ 
ers  would  l>e  less  than  the  percentage  increases  under  the 
Social  Security  law. 

Kmployer  contributions  on  account  of  Swial  Security 
would  lx;  financed  by  the  State  as  part  of  its  basic  cost  of 
operating  its  teacher  retirement  system. 

Benefits — The  primary  Scx-ial  Security  retirement  Irene- 
fit — up  to  a  maximum  of  $108.50  a  month — would  be 
used  by  the  State  as  descrilx;d  alxjve  as  an  offset  against 
the  retirement  allowance,  subject  to  the  following  limita¬ 
tions: 

( 1 )  Only  the  part  earned  in  N.  J.  public  employment  is 
so  used. 

(2)  Members  will  continue  to  get  the  full  annuity  from 
the  State  fund. 

(3)  The  offset  does  not  apply  to  beneficiaries  of  a  mem¬ 
ber  if  he  has  taken  an  option  and  thereafter  dies. 


(4)  If  Social  Security  benefits  go  up  after  1959,  the 
offset  is  not  affected;  if  they  go  down,  the  offset  is 
correspondingly  decreased. 

There  are,  however,  some  other  Social  Security  bene¬ 
fits.  Those  paid  on  account  of  dependents,  or  to  survivors 
if  a  member  dies,  and  the  small  death  benefit  provided 
under  Social  Security  all  accrue  to  the  teacher  and  are  in 
no  way  affected  by  ^e  use  of  the  primary  benefits  as  an 
offset. 

If  a  teacher  retires  before  he  is  “fully  insured”  under 
Social  Security  as  a  result  of  his  New  Jersey  public  em¬ 
ployment,  the  State  retirement  system  pays  the  full  retire¬ 
ment  allowance;  there  will  be  no  Social  Security  offset. 
Social  Security  coverage  under  the  new  plan  would  start 
as  of  January  1,  1955.  The  time  needed  to  become  fully 
insured  varies  from  10  years  (40  quarters)  for  most 
persons  to  as  little  as  18  months  (6  quarters)  for  older 
persons.  The  table  below  shows  the  quarters  needed  by 
teachers  of  various  ages  to  be  fully  insured. 

Many  of  the  older  teachers  who  for  any  reason  prefer 
to  have  their  full  retirement  allowance  paid  by  the  State 
retirement  system  can  make  certain  of  this  by  timing 
their  retirement  properly.  This  possibility  is  of  sf>ecial 
interest  to  teachers  who  are  already  fully  insured  under 
Social  Security  for  work  outside  of  teaching,  or  who 
plan  to  get  such  coverage  after  they  retire,  and  to  mar¬ 
ried  women  who  are  entitled  to  benefits  on  account  of 
their  husbands’  insured  status.  While  the  overall  bene¬ 
fits  of  the  new  proposal  are  sufficient  to  outweigh  any 
failure  to  collect  these  extra  benefits,  the  opportunity  to 
get  both  full  retirement  and  these  Social  Security  benefits 
should  not  be  overlooked  by  any  teacher  to  whom  they 
are  available. 
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Before  CX;t.  1,  1891 

Mar.  31,  1956 

Oct.  to  Dec.,  1891 

1% 

Jiuie  30,  1956 

Jan.  to  March,  1892 

2 

Sept.  30,  1956 

April  to  June,  1892 

2% 

Dec.  31,  1956 

July  to  Sept.,  1892 

2V4 

Mar.  31,  1957 

Oct.  to  Dec.,  1892 

2% 

June  30,  1957 

Jan.  to  March,  1893 

3 

Sept.  30,  1957 

April  to  June,  1893 

3% 

Dec.  31,  1957 

July  to  Sept.,  1893 

3>/4 

Mar.  31,  1958 

Oct.  to  Dec.,  1893 

3% 

June  30,  1958 

Jan.  to  June,  1894 

4 

Sept.  30,  1958 

July  to  Dec.,  1894 

4^ 

Dec.  31,  1958 

Jan.  to  June,  1895 

Mar.  31,  1959 

July  to  Dec.,  1895 

4% 

June  30,  1959 

Jan.  to  June,  1896 

5 

Sept.  30,  1959 

July  to  Dec.,  1896 

5^ 

Dec.  31.  1950 

Jan.  to  June,  1897 

5% 

Mar.  31,  1960 

July  to  Dec.,  1897 

5% 

June  30.  1960 

Jan.  to  June,  1898 

6 

Sept.  30,  1960 

July  to  Dec.,  1898 

6% 

Dec.  31,  1960 

Jan.  to  June,  1899 

6  Ml 

Mar.  31.  1961 

July  to  Dec.,  1899 

6% 

June  30,  1961 

Jan.  to  June,  1900 

7 

Sept.  30,  1961 

July  to  Dec.,  1900 

7V4 

Dec.  31,  1961 

Jan.  to  June,  1901 

7% 

Mar.  31.  1962 

July  to  Dec.,  1901 

7% 

June  30,  1962 

Jan.  to  June,  1902 

8 

Sept.  30,  1962 

July  to  Dec.,  1902 

8«4 

Dec.  31.  1962 

Jan.  to  June,  1903 

8Mi 

Mar.  31,  1963 

July  to  Dec.,  1903 

8% 

June  30,  1963 

Jan.  to  June,  1904 

9 

Sept.  30,  1963 

July  to  Dec.,  1904 

9  >4 

Dec.  31,  1963 

Jan.  to  June,  1905 

9 '4 

Mar.  31,  1964 

July  to  Dec.,  1905 

9% 

June  30,  1964 

Jan.  1,  1906  or 

10 

Sept.  30,  1964 

thereafter 


*Assumes  Social  Security  coverage  begins  January  1,  195S. 
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12.  EFFECTIVE  DATE 

While  the  proposed  new  law  will  take  effect  January  1, 
1956,  it  contains  provisions  which  make  it,  in  effect,  retro¬ 
active  to  January  1,  1955.  As  already  noted.  Social 
Security  contributions  are  made  retroactive  to  that  date. 
This  affects  the  date  by  which  teachers  become  fully 
insured  under  Social  Security. 

The  plan  also  covers  members  of  the  retirement  system 
who  retired  or  died  during  1955.  Those  who  retired  may 
choose  to  have  the  benefits  available  under  this  plan — 
including  Class  B  membership — but  they  may  not  change 
their  options.  If  a  member  who  retired  during  1955 
should  die  before  making  such  a  choice,  the  Trustees  are 
directed  to  pay  any  additional  benefits  which  would  have 
been  available,  but  no  death  benefit.  In  the  case  of  a 
member  who  died  during  1955  (not  retired),  a  death 
benefit  of  1^^  times  his  final  salary  is  payable.  Veterans 
who  retired  during  1955  under  ^e  veterans’  act  may, 
within  one  year,  elect  to  transfer  their  retirement  to  the 
retirement  system. 

13.  COST  AND  FINANCING 

Actuarial  estimates  on  the  cost  of  this  proposal  were 
obtained  by  the  State  from  George  B.  Buck,  actuary  of 
the  teachers’  retirement  system.  They  indicated  that  the 
plan  could  be  financed  this  year  within  the  appropriation 
already  certified  for  the  retirement  system  in  its  present 
form. 

In  1957-58,  however,  when  the  cost  of  the  benefits  for 
veterans  will  be  felt,  the  plan  will  involve  costs  approxi¬ 
mately  S2, 250,000  above  the  cost  of  the  Teachers’  Pen¬ 
sion  and  Annuity  Fund  under  the  present  law.  However, 
State  actuaries  estimate  the  local  districts  are  building 


Special  Prowisions 

1.  Prior  Service — In  substance  the  new  proposal  con¬ 
tains  the  traditional  provisions  for  the  purchase  of  credit 
for  prior  teaching  service.  Where  teachers  have  entered 
into  agreements  to  buy  such  credit  through  increased 
contribution  rates,  the  plan  calls  for  “installment”  pay¬ 
ing,  rather  than  increased  contribution  rates.  Teachers 
who  are  eligible  to  retire  under  this  program  before  they 
would  normally  complete  paying  for  such  prior  service, 
may  either  complete  the  payments  in  a  lump  sum,  or  re¬ 
ceive  credit  for  only  the  proportion  of  the  prior  service 
for  which  they  will  have  paid  at  the  time  they  retire. 

2.  Veterans’  Prior  Service — Some  veterans  have  pur¬ 
chased  prior  service  credit  in  the  retirement  system 
which  will  not.  in  their  particular  cases,  increase  their 
total  retirement  allowances  under  the  proposed  plan;  for 
others  the  prior  service  may  add  substantially  to  their 
retirement  allowances.  The  new  law  would  give  each 
veteran  who  has  bought  credit  for  service  outside  New 
Jersey  one  year  in  which  to  request  the  return  of  his 
contributions  for  such  service;  if  he  does  so,  of  course, 
he  does  not  receive  credit  on  account  of  such  prior 
service. 

3.  IVlinimums-  The  new  law  carries  forward  the  essen¬ 
tial  provisions  of  the  present  law  regarding  minimum 
|K*nsions:  $8(H)  minimum  pension  if  teacher,  with  20 
years  credit,  retires  after  62  or  for  disability;  $400  mini¬ 
mum  ()ension  if  teacher  with  20  years  of  credit  retires 
before  62  for  any  reason  other  than  disability;  a  mini- 


up,  under  the  present  veterans’  law,  liabilities  on  behalf 
of  teacher-veterans  for  which  they  should  be  setting  aside 
about  $3,250,000  annually. 

The  new  law  provides  that  each  employer  of  a  teacher- 
veteran  on  January  1,  1955  shall  pay  to  the  Fund  the 
retirement  liability  on  account  of  that  veteran,  reduced 
by  the  amount  the  State  has  already  paid  to  the  retire¬ 
ment  system  as  a  result  of  his  past  membership  in  the 
Fund,  and  still  further  reduced  of  course,  by  the  veteran’s 
own  anticipated  future  contributions  to  the  retirement 
system.  Tbe  obligation  of  each  district  would  be  cmn- 
puted  by  the  actuary  and  would  be  spread  over  a  30-year 
period.  Retirement  obligations  for  veterans  employed 
after  January  1,  1955  would  be  assumed  by  the  State. 
Local  liahilities  would  be  a  fixed  annual  payment,  com¬ 
pletely  independent,  when  once  fixed,  of  the  resignation, 
death  or  retirement  of  individual  veterans.  This  ar¬ 
rangement  would  make  it  possible  for  boards  to  employ 
veterans  freely  in  the  future  without  affecting  their  local 
liability  for  their  retirement. 

State  contributions  in  support  of  the  retirement  system 
would  be  made  as  in  the  past,  on  the  basis  of  State 
appropriations  based  on  certification  by  the  board  of 
trustees  on  recommendation  of  the  actuary. 

With  the  savings  resulting  from  Social  Security  inte¬ 
gration  and  with  local  hoards  bearing  a  little  over  $2,- 
000,000  each  year  for  the  retirement  of  their  veterans,  it 
appears  that  the  cost  of  this  program  to  the  State  would 
be  about  the  same  as  the  cost,  for  the  current  year,  of 
the  present  retirement  system.  These  estimates  are  based, 
of  course,  on  current  membership  and  salaries;  changes 
in  either  of  these  factors  would,  of  course,  change  the 
cost  figures  on  both  the  present  and  the  proposed  retire¬ 
ment  plans. 


and  Explanations 

mum  retirement  allowance  of  $800  for  those  who  have 
20  years  service  made  up  of  membership  service  and 
service  in  New  Jersey  before  1919.  Most  of  these  pro¬ 
visions  will  become  obsolete  once  all  teachers  are  covered 
by  Social  Security. 

4.  Withdrawals — Teachers  who  resign  get  their  contri¬ 
butions  back.  However,  they  do  not  recover  the  money 
contributed  on  their  account  into  Social  Security,  but 
they  do,  of  course,  retain  their  Social  Security  coverage 
for  use  in  any  other  occupation  in  which  they  may  later 
engage.  The  State  does  not  pay  interest  on  contributions 
returned  to  teachers  who  withdraw  unless  the  teacher 
has  been  a  member  of  the  Fund  for  at  least  three  years. 
The  interest  paid  on  withdrawals  is  29r. 

5.  Interest — While  the  new  law  contains  several  changes 
in  the  matter  of  interest  payments,  these  are  mainly 
matters  of  bookkeeping  designed  to  facilitate  the  machine 
operation  of  the  retirement  system.  Only  in  a  few  cases 
do  they  affect  the  teacher  directly.  As  of  the  effective 
date  of  this  plan,  teachers’  accumulated  deductions  con¬ 
tain  all  their  contributions  with  interest  crediteil  to 
January  1,  1956.  Thereafter  interest  is,  in  general,  com¬ 
puted  and  credited  only  when  the  teacher’s  money  is  to 
be  withdrawn,  returned,  or  otherwise  used  for  the 
teacher’s  benefit.  Teachers  who  resign  get  their  contri¬ 
butions  (less  Social  Security  contributions)  returned  to 
them,  with  2^r  interest  if  they  have  been  members  of  the 
fund  for  more  than  three  years.  In  cases  of  death,  con- 
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tributions  are  returned  with  regular  (3-4%)  interest. 
Where  a  teacher  retires,  it  is  unnecessary  for  the  State 
to  compute  the  interest,  since  the  State  is  making  up  the 
difference  between  any  annuity  it  would  buy  and  the 
fixed  total  retirement  allowance. 

6.  Janitors — The  law  provides  that  janitors,  custodians, 
engineers,  firemen,  and  other  janitorial  employees  come 
under  the  provisions  of  the  act  and  have  exactly  the 
same  benefits  as  teachers. 

7.  When  Membership  Ceases — A  teacher’s  member¬ 
ship  in  the  retirement  system  ends  when  a  teacher 
renders  less  than  two  years  of  service  in  any  four  years, 
when  he  withdraws  his  accumulated  deductions,  or  when 
he  vests,  retires,  or  dies.  However,  if  a  teacher  is  on  a 
leave  of  absence  or  becomes  unemployed  because  of  a 
reduction  in  the  number  of  teachers,  or  consolidation,  or 
regionalization,  his  membership  may  continue  for  a 
five-year  period. 

8.  Teachers  Already  Retired — The  new  plan  fully 
protwts  teachers  already  retired  in  the  full  allowances 
promised  them.  The  new  law  says  that  “the  Teachers’ 
Pension  and  Annuity  Fund  is  hereby  continued  with  the 
membership,  all  securities,  investments  and  other  assets 
and,  except  as  provided  herein,  all  obligations  and  liabili¬ 
ties  existing  as  of  the  effective  date  of  this  act.  .  .  .  Any 
Ixmefits  and  allowances  granted  under  the  statutes  re¬ 
pealed  by  this  section  prior  to  the  effective  date  of  this 
act  shall  be  continued  in  the  same  manner  and  under  the 
same  conditions  as  originally  granted.” 

9.  Teachers  Over  60 — In  the  cases  of  a  few  teachers 
past  60  years  of  age  their  normal  contributions  may  be 
enough  to  provide  an  annuity  larger  than  their  pensions. 
The  new  law  would  protect  them  by  providing  for  an 
“extra”  annuity  based  on  the  excess. 

10.  Present  Entrants — Present  entrant  members  of 
the  Fund  are  already  promised  a  full  (N/70  X  FAS) 
allowance  after  35  years  of  service,  regardless  of  age. 
The  new  proposal  protects  that  right  if  they  continue  as 
Class  A  members.  Thus  a  present  entrant  who  completes 
35  years  of  service  at  age  56,  for  example,  can  retire  on 
half-pay  at  that  time,  without  the  reduction  for  early 
retirement  which  applies  to  other  members  of  the  Fund. 
Present  entrant  members  gain  the  right,  which  they  do 
not  have  under  the  present  law,  of  continuing  in  service 
after  age  62  without  sustaining  a  loss  in  their  retirement 
income. 

11.  Non-Members  of  the  Fund — Teachers  who  are 
not  now  members  of  the  retirement  system  will  not  vote 
on  acceptance  of  this  plan.  Once  it  is  accepted,  however, 
they  will  be  covered  by  Social  Security  by  their  local 
boards  of  education.  Also  they  will  have  the  privilege,  if 
they  wish,  of  joining  the  retirement  system  and  buying 
back  credit  for  all  their  past  service  in  New  Jersey.  The 
cost  of  doing  this  will  be  substantial,  of  course,  but  the 
gains  to  such  teachers  by  doing  this  make  it  worth 
serious  consideration. 

1 2.  Non-Meml>er  V’elerans — Any  teachers  who  qualify 
as  veterans  under  this  act,  but  are  not  members  of  the 
Teachers’  Pension  and  Annuity  Fund,  automatically 
l>ecome  members  of  the  Fund  unless  they  notify  the  fund 
within  30  days  that  they  do  not  wish  to  become  members. 
If  they  become  members,  they  enter  the  fund  with  free 
credit  for  service  up  to  January  1,  1955,  and  thereafter 
they  are  Class  B  members.  If  they  do  not  join,  they  are 
no  longer  eligible  for  retirement  under  the  veterans’  free 
half-pay  retirement  law. 

13.  Credit  for  Extra  Pay — The  retirement  allowance, 
under  the  proposed  plan,  would  be  based  on  “compensa¬ 


tion”,  which  is  defined  as  “the  contractual  salary  for 
services  as  a  teacher  as  defined  in  this  act.”  Some,  but 
not  all  teachers,  have  been  contributing  to  the  retirement 
system  on  the  basis  of  the  extra  pay  they  receive  for 
coaching,  evening  school,  summer  school,  etc.,  which  in 
many  cases  is  not  “contractual,”  Under  the  new  plan  this 
would  not  increase  their  retirement  allowances  unless 
they  receive  this  extra  pay  during  the  last  five  years,  on 
which  their  final  average  salary  is  based.  Therefore  the 
act  provides  that  teachers  may  request  the  refunding  of 
any  part  of  their  accumulated  deductions  which  were 
based  on  payments  over  and  above  compensation  as 
defined  in  the  act.  The  responsibility  for  submitting 
evidence  that  such  contributions  were  based  on  “extra 
pay”  is  on  the  teacher  concerned. 

14.  Married  Women  and  Social  Security — Some 
married  women  who  have  husbands  covered  by  Social 
Security  have  counted  upon  receiving  benefits  on  account 
of  their  husbands’  status,  in  addition  to  their  own  retire¬ 
ment  allowances.  A  married  woman  teacher  who  has 
Social  Security  coverage  on  her  own  account  naturally 
receives  only  the  larger  of  the  Social  Security  allotments 
to  which  she  is  entitled — not  both.  This  is  true  of  all 
workers.  The  amount  of  her  own  Social  Security  benefit 
would,  of  course,  be  used  as  an  offset  against  her  total 
retirement  allowance  once  she  reaches  65.  For  most 
teachers  in  this  position,  however,  any  apparent  dis¬ 
advantage  is  far  outweighed  by  the  making  up  of  annuity 
deficiencies,  by  the  larger  retirement  allowances,  espe¬ 
cially  between  60  and  65,  by  the  death  benefit,  and  by 
the  privileges  of  vesting  and  of  early  retirement. 

15.  W^orking  After  65 — Under  the  Social  Security  law 
people  over  65  and  receiving  Social  Security  are  per¬ 
mitted  to  earn  up  to  $1200  a  year  with  no  reduction  in 
the  Social  Security  payments.  Above  that  figure,  there 
is  a  graduated  reduction  in  the  Social  Security  payments 
as  the  earned  income  increases.  After  age  72,  however, 
there  is  no  reduction  in  Social  Security  payments  as  a 
result  of  outside  employment.  If  a  teacher  chooses  to 
work  rather  than  receive  Social  Security,  the  State  will 
continue  to  make  the  same  offset  in  his  retirement  allow¬ 
ance  as  though  he  were  getting  the  Social  Security  to 
which  he  is  entitled. 

16.  Relation  to  Public  Employees*  Retirement 
System — As  far  as  possible,  allowing  for  the  inevitable 
differences  between  teachers  and  other  public  employees, 
the  provisions  of  this  proposal  are  identical  with  the  pro¬ 
visions  of  the  Public  Employees’  Retirement  System.  The 
teachers’  act  contains  provisions  for  the  purchase  of 
prior  service  credit,  provisions  for  the  existing  rights  of 
present  entrant  members,  and  certain  minimum  guaran¬ 
tees  not  found  in  the  other  fund.  Otherwise,  however, 
benefits  and  rates  of  the  two  funds  are  alike. 

Originally  it  was  suggested  that  the  Teachers’  Pension 
and  Annuity  Fund  be  combined  with  the  Public  Em¬ 
ployees’  system.  This  plan  was  abandoned  when  it  ap¬ 
peared  too  difficult  to  work  out  the  details  of  such  a 
unification  in  time  for  legislative  action  this  year.  The 
present  laws  would  call  for  separate,  but  closely  parallel 
funds,  and  State  officials  have  indicated  that  this  would, 
in  their  judgment,  permit  economical,  efficient  adminis¬ 
tration. 

17.  Funds — The  retirement  system  would  have  the  fol¬ 
lowing  funds:  Contingent  Reserve;  Annuity  Savings, 
Retirement  Reserve;  Pension  Fund,  Special  Reserve; 
Interest  Fund;  and  a  Members’  Death  Benefit  Fund.  The 
Annuity  Savings  and  Pension  Funds  would  be  virtually 
identical  with  the  funds  of  the  same  name  in  the  present 
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retirement  system.  In  the  former  member  contributions 
are  credited  to  the  members’  individual  accounts.  In 
the  Pension  Fund  money  is  accumulated  to  meet  the 
obligations  to  Present  Entrant  members  and  the  retire¬ 
ment  allowances  of  all  Present  Entrants  are  paid  from 
it.  The  Contingent  Reserve  Fund  corresponds  to  the 
former  Pension  Accumulation  Fund  (the  State  pay¬ 
ments  are  accumulated  in  it).  The  Retirement  Reserve 
Fund  is  a  combination  of  the  former  Annuity  Reserve  and 
Pension  Reserve  Funds,  for  the  payment  of  all  retirement 
allowances  except  those  which  come  out  of  the  Pension 
Fund. 

18.  Trustees — The  proposal  involves  no  change  in  the 
membership  of  the  board  of  trustees;  it  would  continue 
to  be  made  up  of  three  teacher-representatives,  the  State 
Treasurer,  one  trustee  appointed  by  the  (Governor,  and  a 
sixth  elected  by  the  other  trustees.  However,  the  new 
law  provides  that  the  trustees  may  set  up  the  method  of 
electing  the  teacher-trustees.  It  does  not  require  the 
traditional  county  and  State  conventions  of  the  retire¬ 
ment  system,  nor  does  it  require  the  election  of  trustees 
on  a  regional  basis.  The  new  law  would  permit  the 
trustees  to  set  up  a  finance  committee  of  three  members 
which  could  act  for  the  board  on  recommendations  of  the 
Director  of  the  Division  of  Investments.  The  State 
Treasurer  is  a  member  of  this  committee.  The  law  also 
authorizes  the  board  to  designate  a  member  to  serve  on 
the  State  Investment  Council. 

Here  Is  What  The 

George  B.  Buck  Says  .  .  . 

George  B.  Buck  has  been  consulting  actuary  for  about 
25  of  the  outstanding  teacher  retirement  systems  in  the 
United  States.  He  helped  develop  the  Teachers'  Pension 
and  Annuity  Fund  in  1919  as  one  of  the  first  actuarial 
reserve  retirement  systems  for  teachers.  He  has  been 
its  actuary  every  since,  and  in  that  position  NJEA  has 
frequently  had  occasion  to  consult  him  on  matters 
affecting  the  fund.  Mr.  Buck  writes  us  as  follows: 

During  the  past  two  years  my  office  has  been  consulted 
frequently  by  representatives  of  both  the  State  and 
teachers,  in  connection  with  development  of  a  program  to 
coordinate  the  New  Jersey  Teachers’  Pension  and  Annuity 
Fund  with  the  Social  Security  Act.  Under  the  1954 
amendments  to  the  Social  Security  law,  the  members  of 
the  Fund  w^re  given  the  opportunity  for  the  first  time 
to  vote  on  whether  they  desired  to  be  covered  under  the 
law.  With  this  privilege  open  to  the  membership,  it 
became  important  to  determine  how  the  existing  system 
might  best  be  modified  to  supplement  Social  Security 
benefits  should  the  teachers  elect  to  be  covered.  Cost 
estimates  were  submitted  in  a  number  of  instances  by 
this  office  showing  how  the  cost  to  the  State  and  members 
would  be  affected  under  a  supplemental  system. 

Under  Chapter  84,  P.L.  1954,  a  retirement  system  to 
operate  in  conjunction  with  the  Social  Security  Act  was 
adopted  for  State  employees,  this  system  superseding  the 
former  New  Jersey  State  Employees’  Retirement  System. 
The  new  system  for  State  employees  set  a  pattern  for  the 
integration  of  the  Teachers’  Pension  and  Annuity  Fund 
with  Social  Security  and  a  legislative  measure  incor¬ 
porating  a  similar  system  for  teachers  was  prepared  and 
submitted  to  this  office  for  preparation  of  an  estimate  of 
its  cost  to  the  State.  Valuations  were  prepared  and  cost 
statements  submitted  under  date  of  March  25,  1955. 
This  hill  has  now  become  Chapter  37,  P.  L.  195.5.  It  will 


19.  Operation  of  Plan — If  the  teachers  vote  to  ap¬ 
prove  the  new  plan,  the  law  setting  it  up  would  take  effect 
on  January  1,  1956 — though  many  of  its  provisions  for 
benefits  and  Social  Security  are  retroactive  to  January  1, 
1955.  There  would  inevitably,  however,  be  a  fairly 
lengthy  period  of  adjustment  to  the  new  provisions  of  the 
plan.  It  would  be  some  time  before  all  “extra”  and 
veterans’  contributions  could  be  returned,  members 
allowed  to  choose  either  Class  B  membership,  etc.  It  is 
assumed  that  the  Fund  would  concern  itself  first  with  the 
accounts  of  those  teachers  nearing  retirement  or  desiring 
to  retire. 

20.  Soundness  of  Fund — The  proposed  changes  do 
not  affect  the  operation  of  the  Teachers’  Pension  and 
Annuity  Fund  as  an  actuarial  reserve  retirement  system 
for  New  Jersey  teachers.  The  return  of  “extra”  contribu¬ 
tions  and  the  contributions  of  teacher-veterans  does  not 
affect  its  soundness,  since  it  always  had  obligations  to  the 
individual  teachers  for  corresponding  benefits  based  on 
those  contributions.  The  additional  benefits  provided 
under  this  plan  naturally  increase  its  obligations  some¬ 
what,  but  these  additional  benefits  are  balanced  by  the 
financial  advantages  of  having  part  of  the  retirement 
costs  borne  by  the  Social  Security  offset.  Provision  is 
made  in  the  law  for  meeting  the  obligations  which  the 
State  and  local  districts  are  assuming  for  the  retirement 
of  veterans. 

Artuaries  Tell  lls  ... 

not  become  effective  unless  a  majority  of  the  members  of 
the  existing  Teachers’  Pension  and  Annuity  Fund  want 
its  provisions  and  vote  to  be  covered  by  the  Social 
Security  Act. 

Certain  major  changes  in  the  existing  retirement  law 
are  provided  under  the  new  system  and  with  the  Social 
Security  benefits  generally  more  liberal  provisions  will 
apply  than  under  the  existing  system.  Teachers  may 
retire  at  age  60,  regardless  of  service.  They  may  elect 
to  be  covered  by  a  1/60  benefit  rate  which  will  produce 
50  per  cent  of  average  final  compensation  after  30  years 
of  service  instead  of  approximately  50  per  cent  of 
average  final  compensation  after  35  years  of  service, 
determined  at  the  old  rate  of  1/70  per  year  of  service. 
The  total  allowance  is  guaranteed  at  the  rate  of  1/60  per 
year  of  service  for  those  who  elect  to  contribute  towards 
that  benefit,  and  at  the  rate  of  1/70  for  those  who  do  not 
elect  to  contribute  for  the  higher  benefit.  Provisions  for 
the  vesting  of  benefits  upon  withdrawal  from  service 
after  20  years  of  service  and  for  early  retirement  on 
reduced  benefits  after  25  years  of  service  are  included. 
Lump  sum  death  benefits  payable  upon  ordinary  death 
similar  to  those  applying  to  State  employees  are  provided 
and  special  benefits  not  included  in  the  existing  act  are 
payable  upon  death  or  disability  due  to  accident  in  the 
performance  of  duty.  The  existing  minimum  benefits  are 
included.  Members  who  elect  the  higher  rate  contribute 
hereafter  at  the  same  percentage  contribution  rates  which 
apply  to  State  employees.  All  contributions  made  in  the 
past  in  excess  of  mandatory  contributions  are  returnable 
to  the  member.  Social  Security  taxes  up  to  2  per  cent 
of  covered  salary  are  to  be  deducted  from  the  member’s 
contributions  to  the  retirement  system. 

Under  the  supplementarv  plan,  a  member  retiring  be¬ 
fore  age  65  receives  his  full  benefit  from  the  system. 
Upon  his  attainment  of  age  65  or  upon  retirement  subse¬ 
quent  to  age  65,  the  member  receives  his  benefit  from 
two  sources.  He  receives  from  the  system  the  full  benefit 
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reduced  by  the  benefit  payable  under  the  Social  Security 
Act  based  on  coverage  and  salary  for  State  service  only, 
but  never  less  than  the  annuity  which  his  own  contribu¬ 
tions  provided  at  retirement,  and  from  the  Federal 
Government,  his  full  Social  Security  benefit.  All  in  all, 
with  higher  benefits  in  store,  and  with  provisions 
for  lower  contributions,  the  new  plan  should  ap¬ 
pear  very  attractive  to  teachers. 

The  new  law  is  designed  to  operate  on  a  sound 
actuarial  basis  similar  to  that  followed  in  the  existing 
system.  Annual  actuarial  valuations  of  the  liabilities  of 
the  State  are  required  and  the  State’s  annual  appro¬ 
priations  will  be  fixed  to  meet  its  share  of  the  cost  as 
shown  by  the  actuarial  valuations.  Provision  for  mak¬ 
ing  up  any  deficits  that  may  develop  in  the  reserve 
accounts  is  included.  The  safeguards  usually  found  in 
the  sound  governmental  retirement  systems  for  public 
employees  and  which  have  served  for  so  many  years 
in  the  past  to  keep  the  existing  system  for  teachers  on 
a  sound  financial  basis  are  included  in  the  new  law. 

Many  of  the  older  industrial  systems  have  followed 
the  principles  of  integration  incorporated  in  the  new 
plan.  Now  that  coverage  under  Social  Security  is  offered 
to  members  of  existing  governmental  plans,  the  devel¬ 
opment  of  supplemental  plans  along  similar  lines  in 
other  states  may  be  anticipated.  The  basic  objectives  of 
Social  Security  are  to  give  society  as  a  whole  a  minimum 
allowance  for  old  age  support  and  protection  for  depen¬ 
dents.  If  it  is  held  that  coverage  under  Social  Security 
will  be  extended  eventually  over  the  working  population 
of  the  country,  sooner  or  later  teachers  will  generally  be 
brought  under  its  provisions.  Coverage  under  Social 
Security  will  permit  a  teacher  to  move  to  and  from 
governmental  employment  without  loss  of  Social  Security 
credit.  It  will  also  give  survivors’  and  family  benefits 
which  are  very  seldom  included  in  staff  retirement  sys¬ 
tems.  such  as  the  existing  teachers’  system.  The  new 
law  gives  the  teachers  of  the  State  the  advantage  of 
Social  Security  coverage  and  at  the  same  time  more 
liberal  total  benefits.  It  preserves  the  sound  financial 
basis  of  the  existing  law.  llie  State  has  taken  the  lead 
with  respect  to  the  coverage  of  its  State  employees 
under  an  integrated  plan,  and  it  would  seem  as  if 
the  teachers  should  not  fail  to  take  advantage  of 
the  privilege  which  is  offered  under  Chapter  37, 
P.L.  1955,  to  participate  in  a  similarly  integrated 
plan. 

Objection  to  the  new  system  has  been  raised  for  fear 
that  the  assets  of  the  system  held  for  regular  benefits 
may  be  dissipated  in  the  payment  of  special  pensions  to 
veterans  which  are  to  be  included  under  the  new  system. 
As  actuary  of  the  existing  teachers’  system,  I  do  not  fear 
this  because  special  benefits  for  veterans  in  service 
January  1,  1955  will  not  be  paid  from  the  existing  funds 
of  the  system  but  are  to  be  paid  by  contributions  of  the 
municipalities  as  before.  Special  benefits  for  veterans 
who  enter  the  membership  in  the  future  are  to  come 
from  future  contributions  to  be  paid  by  the  State. 


Therefore,  veterans  will  not  share  in  any  of  the  present 
assets  of  the  system  except  as  they  have  shared  in  the 
system  in  the  past,  not  as  veterans,  but  as  regular 
teachers  who  joined  the  system  and  contributed  as  regu¬ 
lar  members. 

Another  objection  raised  has  been  that  the  new  system, 
in  providing  greater  benefits  in  total  on  the  retirement 
or  death  of  a  teacher,  will  cost  the  State  more  money 
than  the  existing  system,  and  that  the  State  cannot 
afford  the  extra  cost.  I  agree  that  this  argument  has 
merit,  but  I  do  not  see  how  the  benefits  of  the  system 
can  ever  be  liberalized  for  teachers  unless  the  State 
undertakes  to  pay  higher  contributions.  The  bill  pro¬ 
vides  for  level  contributions  to  the  system  by  the  State, 
expressed  as  a  percentage  of  payroll,  and  any  increase 
in  cost  will  come  not  as  a  result  of  the  system  having 
to  increase  its  contributions  but  from  the  increase  in 
taxes  called  for  under  the  Federal  law.  This  increase 
will  be  common  to  all  employers  whose  employees  are 
covered  by  the  Social  Security  Act.  It  does  not  seem  to 
me  that  teachers  in  New  Jersey  need  have  any  greater 
fear  of  the  taxes  under  the  Social  Security  law  than  the 
employees  of  my  own  office  or  the  millions  of  other  em¬ 
ployees  throughout  the  nation  who  are  now  covered  by 
Social  Security. 

As  the  consulting  actuary  for  many  state  and  munici¬ 
pal  retirement  plans,  my  office  takes  a  neutral  position 
on  whether  state  and  municipal  employees  should  be 
covered  by  the  Social  Security  law,  because  I  think  that 
my  clients  are  fully  capable  of  making  a  decision  as  to 
what  they  perefer.  However,  if  I  were  a  New  Jersey 
teacher,  I  would  vote  in  favor  of  the  new  act,  h^ 
cause  of  the  increases  in  benefits  it  offers,  in  addi¬ 
tion  to  Social  Security  coverage. 


Woodward  &  Fondiller  Say  .  .  . 

NJEA  retained  the  independent  consulting  actuaries. 
Woodward  and  Fondiller,  Inc.,  of  200  West  57th  Street, 
New  York  City,  for  advice  on  this  proposal.  Mr.  Thomas 
M.  Oberhaus  of  that  firm  writes  as  follmvs  under  date  of 
June  13: 

We  are  glad  to  learn  that  S-293  was  passed  by  the 
Legislature  and  signed  by  the  Governor  as  Chapter  37, 
Public  Laws  of  1955. 

We  find  that  Chapter  37  contains  the  benefit  and 
contribution  provisions  as  originally  planned  and  incor¬ 
porated  in  the  preliminary  and  final  drafts  of  S-293 
which  we  had  reviewed. 

An  examination  of  Chapter  37  and  a  comparison 
with  the  present  law  shows  there  will  be  a  reasonable 
increase  in  benefits  to  the  vast  majority  of  teachers  when 
the  program  goes  into  effect. 

We  feel  that  in  the  interest  of  your  members 
you  should  recommend  strongly  to  them  that  they 
approve  the  adoption  of  the  new  program. 


NJEA  Says:  October  26—27 

Vole  and  Vole  YES! 

Failure  to  vote  counts  as  a  vote  AGAINST  the  plan! 
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NJEA  REVIEW 


The  new  retirement  plan  extends  to 
the  New  Jersey  teachers  the  best  op¬ 
portunity  for  retirement  benefits  since 
the  organisation  of  the  Pension  and 
Annuity  Fund  in  1919.  The  new  en¬ 
trant  is  finally  offered  that  long  awaited 
“break”.  In  fact,  the  vast  majority  of 
all  teachers  will  gain  in  extra  benefits, 
added  pension  premiums  following  re¬ 
tirement,  and  in  reduced  annual  deduc¬ 
tions  from  their  pay  check.  Legislatively 
speaking,  the  foundation  of  our  Pen¬ 
sion  and  Annuity  Fund  will  be  greatly 
strengthened  when  we  pass  this  refer¬ 
endum.  FOR  THE  GOOD  OF  ALL, 
VOTE  AND  VOTE  YES  FOR  THE 
NE\I  RETIREMENT  BIU.. 

MIRIAM  B.  REICHLY 
Ocean  City 
(former  member  NJEIA 
Executive  Committee) 

Permit  me  to  congratulate  NJEA 
for  the  outstanding  job  on  the  new 
pension  plan.  /  remember  1919  and 
can  appreciate  the  amount  of  work 
involved, 

/  shall  vote  YES  and  shall  try  to 
induce  as  many  others  as  I  can  to 
vote  the  same  way. 

WHXIAM  ROSENGARTEN 

Director  of  Guidance  and  Research 
Jersey  City 

As  a  business  teacher  this  financial 
proposal  intrigued  me.  I  increased  my 
annuity  contribution  only  once;  con¬ 
sequently,  it  is  very  deficient.  Under 
TPAF,  I  can  retire,  after  thirty-five 
years,  with  considerably  less  than  one- 
half  my  salary  unless  1  pay  up  some 
fantastic  sum.  With  TPAF  plus  social 
security,  I  may  choose  one-half  pay 
and  earn  extra  credit  for  every  year 
over  thirty  that  I  teach — possibly  a 
fifteen-year  bonus! 

This  plan  is  as  good  for  me  as  foi 
my  friends  with  dependents — 1  vote 
YES. 

ELIZABETH  T,  VAS  DERVEER 
Montclair  STC 
(Past  President,  New  Jersey 
Business  Education  Association) 

It  is  gratifying  to  know  that  our 
legislators  have  made  it  possible  for 
New  Jersey  to  provide  the  best  pension 
protection  for  its  teachers  of  any  of 
the  States.  My  greatest  personal  satis¬ 
faction.  if  we  vote  favorably  on  the 
plan  next  October  (and  how  could 
we  not?)  is  to  know  that  the  death 
benefit  provision  makes  possible  pro¬ 
tection  for  my  dependent  that  I  could 
never  otherwise  afford.  I  shall  look 
fortvard  also  to  a  retirement  income 
of  some  hundreds  of  dollars  a  year 
greater  than  the  present  law  provides, 
at  a  saving  to  me  of  two  thousand 
dollars  or  more  in  contributions  be¬ 
fore  retirement. 

MARIE  MAUREL 

Plainfield 

( President,  Secondary  School 
Teachers  Assn.) 


Bertha  Lawrence 


As  a  Past  President  of  NJEA  I  am 
still  in  close  touch  with  the  organisation 
and  know  how  hard  it  studied  the  new 
pension  proposals  before  it  approved 
the  necessary  laws  and  recommended 
that  the  teachers  vote  YES  in  October. 

I  have  examined  the  proposals  care¬ 
fully  and  am  convinced  that  they  are 
for  the  hest  interest  of  all  teachers. 
Even  if  1  had  not  done  so,  however,  I 
would  support  them  out  of  my  knowledge 
of  the  integrity  and  sinceirity  of  the 
men  and  women  who  worked  on  them 
with  the  sole  objective  of  providing  bet¬ 
ter  retirement  for  New  Jersey  teachers. 

BERTHA  LAWRENCE 
Dean  of  Instruction,  Trenton  STC 

I  like  the  carefully  prepared  and 
neatly  wrapped  new  retirement  pack¬ 
age  for  it  retains  the  best  features  of 
our  present  Retirement  System  while, 
at  the  same  time,  adding  features 
which  liberalize  that  system.  I  like 
the  irwreased  retirement  benefits;  they 
are  not  only  liberal  but  go  a  long 
way  in  simplifying  our  Pension  Fund. 
I  like  the  stable  contribution  rates 
which  the  new  plan  establishes.  I  like 
the  generous  insurance  benefits  in¬ 
cluded  in  the  proposal.  In  short,  the 
entire  package  looks  good  to  me  for 
it  will  provide  me  uith  an  actuarial- 
reserve  Retirement  Plan  in  keeping 
with  present-day  retirement  thinking. 

ROBERT  D.  BOLE 
Glassboro  STC 
(former  Pension  Chairman) 

The  insurance  program  of  the  new 
retirement  proposal  has  persuaded  me 
to  vote  “Yes.” 

Under  the  new  plan  deficiencies  will 
be  eliminated  and  excess  contributions 
will  be  returned.  Younger  teachers  and 
others  will  have  lowered  contribution 
rates;  this  will  mean  more  take-home 
pay. 

Early  retirement  makes  this  new 
plan  compare  favorably  with  other  pen¬ 
sion  plans. 

I  will  vote  “Yes”  on  the  new  pension 
plan. 

MILDRED  H.  HARDEN 
President 

Sussex  County  Education  Association 


I  am  extremely  hopeful  that  all 
teachers  in  the  Newark  public  school 
system  will  see  fit  to  vote  affirmatively 
for  the  new  Retirement  law.  I  am 
equally  hopeful  that  a  majority  of 
the  members  of  the  Teachers*  Pension 
and  Annuity  Fund  will  signify  their 
approval. 

It  is  my  considered  opinion  as  Super¬ 
intendent  of  Schools  that  the  new  bill 
includes  the  following  advantages  for 
all  teachers: 

1.  It  permits  the  earlier  retire¬ 
ment  of  those  teachers  who 
wish  to  plan  for  it  with  pro¬ 
portional  benefits  comparable 
to  those  presently  enjoyed. 

2.  It  provides  retirement  allow¬ 
ances  for  teachers  between  the 
age  of  60  and  65  which  in  most 
rases  should  be  higher  than 
those  presently  enjoyed. 

3.  It  provides  new  and  additional 
benefits  to  survivors  and  de¬ 
pendents  in  case  of  death  or 
disability  during  educational 
service. 

4.  It  provides  a  more  generous 
calculation  of  the  final  average 
salary. 

3.  It  appears  to  eliminate  inequi¬ 
ties  and  confusions  presently 
existing  between  “old  entrants” 
and  ‘*new  entrants”. 

6.  It  provides  equitable  and  de¬ 
sirable  benefits  to  veterans. 

In  short,  I  feel  strongly  that  the  new 
bill  is  a  constructive  modification  of 
the  present  system  which  deserves  the 
wholehearted  and  unqualified  profes¬ 
sional  support  of  the  teachers  in  New 
Jersev. 

EDWARD  F.  KENNELLY 
Superintendent,  Newark 
Vote  YES  on  the  new  retirement 
plan.  It's  better  than  we  have  now. 

Minimum  amount  of  pension  is 
guaranteed.  The  20  year  vested  inter¬ 
est  safeguards  professional  opportun¬ 
ity.  Retirement  can  be  earlier.  Con¬ 
tribution  rates  will  be  lower  for  the 
same  pension. 

Vote  YES. 

A.  H.  SKOGSBERG 
Principal,  Bloomfield  Jr.  H.  S. 
( past  president.  Secondary  Principals) 

The  new  law  should  satisfy  all  in¬ 
terested  groups:  1. — Teachers  in  gen¬ 
eral  as  it  provides  them  with  social 
security,  earlier  and  better  paying  re¬ 
tirement  and  insurance  coverage.  2. — 
Veterans  as  it  returns  their  annuity  con¬ 
tributions  from  the  old  fund  and  puts 
them  in  the  new  fund  on  a  paying,  con¬ 
tractual  basis  with  full  credit  for  all 
past  service,  half  pay  retirement  at 
age  60  (instead  of  62)  and  years  of 
service  fractioned  over  60ths  retirement. 
3. — Boards  of  Education  as  it  removes 
the  “free  veterans  pension'*  from  the 
annual  budget  and  allows  Boards 
30  years  to  amortize  payments  for 
veterans. 

FREDERICK  H.  HAUSER 
Hudson  County  Assemblyman 
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At  TEPS  Workshop  before  the  NEA  meeting,  an  interested 
group  representing  New  Jersey  took  a  vigorous  part  in 
helping  shape  new  standards  for  Teacher  Education  and 
Professional  Progress. 


NJEA  OHirerit  (4>ngratulate  New  NEA  President.  Treasurer 
James  M.  Lynch,  Vice-President  Richard  T.  Beck,  and 
President  May  C.  Smith  meet  John  Lester  Buford. 


National  Convention  Backs  $4200 -$9500  Scale; 
Lena  Porreca  Again  NEA  State  Director  for  N.  J. 


The  national  education 

.ASSOCIATION  held  its  93rd 
annual  convention  in  Chicago  in  July. 
John  Lester  Buford,  superintendent  in 
Mount  Vernon.  III.  was  elected  as  the 
new  president  of  the  Association,  and 
Martha  Shull  of  Portland.  Oregon,  is 
the  new  vice-president.  Next  year’s 
meeting  will  be  in  Portland. 

New  Jersey  was  represented  by  a 
vigorous  delegation  of  60,  headed  by 
NJEA  President  May  C.  Smith.  Lena 
M.  Porreca  of  Hackensack  was  re¬ 
elected  for  a  three-year  term  as  NEA 
State  Director  for  New  Jersey.  The 
New  Jersey  headquarters  was  notable 
for  a  fine  State  exhibit,  and  as  usual, 
the  delegates  held  a  .New  Jersey  party. 

The  convention  heard  Adlai  Steven- 
s<m  and  Harold  Stassen  among  the 
speakers,  and  ref;eived  a  wire  from 
President  Eisenhower. 

UPS  SALARY  WJAIJy 

In  its  resolutions  the  Con\ention 
went  on  record  for  a  l>eginriing  salary 
of  at  least  $420<)  for  a  teacher  with 
a  bachelor’s  degree  including  specific 
preparation  for  teaching,  and  at  least 
$0.5<J0  for  a  teaclier  with  a  master’s 
degree  and  1-5  \ears  of  teaching  ex- 
p*rierK;e.  It  recognized  "the  right  of 
legislative  l>odies  to  conduri  investi¬ 
gations  directed  toward  prospe»;tive 
legislation.’’  and  held  that  "‘educators 
called  upon  to  testify  in  such  investiga¬ 
tions  sliould  do  s<j  fully  and  frankly.” 

()ti  tl»e  vexing  question  of  integra¬ 
tion.  NEA  re<;ognized  “that  integration 
of  all  groups  in  our  public  s<  bools  is 


New  Jersey  delegates  at  N  E  A 
pledged  themselves  to  a  special  effort 
to  complete  New  Jersey's  quota  of 
life  memberships  in  the  national  or¬ 
ganization  before  the  end  of  1955. 
Life  Membership  does  help  build  the 
new  National  Headquarters  in  Wash¬ 
ington. 


a  process  which  concerns  every  state 
and  territory  in  our  nation.”  It  urged 
"that  all  citizens  approach  this  matter 
of  integration  in  the  public  schools 
with  the  spirit  of  fair  play  and  good 
will”  and  held  "that  all  problems  of 
integration  in  our  schools  are  capable 
of  solution  at  the  state  and  bical  levels 
by  citizens  of  intelligence,  saneness, 
and  reasonablenc'ss  working  together 
in  the  interests  of  national  unity  for 
the  common  good  of  all.” 

The  As>ociation  also  asked  for  "suf¬ 
ficient  federal  financial  support  to 
provide  adequately  for  essential  pub¬ 
lic  sf.hool  building  construction”  with 
funds  “distributed  according  to  an  ob¬ 
jective  formula,  administered  by  the 
United  Stat»-s  Dffice  of  F^lucation.  ami 
channeled  through  the  regular  state 
educational  agencies.”  It  also  urged 
federal  assistance  for  financing  a  sal¬ 
ary  schedule  for  teachers.  It  endorsed 
voting  at  18,  and  urged  a  full-time 
ol>server  representing  education  to  the 
I’nited  -Nations. 

The  general  note  of  the  convention 
was  one  of  <;ptimism  both  for  the  pro- 
ft-ssion  and  for  the  nali<mal  lirganiza- 
tion.  Executive  Secretary  William  (». 
f^rr  called  attention  to  a  06,666  in¬ 


crease  in  membership  and  the  com¬ 
pletion  of  the  first  unit  of  the  NEA 
Center  in  Washington.  The  Conven¬ 
tion  saw  the  new  NEA  film  Mike 
Makes  His  Mark. 

HIPP  POINTS  UP  PROGRESS 
In  a  major  sectional  meeting  ad¬ 
dress.  NJEA’s  Executive  Secretary 
Frederick  L.  Hipp  pointed  out  how 
far  and  how  fast  teaching  has  come 
in  recent  years,  listing  the  high  points 
of  achievements  in  teacher  prepara¬ 
tion,  in  salary,  in  security,  and  in 
retirement.  "The  teacher  of  1955  is 
not  a  Miss  Dove,  a  Mr.  Peepers,  or 
even  a  .Miss  Brooks,”  Dr.  Hipp  said. 
He  drew  a  bright  picture  of  teaching 
as  a  career  which  young  people  can 
enter  with  pride  and  with  confidence 
in  the  future.  He  pointed  to  Westbury, 
New  York,  where  teachers  can  attain 
a  top  salary  of  S9,.3.5(),  and  cited 
other  school  systems  across  the  nation 
with  starting  salaries  over  $4,(KK)  and 
top  salaries  over  S8,(KK).  He  predicted 
a  New  Jersey  average  over  S.5,6<K)  in 
the  near  future,  and  indicateil  that 
the  greatest  salary  progress  in  the 
next  few  years  will  be  at  the  top  rather 
than  at  the  starling  point  of  existing 
salary  sr-ales. 

“A  reasonable  ^legree  of  aea<lemic 
freedom  si*ems  more  str«)ngly  estab¬ 
lished  lo<lay  than  at  any  time  in  the 
past  decade,”  he  contended.  “The  pub¬ 
lic  has  recognized  ihul  you  cannot 
have  education  without  freedom  any 
more  than  you  can  have  freedom 
without  education.” 
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NJEA  REVIEW 


The  famed  harp  ensemble 
from  Oberlin  CoUefe,  Ohio,  is 
making  a  special  trip  east  to 
play  at  the  Friday  evening 
session  of  the  NJEA  Conven¬ 
tion. 


NJEA  CONVENTION  -  1955 


With  one  major  speaker-spot  still  to 
be  filled,  the  1955  NJEA  Convention 
Program  already  promises  to  match 
I  he  high  points  of  other  years.  Among 
the  principal  speakers  will  he  Dr. 
Ralph  McDonald.  Prt^sident  of  Bowl¬ 
ing  Green  University,  and  Donald  R. 
Wilson,  past  national  commander  of 
the  American  Legion.  Dr.  J.  Lester 
Buford,  newly  elected  president  of  the 
National  Education  Association.  NJEA 
President  May  C.  Smith,  and  State 
Commissioner  Frederick  M.  Raub- 
inger  will  appt-ar,  and  there  will  l>e  a 
number  of  outstanding  musical  events. 
Among  these  will  be  the  app<‘arunce 
of  a  championship  American  Legion 
Drum  and  Bugle  Cor|>s,  and  a  harp 
ensemble  from  Oberlin  C«illege. 

The  complete  program  of  the  NJEA 
Convention  will  appear  as  usual  in 
the  0<-lober  Review.  Here,  lu>wever, 
is  a  preview  of  the  main  events  which 
are  expect«-d  to  draw  the  usual  15.(HK)- 
IR.(KM)  teachers  to  Atlantic  City  frt»m 
Thursdu\,  Novemla'r  19  through 
.Saturday,  November  12. 

The  Conveiititm  will  o|M‘n  on  Thurs¬ 
day  morning  with  a  meeting  of  the 
NJEA  Del. gate  Assembly,  several  ses¬ 
sions  of  NJEA  afliliatetl  groui)s,  and 
a  series  of  NJEA-sponsorerl  meetings 
on  teacher-welfare  topics.  The  first 
general  st'ssion  will  be  held  «m  Thurs- 
«lay  evening.  Tin*  Deparlint'iit  t»f  Eh*- 
nientary  (llassroom  Teachers  will  In* 
co-sponsor  of  this  meeting,  and  Dr. 
McDonald  will  be  the  s|)eHker.  Dr. 
McDonald,  a  former  memln'r  of  the 


NEA  staff,  is  well  known  as  a  popular 
speaker  and  as  a  keen  thinker  on  the 
relationship  of  the  individual  teacher 
to  the  whole  educational  process.  Dr. 
Buford  will  also  speak  at  this  meeting. 
The  Association  plans  a  special 
tribute  to  Teacher  Elducation  in  New 
Jersey,  which  is  marking  the  centennial 
of  the  founding  of  Trenton  State 
Teachers  College.  Commissioner  Raub- 
ing«‘r  will  take  part  in  this  tribute. 

On  Friday,  November  11,  following 
a  morning  of  group  sessions,  the  Con¬ 
vention  will  pay  special  tribute  to 
Veterans'  Day.  Mr.  Wilson,  widely 
known  as  a  popular  streaker,  will 
address  the  general  session  that  after¬ 
noon.  The  mt*eting  is  co-sponsored 
by  the  New  Jersey  Teacher  Veterans 
and  the  Association  of  Secondary 
Si'hool  Teachers.  Music  for  this  pro¬ 
gram.  in  keeping  with  its  theme,  will 
l)e  provided  by  the  Doremus  Drum 
and  Bugle  Corjis  from  R*H*helle  Park. 
Mrs.  Smith  will  deliver  the  annual 
NJEA  President’s  message  at  this 
meeting. 

On  Friday  evening,  the  principal 
s|H‘!iker  is  still  to  Ih*  announced. 
The  musical  feature  of  this  program 
will  be  the  Olrerlin  Harp  Ensemble. 
The  Ass«M*iation  will  present  its  an¬ 
nual  award  for  distinguished  service 
t«t  education. 

Saturday  at  the  convention  will  fea¬ 
ture  the  annual  concert  by  the  .-Ml- 
.''tate  High  Sr*ho«>l  Symphony  Or¬ 
chestra  and  ('horu.s.  The  morning 


will  be  devoted  to  meetings  of  NJEIA 
affiliated  groups,  and  the  convention 
will  close  that  evening  with  the  tradi¬ 
tional  NJEA  dance. 

The  annual  exhibit  of  educational 
books,  supplies,  etc.  promises  to  be 
greater  than  ever  this  year.  More  than 
500  exhibitors  have  reserved  space 
through  the  NJEA  office.  The  exhibit 
w  ill  be  open  all  three  convention  days, 
and  every  teacher  is  invited  to  visit 
it. 

Teachers  planning  to  attend  the 
convention  are  urged  to  make  hotel 
reservations  as  far  in  advance  as 
possible.  Advertisements  of  reputable 
Atlantic  City  hotels  appear  in  this 
and  in  the  October  issue  of  the  Review. 
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Roma  Cans,  Zirbes,  Corey  to  Speak 
On  Group  Programs  at  Convention 


NJEA  Affiliated  groups  are  plan¬ 
ing  major  meetings  in  connection  with 
NJEA’s  annual  convention.  Among 
the  outstanding  speakers  already  an¬ 
nounced  are  Dr.  Roma  Cans,  Dr. 
Laura  Zirbes  and  Dr.  Stephen  M. 
Corey.  The  annual  Curriculum  Work 
Conference  will  offer  opportunity  for 
group  sessions  on  curriculum  prob¬ 
lems.  and  there  will  be  many  panels, 
demonstrations,  and  special  exhibits. 

The  New  Jersey  Curriculum  Work 
Conference  will  open  the  affiliated 
group  sessions.  This  large  conference 
in  which  a  number  of  major  affiliated 
groups  join  each  year  will  be  held  at 
Chalfonte-Haddon  Hall  Hotel  on 
Thursday.  November  10,  with  the 
general  theme,  “How  We  Work  To¬ 
gether.”  Following  registration,  there 
will  be  separate  orientation  sessions 
for  the  participants  in  the  three  major 
areas  of  the  conference.  These  are: 
“Curriculum  Implications  of  the  New 
Jersey  W'hite  House  Conference.” 
“CPEA  and  Related  Studies.”  and 
“Cooperative  Curriculum  Research.” 
The  conference  will  then  break  up 
into  24  group  meetings,  and  will  re¬ 
assemble  in  the  late  afternoon  to  hear 
a  general  speaker.  Teachers  interested 
in  attending  this  conference  should 
register  with  Randolph  T.  Jacobsen, 
Conference  Registrar,  Somerville  H.S. 

ART  TO  FEATURE  MRS.  WALTER 

The  New  Jersey  Art  Education  As- 
s<K'iation  is  planning  an  elaborate 
thn*e-day  session.  Mrs.  Marguerite 
Walter,  special  assistant  to  the  Di¬ 
rector  of  Fine  and  Industrial  Arts  in 
Philadelphia,  will  talk  on  “Art  Looks 


DR.  JOHN  K.  WRIGHT 

Geography 


At  Itself’  at  the  Friday  meeting.  Mrs. 
Walter  will  include  in  her  program 
both  slides  and  discussion  of  changes 
in  the  scope  of  art  activities,  realistic 
solutions  to  curriculum  construction, 
and  helping  the  teacher  in  the  self- 
contained  classroom. 

The  art  teachers  will  have  a  three- 
day  exhibition  built  around  “Picture- 
Making  by  the  Child  Five  to  Eleven 
Years  Old.”  This  should  be  of  interest 
to  all  teachers.  In  a  series  of  work¬ 
shops  a  group  of  New  Jersey  teacher- 
craftsmen  will  demonstrate  and  dis¬ 
cuss  jewelry  design,  ceramics,  pottery, 
sculpture,  silver  design,  the  silk  screen 
process,  enameling  on  metals.  Partici¬ 
pants  include  Maxwell  M.  Chayat, 
Edward  Chandless.  Nora  Herz.  Robert 
H.  Johnston.  Robert  MacPhail.  Mar¬ 
garet  D.  Meek.  Harriet  L.  Meek.  Lee 
Richardson,  and  Mildred  D.  Wolf. 

MATH  TO  LOOK  AT  RESEARCH 

Mathematics  teachers  are  holding  a 
two-day  session  built  around  current 
rtsearch  in  mathematics  education. 
There  will  be  separate  sessions  on 
elementary-junior  high  math  and  high 
school  mathematics.  Dr.  Corey,  of  the 
Horace  Mann-Lincoln  Institute  of 
School  Experimentation.  Teachers  Col¬ 
lege.  Columbia,  will  address  the  main 
assiK-iation  meeting  on  “Action  Re¬ 
search  in  Curriculum  Development.” 

Dr.  Laura  Zirbes  of  Ohio  State 
Lniversity  will  be  the  principal  speak¬ 
er  at  a  luncheon  meeting  of  the  As¬ 
sociation  for  Childhood  Education. 
Dr.  Zirl>es  ap|)eared  on  the  general 
program  of  a  recent  NJEA  convention 
and  is  a  very  popular  speaker.  Her 


MRS.  MARGUERITE  WALTER 
Art  Education 


topic  will  be  “Guiding  Children  as 
They  Grow.” 

Dr.  John  K.  Wright,  Research  As¬ 
sociate  and  former  director  of  the 
American  Geographical  Society,  will 
be  guest  speaker  at  the  convention 
meeting  of  the  New  Jersey  Council  of 
Geography  Teachers.  Dr.  Wright  has 
been  on  the  staff  of  the  American 
Geographical  Society  since  1920.  He 
served  as  director  for  the  ten-year 
period.  1939-1949. 

The  New  Jersey  School  Library 
Association  has  invited  Dr.  Lillian 
Batchelor,  assistant  librarian  for  the' 
Philadelphia  Public  Schools  and  new 
president  of  the  AASL  to  moderate  a 
panel  of  experts  on  school  library 
problems.  Among  the  topics  will  he: 
interesting  the  school  administrator, 
stimulating  teacher-use  of  the  library, 
librarv  responsibilities,  and  teacher¬ 
training.  The  program  will  be  pre¬ 
ceded  by  a  coffee-hour. 

NJV&AA  TO  HEAR  DR.  GANS 

Dr.  Roma  Gans  will  speak  before 
the  Saturday  meeting  of  the  New 
Jersey  Vocational  and  Arts  Associa¬ 
tion.  Dr.  Gans,  who  has  l)een  on  the 
Teachers  College  staff  for  a  quarter- 
century,  is  widely  known  as  a  lecturer 
and  consultant,  with  a  special  concern 
for  the  relationship  between  education 
and  the  important  problems  of  living. 
Her  topic  will  l)e  “Vocational  and 
Practical  Art  Educati<m  Worthy  of 
To*lay’s  Youth.” 

The  Association  for  Education  by 
Radio  and  Television  has  scheduled 
a  session  on  “Available  Educational 
Televisiim  and  Radio  in  New  Jersey.” 
Participants  will  include  Martha  Gahle 
of  Philadelphia,  Marie  Scanlon  of 
Newark.  Jam»*s  Mac  Andrew,  moder¬ 
ator  of  “Camera  Three”  and  NJEA’s 
own  William  Hayward. 
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NEW  JERSEY  EDUCATION  ASSOCIATION 

Minutes  of  Delegate  Assembly  —  May  13,  1955 


The  Delegate  Assembly  of  the  New 
Jersey  Education  Association  met  at  the 
Stacy  Trent  Hotel  on  Friday  evening. 
May  13.  1955.  MRS.  MAY  C.  SMITH, 
president  of  the  association,  presided. 

A  roll-call  showed  forty-nine  delegates 
present,  and  by  motion  regularly  made 
and  seconded,  a  number  of  alternates 
were  seated. 

Mrs.  Smith  then  introduced  JOHN 
ALLEN  as  the  new  secretary  of  the 
Board  of  Trustees  of  the  Teachers’  Pen¬ 
sion  and  Annuity  Fund  to  succeed  JOHN 
A.  WOOD,  retiring  after  thirty  years. 

It  was  moved,  seconded  and  passed 
to  accept  the  rules  as  proposed  by  the 
Committee  On  Order  of  Business  And 
Rules  of  Procedure. 

ANDREW  J.  CIAMPA,  chairman  of 
the  Insurance  Committee  reported  that 
the  committee  had  made  arrangements 
to  send  NJEA  Field  Representatives  to 
Newark  to  assist  senators  of  the  Newark 
Teachers’  Association  in  setting  up 
building  meetings.  It  was  noted  that  the 
plan  was  being  cooperatively  worked  by 
the  NJEIA,  The  Newark  Teachers’  Asso¬ 
ciation  and  the  Washington  National 
Insurance  Company.  It  was  moved  by 
Mr.  Ciampa,  seconded  and  passed  to 
accept  the  report. 

RALPH  KEHS,  chairman  of  the  Legis¬ 
lative  Committee,  submitted  a  written 
report  on  the  status  of  NJEA  legislation 
with  particular  attention  to  progress  on 
S-293,  the  new  retirement  bill.  It  was 
moved  by  MR.  ALBERT,  seconded  and 
passed  to  accept  the  report. 

BRADLEY  VAN  BRUNT,  chairman  of 
the  Budget  Committee,  submitted  the 
proposed  NJEA  budget  for  1955-56  and 
called  attention  to  the  major  items  in 
the  budget.  It  was  moved  by  MISS 
BROWN,  seconded  and  passed  that  the 
budget  be  adopted.  MR.  BIOREN  called 
attention  to  the  cost  of  the  REVIEW 
and  suggested  greater  effort  to  secure 
advertising  revenue.  It  was  moved  by 
Mr.  Bioren,  seconded  and  passed  that 
the  matter  be  referred  to  the  Editorial 
Committee. 

AFFILIATED  GROUPS 
MRS.  DOROTHY  R.  BROWN  reported 
for  the  Committee  on  Affiliated  Groups 
and  submitted  the  committee  recom¬ 
mendations  for  the  following  standards 
of  affiliation  with  NJEA: 

I  —  General  Statement 
The  Constitution  of  the  New  Jersey 
Education  Association  provides  for  the 
inclusion  of  affiliated  groupw.  These  are 
recognized  as  significant  statewide  pro¬ 
fessional  organizations  composed  pri¬ 
marily  of  active  members  of  NJEA  with 
common  interests  in  some  special  Held 
or  area  of  education. 

In  accordance  with  the  Constitution 
such  groups  may  become  affiliated  with 
NJEA  by  action  of  the  Delegate  As¬ 


sembly,  which  may  also  act  to  disaffili¬ 
ate  any  organization.  On  matters  of 
affiliation  the  Delegate  Assembly  will 
act  on  the  recommendation  of  a  Com¬ 
mittee  on  Affiliated  Groups,  to  which 
requests  for  affiliation  shall  be  referred 
and  which  shall  also  consider  the  activ¬ 
ities  of  groups  already  affiliated  in  such 
a  way  that  there  is  a  re-evaluation  of 
all  affiliated  groups  every  three  years 
with  special  attention  to  the  matter  of 
NJEA  membership. 

The  Committee  on  Affiliated  groups 
shall  apply  the  following  standards; 
provided,  however,  that  in  evaluating 
groups  already  affiliated,  the  Commit¬ 
tee  shall,  through  1958,  apply  the  stand¬ 
ards  under  which  organizations  were 
admitted  to  affiliation;  and  provided 
further,  that  these  standards  are  min¬ 
imum  standards,  the  meeting  of  which 
entitles  a  group  to  seek  affiliation  with 
NJEA,  but  in  no  way  limits  the  right 
of  the  Delegate  Assembly  to  affiliate  or 
disaffiliate  any  organization. 

ff  —  Standard*  for  Affiliation 

1.  Every  organization  seeking  affilia¬ 
tion  shall  submit  a  copy  of  its  constitu¬ 
tion,  by-laws,  officers,  membership  lists 
and  a  summary  of  its  activities.  All 
affiliates  shall  annually  file  a  list  of 
their  officers  at  NJEA  headquarters  and 
shall  provide  other  facts  needed  for 
evaluation  at  the  request  of  the  Asso¬ 
ciation. 

2.  NJEA  affiliates  shall  be  organized 
on  a  state-wide  basis,  with  at  least  100 
members,  including  members  in  at  least 
14  counties  of  the  State. 

3.  The  Constitution  of  any  organiza¬ 
tion  seeking  affiliation  hereafter  shall 
require  that  all  members  of  the  organi¬ 
zation  shall  also  be  members  of  NJEA. 
All  officers  and  at  least  90%  of  the 
membership  of  all  affiliates  shall  be 
members  (either  active,  associate  or 
honorary)  of  the  New  Jersey  Education 
Association. 

4.  Membership  in  NJEA  Affiliates  shall 
be  on  a  professional  basis,  open  to  all 
duly  qualified  persons  who  may  apply 
for  membership.  Affiliation  is  not  open 
to  any  secret  fraternity  or  any  group  in 
which  membership  is  restricted  on  the 
basis  of  race,  religion,  residence  or 
political  beliefs. 

5.  The  activities  and  interests  of  NJ¬ 
EA  Affiliates  shall  be  primarily  profes¬ 
sional  and  shall  not  substantially  over¬ 
lap  those  of  other  affiliated  groups. 

6.  NJEA  Affiliates  shall  hold  at  least 
two  meetings  a  year  in  addition  to  their 
meetings  at  the  NJEA  Convention,  or 
engage  in  other  professional  activity  of 
significant  value  to  their  members. 

The  committee  suggested  that  all  af- 
niates  in  enrolling  members  ask  whether 
the  person  Joining  is  a  member  of 
NJEA.  It  was  moved  by  Mrs.  Brown, 


seconded  and  passed  to  adopt  the  re¬ 
port. 

MRS.  FLORENCE  H.  PRICE  sub¬ 
mitted  a  report  of  the  Enrollment  Com¬ 
mittee  praising  the  work  of  the  collec¬ 
tors,  the  NJEA  staff  and  the  Executive 
Committee  and  Delegate  Assembly,  and 
calling  attention  to  the  fact  that  it  was 
a  record  membership  in  the  history  of 
the  association.  It  was  moved  by  Mr. 
Bioren,  seconded  and  passed  to  accept 
the  report. 

LENA  M.  PORRECA  reported  for  the 
Coordinating  Committee,  calling  atten¬ 
tion  to  the  2,400  increase  in  NEA  mem¬ 
bership  in  New  Jersey,  and  noting  the 
major  gains  in  the  life  membership 
campaign,  which  has  only  237  to  go  to 
reach  its  1957  goal.  She  urged  that  local 
groups  send  their  full  quota  of  delegates 
to  Chicago.  It  was  moved  by  MR. 
LGNGACRE.  seconded  and  passed  to 
accept  the  report. 

PLACEMENT  COMMITTEE 
MIRIAM  B.  REICHLY,  chairman  of 
the  Placement  Committee,  submitted  a 
detailed  report  on  the  work  of  that  com¬ 
mittee  which  investigated  a  number  of 
possibilities  in  the  area  of  placement 
service  by  NJEA  and  submitted,  with¬ 
out  recommendation,  detailed  plans  for 
an  arrangement  between  NJEA  and  a 
commercial  placement  agency  for  serv¬ 
ice  to  its  members.  After  some  discus¬ 
sion,  it  was  moved  by  MISS  GEER, 
seconded  and  passed,  to  accept  the  re- 
p)ort,  with  members  indicating  their 
agreement  with  its  conclusion  that  there 
is  little  evidence  of  acute  need  for  an 
association  placement  service. 

A  motion  was  made  by  MR.  LEHMAN 
that  a  Placement  Committee  be  ap¬ 
pointed  by  the  President  for  the  coming 
year,  was  seconded,  but  failed  to  pass. 

BEATRICE  RUTHKOFF  called  at¬ 
tention  to  a  lengthy  written  report  on 
the  status  of  radio,  television  and  ex¬ 
hibits  by  that  committee.  The  report 
called  especial  attention  to  the  start  of 
a  thirteen  week  series  of  television 
programs  over  station  WDEL-TV 
(Channel  12). 

DR.  THOMAS  E.  ROBINSON  reported 
for  the  Professional  Improvement  Com¬ 
mittee  on  plans  for  an  NJEA  Reading 
Conference  on  October  1.  at  'Trenton 
High  School.  It  was  moved,  seconded 
and  passed  to  accept  the  report. 

SCHOOL  BUILDING  AID 

S.  HERBERT  STARKEY,  NJEA  Re¬ 
search  Director,  presented  the  report  of 
the  State  Aid  Committee,  reviewing  the 
development  and  recommendations  of  the 
8th  report  of  the  Tax  Policy  Committee 
on  school  building  construction  and 
capital  outlay.  1710  committee  recom¬ 
mended  that  the  Association  urge  that 
the  Legislature,  in  enacting  legislation 
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NJEA  Budget  for  1955-56 


RECEIPTS 


Estimated 

Total 

Estimated 

1954-55 

Receipts 

Receipts 

Budget 

to  9/1/55 

1955-56 

Dues 

Active  . 

$280,000.00 

$303,800.00 

$304,000.00 

Retired  Teachers  . 

2.500.00 

2.506.00 

2.500.00 

Associate  Members 

2,600.00 

3.000.00 

3.000.00 

Total  . 

$285,100.00 

$309306.00 

$309,500.00 

Review 

Advertising  . 

$  18.000.00 

$  18.000.00 

$  18.000.00 

Subscriptions  . 

100.00 

12030 

100.00 

NEA  Ad.  Refund  . 

600.00 

600.00 

600.00 

Miscellaneous  .... 

10.55 

Total  . 

$  18.700.00 

$  18.730.85 

$  18.700.00 

Meetings 

Convention  . 

$  12.000.00 

$  16,928.43 

$  16.000.00 

Leadership  Con.  . . 

500.00 

610.00 

600.00 

Legislative  Con.  .. 

700.00 

913.00 

900.00 

F.  T.  A . 

300.00 

300.00 

300.00 

Total  . 

$  13300.00 

$  18.751.43 

$  17,800.00 

Campaigns . 

260.00 

NEA  Reimbursement 

840.00 

1,050.00 

1,000.00 

Miscellaneous  Receipts 

Refunds  . 

31038 

Sale  of  Supplies  . . 

50.00 

White  House  Con.  . 

650.00 

Miscellaneous  .... 

4.21 

Total  . 

1,014.49 

100.00 

Int.  on  Investments  . 

1300.00 

1.500.00 

1,500.00 

Free  Cash  Balance  . 

18.19738 

18.19738 

58.497.08 

ToUl  . 

$337.83738 

$368,810.15 

$407,097.08 

Headquarters  Gifts  Account 

Bal  .  Sept.  1. 1954  .. 

$  400.10 

400.10 

Gifts  . 

137.50 

Total  . 

$  400.10 

$  537.60 

EXPENDITURES 

•Administration 

Salaries  . 

$  97,400.00 

$100,130.00 

$117,000.00 

Emp.  Pensions  . . . 

9300.00 

9,432.50 

10.000.00 

Social  Sec.,  etc.  ... 

2.500.00 

2,100.00 

2,561.00 

Executive  Com.  ... 

6,000.00 

6.000.00 

6.000.00 

Eielegate  Assembly 

4.000.00 

4300.00 

5.000.00 

Travel  &  Expense 

8.000.00 

8,000.00 

9.000.00 

SuppUes  . 

11.000.00 

11,000.00 

12.000.00 

Postage  &  Express 

5300.00 

5.500.00 

6.000.00 

Tele.  &  Tele . 

3300.00 

4.000.00 

4,000.00 

Dues  &  Sub . 

1300.00 

1350.00 

1,500.00 

Flowers  &  □.’■at.  .. 

300.00 

300.00 

300.00 

Hospitality  . 

300.00 

300.00 

300.00 

Liability  Ins . 

350.00 

1.000.00 

1.000.00 

Auditing  . 

350.00 

400.00 

425.00 

Miscellaneous  . . . . 

100.00 

250.00 

300.00 

Total  Admin . 

$150,100.00 

$15436230 

$175386.00 

Review 

Printing  . 

$  25,000.00 

$  25.000.00 

$  28.000.00 

Paper  . 

10,000.00 

10334.00 

11,000.00 

Postage  . 

1,700.00 

1300.00 

1,700.00 

Art  . 

3300.00 

1300.00 

2.000.00 

Miscellaneous  . . . . 

250.00 

250.00 

300.00 

Total  . 

.  $  40,450.00 

$  38.484.00 

$  43,000.00 

Committees 

Admission  of  Affiliated 

Groups  . 

.  $  300.00 

$  300.00 

$  300.00 

Audits  . 

50.00 

100.00 

100.00 

Budget  . 

125.00 

150.00 

150.00 

Salary  Campaign  . 

300.00 

20.99 

— 

Con.  Study  . 

300.00 

123.62 

— 

Coordinating  . 

2,000.00 

2.000.00 

1,500.00 

Editorial  . 

250.00 

250.00 

250.00 

Elections  . 

500.00 

500.00 

1,000.00 

Ethics  . 

300.00 

300.00 

300.00 

Enrollment  . 

3.500.00 

3,500.00 

3,000.00 

NEA  Bldg.  Fund  . . 

200.00 

— 

200.00 

Hdqtrs.  Fum . 

300.00 

66.62 

— 

Leadership  Con.  . . 

300.00 

300.00 

300.00 

Legislative  . 

2.500.00 

2,500.00 

2,500.00 

TEPS  . 

400.00 

400.00 

400.00 

Necrologv  . 

50.00 

65.75 

75.00 

Pension  Policy  . . . 

1,000.00 

1,000.00 

1,000.00 

Nominating  . 

1,000.00 

417.94 

— 

Radio-TV  . 

300.00 

300.00 

300.00 

Research  . 

150.00 

150.00 

150.00 

Special  Ethics  .... 

150.00 

7938 

— 

Salary  . 

400.00 

400.00 

500.00 

Admin.  Sal.  Com.  . . 

— 

100.00 

— 

Health  Study  Com. 

— 

— 

400.00 

NJEA-NEA  Cen.  . 

— 

— 

500.00 

State  Aid  . 

300.00 

300.00 

300.00 

Scholarship  . 

50.00 

— 

— 

Welfare  . 

400.00 

400.00 

400.00 

Placement  Serv.  .. 

300.00 

300.00 

300.00 

Rt.  Teacher  Hm.  . 

300.00 

300.00 

300.00 

Pro.  Improvement 

400.00 

400.00 

400.00 

Insurance  . 

200.00 

100.00 

200.00 

Total  Com . $ 

16.325.00 

$  14.824.30 

$  14,825.00 

Meetings 

Convention 

Affiliated  Groups 

Printing  . 

Gen.  Expense  .. 

2303.09 

291.00 

16,685.63 

3,700.00 

15,300.00 

Total  Con.  ...  $ 

17.000.00 

$  19,179.72 

$  19.000.00 

Leadership  Con.  .. 

800.00 

1326.58 

1,000.00 

Legislative  Con.  .. 

800.00 

1,129.75 

1,000.00. 

F.  T.  A.  ....'. . 

Reading  Con . 

600.00 

600.00 

600.00 

2,000.00 

Total  .  $ 

19300.00 

$  22,136.05 

$  23,600.00 

Audio-Visual 

Equipment  . 

1.500.00 

1,000.00 

1,500.00 

Production . 

6.000.00 

4,500.00 

5.000.00 

Films  . 

6,500.00 

1300.00 

2,000.00 

Total  .  $ 

14,000.00 

$  6,700.00 

$  8,500.00 

Campaigns  .  $ 

40,000.00 

$  30,000.00 

$  40,000.00 

Research  Pub . $ 

2,000.00 

$  2.000.00 

$  3,000.00 

Teacher  Welfare  . . .  $ 

3.000.00 

$  3.000.00 

$  3,000.00 

Headquarters 

Furn.  &  Equip.  ...  $ 

4.000.00 

4,000.00 

4,000.00 

Repairs  to  Bldg.  . . 

1300.00 

1,500.00 

1300.00 

Equip.  Repairs  . . . 

500.00 

400.00 

500.00 

Operation 

Salaries  . 

3.500.00 

3300.00 

3.500.00 

Supplies  . 

325.00 

300.00 

325.00 

Fuel  . 

750.00 

750.00 

750.00 

Electric  . 

750.00 

750.00 

750.00 

Water  . 

60.00 

50.00 

50.00 

Taxes  . 

2,800.00 

2.644.00 

2,800.00 

Insurance  . 

Mortgage 

325.00 

772.77 

325.00 

Interest  . 

1,040.00 

1,040.00 

520.00 

Principal  . 

13,000.00 

13,000.00 

13,000.00 

Emergency  Res.  .. 

5.000.00 

5,000.00 

5,000.00 

Total  .  $ 

33.550.00 

$  33,406.77 

$  33,020.00 

Miscellaneous 

NEA  Delegates  .... 

3,500.00 

3,500.00 

6300.00 

Emergency  Fund 

3,000.00 

3,000.00 

3,000.00 

TOTAL,  ALL  ACCT8.  $325,125.00 

$311313.07 

$353331.00 

based  on  the  8th  report  of  the  Tax 
Policy  Commission,  including  the  fol¬ 
lowing  provisions:  (a)  Minimum  school 
building  aid  of  at  least  $7.50  per  pupil 
in  every  school  district,  (b)  State  aid 
for  school  construction  of  the  difference 
between  the  amounts  available  to  dis¬ 
tricts  under  the  provisions  of  Chapter 
85,  P.  L.  1954,  and  the  amount  which 
would  be  provided  by  a  foundation  pro¬ 
gram  of  $230  per  pupil  in  ADE,  a  local 
fair  share  of  5.5  ^lls  plus  25%  of 
shared  taxes,  and  minimum  aid  at 
$57.50.  (c)  Retain  in  the  State  Treasury 
to  the  future  credit  of  any  school  dis¬ 
trict  no  amount  greater  than  the  actual 
aid  payable  by  the  State  to  such  a  dis¬ 
trict  for  school  construction  purposes, 
(d)  Create  a  $50,000,000  loan  fund  from 
which  local  districts  can  borrow  at  an 
Interest  rate  no  more  than  .25%  above 
the  rate  at  which  the  State  borrows  the 
money  in  the  loan  fund.  It  was  moved 
by  MR.  MORAN,  seconded  and  passed 
that  the  report  be  adopted. 

AMENDMENTS 

On  recommendation  of  the  Executive 
Committee,  it  was  moved  by  MR. 
HOLCOMBE  that  the  Delegate  Assem¬ 
bly  rescind  its  action  approving  a  pro¬ 
posed  amendment  to  the  Constitution 
for  Article  VI,  Section  2. 

It  was  then  moved  by  MR.  MUL- 
FORD,  seconded  and  passed  to  propose 
the  following  amendment: 

“Section  2.  TERMS  OF  OFFICE. 
Members  of  the  Delegate  Assembly  shall 
be  elected  for  terms  of  two  years,  with 
approximately  one-half  of  the  members 
elected  each  year.  In  order  that  ap¬ 
proximately  one-half  of  the  memherthip 
of  the  Delegate  AMgemhly  from  each 
county  may  he  elected  each  year,  the 
President  of  the  Neu>  Jeraey  Education 
dMociation,  after  con»ultation  with  the 
county  membecM  of  the  1SJE4  Delegate 
AimemMy  and  the  IS  J  E  A  Executive 
C.ommittee,  may  direct  the  election  of 
one  or  more  memhern  of  the  Delegate 
A$Bembly  from  a  county  for  a  one-year 
irrm.  The  members  of  the  Delegate  As¬ 
sembly  shall  take  office  at  the  close  of 
the  Annual  Convention  following  their 
election.” 

It  was  then  moved  by  MR.  SHAN¬ 
NON,  seconded  and  paussed  to  propose 
the  following  amendment  to  Article 
VIII,  Section  1: 

Section  1.  EXECUTIVE  SECRETARY. 
An  Executive  Secretary  shall  be  em¬ 
ployed  by  the  Executive  Committee  (for 
a  term  not  exceeding  three  years). 

It  was  moved  by  Mr.  Holcombe,  sec¬ 
onded  and  passed  to  propose  the  follow¬ 
ing  amendment  to  the  Constitution 
dealing  with  membership: 

Section  1.  ACTIVE  MEMBERS.  (Any 
teacher,  principal,  supervLsor,  or  super¬ 
intendent  of  the  public  or  State  schools 
of  New  Jersey  or  any  person  with  a 
teacher’s  certificate  valid  in  a  public 
or  State  school  in  the  State  of  New 
Jersey.)  Any  perron  employed  in  the 
public  or  State  tchoolt  of  New  Jerrey 
in  a  porition  which  requirer  a  certifi¬ 
cate  irtued  by  the  State  Board  of  Ex- 


aminerr  or  any  perron  employed  in  a 
profersional  educational  capacity  in 
any  tchttol  or  college  operated  by  or 
under  contract  with  the  State  Board  of 
Education  and  any  person  employed 
in  a  profetrioncd  capacity  by  this  As¬ 
sociation,  or  any  retired  teacher  may 
become  an  active  member  of  this  Asso¬ 
ciation  by  payment  of  the  annual  dues, 
except  that  no  member  of  the  Com¬ 
munist  Party  may  be  a  member  of  this 
Association. 

Section  2.  HONORARY  MEMBERS. 
Honorary  members  may  be  elected  by  a 
vote  of  three-fourths  of  the  Delegate 
Assembly,  provided  that  nominations 
for  such  honorary  memberships  shall 
have  been  approved  by  a  three-fourths 
vote  of  all  the  members  of  the  Executive 
Committee.  Honorary  members  shall  en¬ 
joy  ell  the  privileges  of  the  Association 
except  those  of  voting  and  holding  office, 
and  shall  be  exnnpt  from  the  payment 
of  *  dues. 

Section  3.  ASSOCIATE  MEMBE31S.  Any 
student  preparing  for  teaching  in  any 
New  Jersey  college,  or  any  person  inter¬ 
ested  in  education  in  New  Jersey  but 
not  eligible  for  active  membership  may 
become  an  Associate  Member  upon 
payment  of  annual  dues.  Associate 
members  shall  enjoy  only  the  privileges 
of  receiving  the  official  publications  of 
the  Association,  [and]  of  attending  As¬ 
sociation  meetings  [ .  ]  ,  and  of  the 
Assifciation's  insurance  programs  where 
available. 

It  was  then  moved  by  MR.  CATRAM- 
BONE,  seconded  and  passed  to  approve 
the  following  proposed  amendment  to 
NJEA  By-Laws  regarding  “Association 
Employees”: 

By-Law  30:  ASSOCIATION 
employees.  After  the  com¬ 
pletion  of  thirty-six  months  of 
consecutive  employment,  no  em¬ 
ployee  of  the  Association  shall 
be  dismissed  or  be  subject  to  a 
reduction  in  salary  except  by  a 
vote  of  two-thirds  of  all  the 
members  of  the  Executive  Com¬ 
mittee,  after  the  employee  has 
been  informed  in  writing  of  the 
reasons  for  the  proposed  action 
and  has  been  given  an  opportu¬ 
nity  to  appear  before  and  be 
heard  by  the  Executive  Com¬ 
mittee. 

It  was  then  moved  by  MR.  GLASPEY, 
seconded  and  passed  to  approve  the 
following  changes  in  the  NJEIA  By- 
Laws,  Section  1,  NJEA  Dues: 

1.  DUES.  The  annual  dues  of 
Active  Members  shall  be  ten  dol¬ 
ls  rs,  except  that  the  dues  for 
Ret.red  Teachers  shall  be  two 
dollars,  and  [that  members  re¬ 
ceiving  salaries  or  pensions  and 
annuities  from  the  New  Jersey 
Pension  and  Annuity  Fund]  a 
member  receiving  a  retirement 
allowance  Of  less  than  twelve 
hundred  dollars  shall  pay  one 
dollar.  The  annual  dues  of  As- 
.sociate  Members  shall  be  two 
dollars.  After  October  15,  no 


person  shall  be  considered  a 
member,  shall  vote,  or  be  entitled 
to  any  right  or  privilege  of 
membership  whose  dues  for  the 
current  fiscal  year  are  unpaid. 

'The  proposed  amendments  of  the 
Constitution  will  be  submitted  to  the 
membership  at  the  November,  1955,  Con¬ 
vention.  ITie  proposed  amendments  to 
the  By-Laws  must  be  approved  by  the 
Delegate  Assembly  at  its  November 
meeting  to  become  effective. 

HONOR  JOHN  WOOD 

The  Executive  Committee  then  sub¬ 
mitted  to  the  Delegate  Assembly  the 
following  recommendation: 

“In  accordance  with  the  rules  of 
the  Association  and  recognizing  her 
outstanding  leadership  abilities,  the 
Executive  Committee  recommends  to 
the  Delegate  Assembly  that  Miss 
Lena  M.  Porreca  be  nominated  by 
the  Delegate  Assembly  for  another 
three  year  term  as  NEA  State  Di¬ 
rector  for  New  Jersey,  this  term  to 
begin  July,  1955.” 

It  was  moved  by  PETER  PONTIER, 
seconded  and  passed  to  nominate  Lena 
M.  Porreca  ss  the  NEA  State  Director 
for  New  Jersey  for  a  three-year  term 
beginning  July  1955. 

It  was  moved  by  MR.  LARGE,  sec¬ 
onded  and  passed  to  transfer  $1,000  from 
Free  Balance  into  the  Delegate  Assembly 
Account  to  cover  the  cost  of  special 
meetings  during  the  year. 

JAMES  HOLCOMBE,  chairman  of  the 
Pension  Policy  Committee,  then  moved 
the  following  resolution: 

“WHEREAS  John  A.  Wood  3rd  is 
retiring  as  Secretary  of  the  Board 
of  Trustees  of  the  New  Jersey  Teach¬ 
ers’  Pension  And  Annuity  Fund;  and 
•WHEREAS  Mr.  Wood  has  flUed 
that  position  with  distinction  for 
thirty  years,  in  which  time  its  mem¬ 
bership  has  grown  from  18,500  to 
more  than  40,000  and  its  assets  have 
increased  from  $18,000,000  to  more 
than  $250,000,000;  and 

•WHEREAS  Mr.  Wood  has  been 
outstanding  in  his  friendly  service 
to  New  Jersey  teachers, 

•THEREFORE  BE  IT  RESOLVED, 
that  the  New  Jersey  Education  As¬ 
sociation  extends  to  John  A.  Wood 
3rd  its  best  wishes  in  his  retirement 
and  the  thanks  of  New  Jersey  teach¬ 
ers  for  his  long  service  in  a  position 
so  vital  to  their  welfare.” 

He  also  moved  that  a  copy  be  sent  to 
Mr.  Wood.  His  motion  was  seconded 
and  passed. 

It  was  moved  by  MR.  SHEPS  that  a 
committee  of  five  be  set  up  by  the 
President  to  think  in  terms  of  New 
Jersey  candidates  for  officers  on  some  of 
the  NEA  or  Classroom  Teacher  organiza¬ 
tions  and  official  groups,  with  the  of¬ 
ficers  empowered  to  set  up  an  appropria¬ 
tion  for  their  expenses. 

It  was  then  moved,  seconded  and 
passed  that  the  meeting  be  adjourned. 

FREDERICK  L.  HIPP 
Executive  Secretary,  NJEA 
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Many  Groups  Plan  Convention  Meetings 


Three  groups,  the  New  Jersey  Coun¬ 
cil  on  Human  Relations  in  Exlucation. 
the  State  Bureau  of  Community  Serv¬ 
ices.  and  the  New  Jersey  Association 
for  Mental  Health,  are  scheduling  a 
series  of  film  showings.  Among  the 
films  to  be  seen  are  “The  Quiet  One.” 
“Shyness”  and  “Roots  of  Happiness.” 

Dr.  J.  Dwight  Daughterly  of  Pater¬ 
son  will  address  the  Secondary  School 
Department  Heads  on  “The  Function 
of  the  Department  Head.”  New  Jersey 
School  Nurses  will  devote  a  whole 
morning  to  a  discussion  of  the  “Prog¬ 
ress  of  the  School  Nurse.”  A  luncheon 
meeting  of  the  organization  will  hear 
Dr.  George  W.  Gens,  director  of  cur¬ 
riculum  for  the  handicapped  at  New¬ 
ark  STC.  talk  on  “Mental  Health 
Aspects  of  Speech  Problems.” 

The  Audio  Visual  Education  As- 


DR.  RALPH  McDonald 


Convention  Rates 

Atlantic  City  Hotels 


Rooms  with  Bath 


Boardwalk  Hotels 

Siniele 

Double 

Abbey* 

S6.00  — 10.00 

$8.00—14.00 

Ambassador 

6.00  —  18.00 

8.00  —  20.00 

Breakers 

5.00—11.00 

7.00  — 18.00 

Brighton 

6.00  — 10.00 

8.00  — 14.00 

Chalfonte-Haddon  Hall 

6.00  —  20.00 

9.00  —  22.00 

Chelsea 

5.00  —  11.00 

7.00—16.00 

Claridge 

7.00  — 15.00 

11.00  —  19.00 

Dennis 

7.00—12.00 

10.00  —  22.00 

Malborough-Blenheim 

7.00—  9.00 

10.00  —  20.00 

Mayflower 

6.00—11.00 

8.00  — 14.00 

New  Belmont 

4.00—  5.00 

6.00  —  10.00 

President 

5.00  — 10.00 

8.00  — 18.00 

Ritz-Carlton 

6.00  —  18.00 

8.00  —  22.00 

St.  Charles 

6.00  —  10.00 

8.00  — 14.00 

Seaside 

6.00—11.00 

8.00  — 14.00 

Shelburne 

6.00  —  16.00 

10.00  —  22.00 

T  raymore 

Avenue  Hotels 

6.00  —  22.00 

8.00  —  24.00 

Carolina  Crest* 

5.00—  7.00 

7.00  — 10.00 

Clarendon 

5.00—  6.00 

7.00 

Colton  Manor 

7.00  —  10.00 

9.00  — 14.00 

Columbus 

6.00—  8.00 

Crillon* 

8.00  — 12.00 

Elastbourne 

5.00—  8.00 

7.00—11.00 

Flanders 

5.00—  6.00 

7.00  — 10.00 

Holmhurst 

7.00—  8,00 

Jefferson 

6.00—  8.00 

8.00  — 12.00 

Kentucky 

3.50 

6.00—  7.00 

Lafayette 

5.00—  8.00 

8.00  — 14.00 

Lexington 

5.00 

6.50—  8.50 

Madison 

6.00—  8.00 

7.00  —  12.00 

Mark 

4.00—  7.00 

6.00  — 10.00 

Monticello 

4.00—  5.00 

7.00 

Morton 

6.00—  9.00 

8.00—12.00 

Penn-Atlantic 

7.00  — 10.00 

Runnymede* 

4.00—  7.50 

6.00  —  10.00 

Senator 

5.00—11.00 

7.00  — 16.00 

Sterling 

5.00—  7.00 

8.00  — 10.00 

*Rate  Includes  Breakfast 

The  above 

rates  are  subject  to  3% 
Municipal  Tax 

sociation  is  planning  two  meetings 
and  a  tea  and  reception.  Mrs.  Hazel 
F.  Saindon  of  Glassboro  will  teach  a 
demonstration  social  studies  lesson  to 
a  fourth  grade  class  using  audio-visual 
aids,  and  commercial  firms  will 
demonstrate  available  materials  at 
another  session.  Industrial  Arts  Teach¬ 
ers  are  planning  a  special  clinic  and 
demonstration  on  industrial  arts  prob¬ 
lems. 

State  Teachers  Colleges  alumni  have 
already  scheduled  a  series  of  social  i 
events.  Montclair  STC  Alumni  will 
hold  a  tea  on  Friday  afternoon  at  the 
Ritz-Carlton;  The  Trenton  STC  As¬ 
sociation  will  have  a  tea  for  alumni, 
faculty  and  retired  faculty  members 
at  the  Marlborough-Blenheim.  The 
Glassboro  STC  Alumni  have  scheduled 
a  luncheon  at  the  Madison  Hotel  on 
Friday.  Reservations  for  this  can  be 
made  through  Mrs.  ELsther  W.  Nielsen, 

18  Countrv  Club  Drive,  Northfield, 

N.  J. 

The  Alumni  Association  of  Pater-  j 
son  State  Teachers  College  is  holding  j 
its  annual  reunion  tea  in  the  Stratos¬ 
phere  Room  of  the  Hotel  Traymore  j 
on  Friday,  November  11. 

The  New  Jersey  Schoolwomen’s 
Club  will  hold  its  annual  breakfast  at 
the  Dennis  Hotel  at  8:30  A.M.  on 
Friday,  Nov,  11.  Reservations  go  to 
Nancy  Johnson,  7117  Atlantic  Ave., 
Ventnor,  N.  J. 

The  New  Jersey  Council  of  Teafchers 
Organizations  announces  a  meeting 
on  Saturday  morning  with  Ida  E. 
Housman  speaking  on  “The  Present 
and  the  Future  of  the  Teachers’  Pen¬ 
sion  and  Annuity  Fund  and  Social 
Security.” 


Honor  Miss  Scott 

Anna  C.  Scott,  principal  of  the 
Leonia  Elementary  School  for  many 
years,  was  honored  at  three  special 
occasions  upon  her  retirement  last 
spring.  Staff  members  and  former 
staff  members  of  her  school  gave  her 
a  wrist  watch,  orchids,  memories  in 
verse,  and  many  good  wishes  at  a 
dinner  on  May  5,  The  next  week  the 
730  children  of  her  school,  as  a  com¬ 
plete  surprise,  and  with  simple  cere¬ 
mony,  gathered  on  the  playground  to 
present  an  oil  portrait  of  Miss  Scott  to 
the  school  in  her  honor.  The  following 
Sunday  about  1,000  citizens  of  Leonia 
attended  a  reception  given  by  the 
members  of  the  Board  of  Education 
and  the  Home  and  School  Association. 
In  addition  to  gifts  of  luggage  and  a 
$1,000  check  for  traveling,  the  Leonia 
ETementary  School  was  ofiBcially  re¬ 
named  the  Anna  C.  Scott  Elementary 
School. 
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A  suggestion  we  hope  you  find  interesting,  useful 


Plan  Caldwell  Book 

The  Metropolitan  School  Study 
Council  has  issued  a  prospectus  for 
“Dances.  Games  and  Play  Activities 
for  Grades  1-6“  which  has  been  de¬ 
veloped  by  a  committee  of  Caldwell 
teachers.  The  material  was  compiled 
by  the  teachers  to  serve  as  a  convenient 
resource  booklet  for  recreation  ac¬ 
tivities  during  play  and  recess  peri¬ 
ods.  If  sufficient  interest  is  shown,  the 
Council  plans  to  make  the  material 
available  at  $3.00  per  copy. 


School  Building  Aid 

(Continued  from  Page  13) 
could  participate.  In  general  the  pro¬ 
posal  follows  the  general  pattern  of 
the  Dumont  State  School  Aid  law. 

The  maximum  Building  Aid  Allow¬ 
ance  under  this  plan  to  any  district  is: 

CAPITAL  FOUNDATION  PROGRAM 
($30  per  pupil  in  ADE) 
minus 

LOCAL  FAIR  SHARE 

(5  mills  on  equalized  valuations) 

This  maximum  allowance  is  subject 
to  several  restrictions,  however. 

If  a  district  expenditures  for  debt 
service  and  capital  outlay  are  more 
than  $30  per  pupil,  the  maximum 
allowance  is  directly  payable  to  the 
district. 

If  its  appropriation  for  debt  service 
and  capital  outlay  is  less  than  $30  per 
pupil,  its  Building  Aid  Allowance, 
directly  payable  to  the  district,  is 
“DEBT  SERVICE  &  CAP.  OUTLAY 
APPROPRIATIONS  —  LOCAL  FAIR 
SHARE  (5  mills).” 

However,  a  district  can  obtain  the 
maximum  State  Building  Aid  Allow¬ 
ance  by  increasing  its  appropriations 
for  debt  service  and  capital  outlay  to 
the  full  $30  per  pupil.  The  difference 
between  this  amount  and  its  actual 
expenditures  would  be  appropriated 
to  be  left  in  a  CAPITAL  RESERVE 
FUND  to  the  account  of  the  district. 
District  money  in  this  fund  may  be 
used  by  the  district  whenever  its  ex¬ 
penditures  for  debt  service  and  capital 
outlay  exceed  $30  per  pupil.  The  State 
Treasurer  administers  and  invests  such 
funds  in  the  same  manner  as  State 
funds. 

If  a  district  is  already  spending  on 
debt  service  and  capital  outlay  an 
amount  equal  to  its  local  fair  share, 
then  the  money  so  appropriated  and 
accumulated  in  the  Capital  Reserve 
Fund  is  all  State  money. 

If  a  district  is  now  raising  and 
spending  for  these  items  less  than  its 
local  fair  share,  it  must  raise  and 
appropriate  to  the  Capital  Reserve 
Fund  the  difference  between  these 
amounts.  The  amount  of  such  ap¬ 
propriation  is  then  deducted  from  its 
other  State  Aid  and  is  credited  to  the 
district’s  account  in  the  Capital  Re¬ 
serve  Fund,  together  with  the  State’s 
building  aid  to  that  district.  If  it  does 
not  do  this,  it  receives  no  State  aid, 
and  none  is  credited  to  its  account  in 
the  Capital  Reserve  Fund. 
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Teaching  Foreign*Born 

An  institute  for  all  teachers  of 
classes  of  foreign  born  will  be  held  at 
Roosevelt  Junior  High  School,  New 
Brunswick  on  Saturday,  September 
24.  The  program  will  include  an 
exhibit  of  instructional  materials,  a 
talk  on  the  immigration  law,  demon¬ 
strations  of  teaching  methods,  and 
group  discussions  on  common  prob¬ 
lems.  Reservations  should  be  made 
with  Marion  Glaeser,  Seabrook  Farms. 


Just  Published!  exciting  nature  library 


Hundreds  of  pictures  from  Audubon  Society’s  files.  5  beautiful  books. 

Every  other  page  a  real-life  photo;  opposite  is  story.  Young  people  thrill- 
balance  of  nature  is  so  understandingly  shown. 

Name  of  this  Now  through  this  new  five  volume  nature 
pictorial  nature  library,  so  profusely  filled  with  its  pictures, 
library  is  the  the  Audulton  Society  is  delighted  that  it  has 
COMMUNITY  of  uviNG  the  opportunity  not  only  to  make  so  many 

THINGS,  published  by  of  its  photos  available  to  all  schools  but  for 

ative  Educational  So-  |  such  a  really  low  price. 

In  five  volumes 

Vol.  I  Field  and  Meadow 
Vol.n  Fresh  and  Salt  Water 
Vol.iu  City  Parks 
and  Home  Gardens 
Vol.  IV  Forestand  Woodland 
Vol.  V  The  Desert 

So  many  unu.sual,  excellent 
pictures  and  the  interesting 
story  text  jA 

make  this  .  MSj 

nature 

library  most  welcome  by 
schools,  especially  at  the  low 
cost  of  $34.79.  credits:  Derr, 

Harri.son;  badger.  Van  Wormer; 
teTrn,Cruickshank;^«//r'^<rr,jahoda.  I 


IF  INTERESTED  - 

For  COMMUNITY 
OF  LIVING  THINGS, 
described,  5  vols;  300  T  ^ 
pictures;  84  x  11', 
bound  in  sturdy  buckram,  M 
just  u  rite  to  TUB  CREATIVE  1 
EDUCATIONAL  SOCIETY, 

Mankato,  Minn.,  $34.73,>.^. 


Always  a  nfrashing,  dalkiovs  fnat  for  yoa 

The  lively,  tasty  flavor  and  the  smooth  d  , 
pleasant  chewing  of  Wrigley’s  Spearmint  Gum  ^ 

give  you  a  little  lift  and  help  ease  tension.  v 


Hole  Your  Legislators  Voted  on  NJEA-Backed  Bills  in  1955 


The  Voting  Record 
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KEY  V  voted  for;  O  voted  against; 

—  absent  or  not  recorded. 

S-117  (Jones)  permits  the  purchase  of 
prior  service  credit  in  the  retirement 
system  for  one  year.  VETOED 
S-168  (Shershin)  permits  school  nurses, 
secretaries,  and  office  clerks  to  at¬ 
tend  the  NJEA  Convention  for  two 
days  without  loss  of  salary  or  leave 
time. 

S-177  (Dumont,  Forbes,  Vogel)  Social 
Security  enabling  act  to  bring  teach¬ 
ers  under  Social  Security. 

S-293  (Anton,  Dumont,  Farley,  Forbes, 
Hand,  Hannold,  Hillery,  McCay,  Ridolfi, 
Shershin,  Summerill,  Vogel)  establishes 
new  teacher  retirement  system  based 
on  Social  Security  integration. 

A-95  (Barnes)  extends  school  board  lia^ 
bility  to  all  school  employees  rather 
than  Just  teachers. 

A-388  (Newton)  Increases  minimiun 
pensions  for  retired  teachers  to  a  scale 
ranging  from  $600  to  $1200  depending 
on  years  of  service.  VETOED 
A-511  (Mills,  P^rrell,  Metzger)  non-con¬ 
tributory  pension  bill,  providing  for 
retirement  of  teachers  who  are  not 
members  of  the  TP&AP.  VETOED 
ACR-6  (Haines)  honors  New  Jersey 
Science  Teachers  Association  on  its 
50th  anniversary. 
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NJEA  REVIEW 


Mrs.  A.  G.  Link 

President,  New  Jersey  Congress 
of  Parents  and  Teachers 

Three  hundred  and  sixty-five  days  a 
year  the  parent-teacher  association,  by 
its  very  existence,  speaks  to  all  the 
world  of  the  greatest  of  all  American 
institutions,  the  public  school.  Parents, 
teachers,  school  administrators,  lay 
people  and  educators,  together  work 
“to  develop  between  educators  and  the 
general  public  such  united  efforts  as 
will  secure  for  every  child  the  highest 
advantages  in  physical,  mental,  social 
and  spiritual  education.” 

Daily,  through  its  programs,  pub¬ 
licity,  activities,  projects,  the  P.  T.  A. 
alerts  and  arouses  the  community  to 
its  responsibilities  to  the  school. 

Therefore,  the  New  Jersey  Congress 
of  Parents  and  Teachers  calls  upon 
education  associations,  school  adminis¬ 
trators,  teachers,  as  well  as  the  American 
l.egion  to  plan  together  with  local 
P.  T.  A.'s  special  programs  and  activi¬ 
ties  for  American  Education  Week, 
.November  6-12.  Together,  let  us  focus 
attention,  as  never  before,  on  the 
schools,  our  “Investment  in  America.” 


HAVE  YOU 
MADE  YOUR 
PLANS 

TO  OBSERVE 


Frederick  M.  Raubinger 

Commissioner  of  Education 

In  choosing  as  the  theme  of  Ameri¬ 
can  Education  W'eek  the  topic  “Schools 
— Your  Investment  in  America,”  the 
.National  Education  Association  has 
voiced  a  concept  which  has  come  to  be 
widely  accepted  in  our  country.  We 
can  recall  that  the  United  States  Cham¬ 
ber  of  (x>nunerce  recently  issued  a 
volume  entitled  “Education — An  In¬ 
vestment  in  People.” 

At  this  critical  period,  when  com¬ 
munities  are  faced  with  the  problems 
of  financing  new  school  buildings  and 
at  the  same  time  maintaining  and  im¬ 
proving  standards  for  classroom  in¬ 
struction,  it  is  important  for  every 
citizen  to  realize  that  he  has  a  personal 
stake  in  the  success  of  the  public 
schools.  His  support  of  good  schools 
not  only  helps  to  achieve  an  intelligent 
use  of  the  ballot  box  and  a  reinforced 
program  of  national  defense,  but  also 
helps  to  insure  our  economic  future 
through  the  provision  of  better  trained 
workers  and  more  intelligent  con¬ 
sumers. 


AMERICAN  EDUCATION  WEEK 


Arthur  Mazowiecki 

Commander 
The  American  Legion 
Department  of  New  Jersey 

As  we  review  35  years  of  participa¬ 
tion  in  .American  Education  Week 
activities,  we  find  that  conditions  that 
brought  about  this  program  are  similar 
to  the  situations  we  fare  today.  We 
were  in  a  post-war  period,  our  schools 
were  overcrowded,  there  was  part¬ 
timing,  the  nation  fared  a  serious 
teacher  shortage,  and  a  sharp  increase 
in  the  nation's  birth  rate  indicated  it 
was  necessary  to  art,  and  act  quickly. 

In  recent  years  this  fine  program  has 
not  kept  pare  with  the  growth  of  the 
school  system,  the  leaching  profession, 
the  parent  group,  or  the  American 
l..egion.  There  has  been  a  tendency 
lately  for  each  of  the  participating 
agencies  to  more  or  less  “go  it  alone”. 
This  was  never  the  view  of  the  founders 
of  this  fine  program.  “In  unity  there 
is  strength”.  l.ocal  representatives  in 
all  communities  have  a  responsibility 
to  see  that  the  program  outlined  by 
National  participating  organizations  is 
carried  out. 

I  am  communicating  with  all  444 
American  I.egion  posts  in  New  Jersey, 
requesting  that  they  have  a  representa¬ 
tive  serve  on  commillees  in  the  cities, 
towns,  and  school  districts  to 'the  end 
that  1955  American  Education  Week 
be  properly  observed  in  their  jurisdic¬ 
tions. 


November  6-12 

19i5 

General  Theme 

Schools — YOUR  Investment  in 

America 

Daily  Topics 

Nov.  6  —  Your  Investment  in 
Character  Building 

Nov.  7 — Your  Investment  in 
Teachers 

Nov.  8  —  Your  Investment  in 
Classrooms 

Nov.  9  —  Your  Investment  in 
Fundamental 
Learning 

Nov.  10  —  Your  Investment  in 
Better  Living 

Nov.  1 1  — Your  Investment  in 
a  Strong  Nation 

Nov.  12  —  Your  Investment  Is 
YOUR  Responsibility 


Mrs.  May  C.  Smith 

President 

New  Jersey  Education  Association 

Despite  all  our  wonderful  achieve¬ 
ments  of  recent  years,  there  are  trying 
days  ahead  for  the  schools  of  the 
United  States  and  of  New  Jersey.  There 
are  still  big  decisions  to  be  made  and 
other  big  decisions  to  be  carried  out 
if  our  schools  are  to  move  forward— 
not  slip  back. 

It  will  take  every  ounce  of  public 
understanding  and  support  we  can 
muster  to  build  hundreds  of  new 
schools,  attract,  prepare  and  hold 
enough  qualified  teachers,  give  ade¬ 
quate  education  to  the  handicapped, 
broaden  our  school  program  as  society 
makes  new  demands  upon  us. 

PuM  ic  understanding  and  support 
cannot  be  created  in  a  day  or  a  week. 
It  is  an  all-year,  every-ycar  task  for  all 
teachers.  But  .American  Education 
^’eek  should  be  a  time  for  special 
effort,  for  taking  stock  of  our  activities, 
and  for  planning  and  launching  new 
projects.  In  this  we  are  fortunate  to 
have  the  cooperation  of  our  PT.A's, 
the  Legion,  and  the  State  Department. 
l..ocal  school  systems  and  local  associa¬ 
tions  should  plan  now  to  use  that 
cooperation  to  make  .American  Educa¬ 
tion  ^’eek  of  1955  a  high  point  in  the 
all-year  task  of  building  the  kind  of 
understanding  and  support  on  which 
all  our  work  as  teachers  rests. 
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West  Succeeds 

Dr.  A.  L.  Johnson 

Dr.  William  H.  West  of  Belvidere. 
is  the  new  county  superintendent  of 
schools  in  Union  County.  Dr.  West 
succeeds  the  late  Dr.  A.  L.  Johnson, 
who  held  the  post  for  more  than  40 
years. 

A  native  of  Clarksville.  New  Jersey. 
Dr.  West  was  graduated  from  Prince¬ 
ton  High  School,  and  holds  degrees 
from  Rider  College  and  Rutgers  Uni¬ 
versity.  He  taught  in  Netcong,  Dunel- 
len  and  Caldwell.  In  1951-1952.  Dr. 
West  was  on  partial  leave  of  absence 
from  his  post  to  serve  as  the  first 
coordinator  of  the  New  Jersey  Co¬ 
operative  Program  in  Educational 
Administration. 


Centennial  Calendar 

{Continued  from  Page  23) 

Apr.  21 — New  Jersey  Association  of 
Colleges  and  Universities  Meeting. 

Apr.  25 — New  Jersey  All-Slate  High 
School  Choral  Festival. 

May  4-5 — Our  American  Cousin — 
early  American  drama  written  at 
the  time  of  the  college’s  founding  by 
Tom  Taylor,  to  be  presented  by  the 
college  drama  group. 

May  11 — Industrial  Arts  Exhibits  and 
Conference. 

May  12— (Centennial  Alumni  Home¬ 
coming — special  alumni  day  bring¬ 
ing  back  all  graduates  for  special 
homecoming  celebration. 

May  19 — New  Jersey  Intercollegiate 
Press  Association. 

May  20 — Spring  (Concert — 

annual  musical  program  by  the 
orchestra  band  and  choir  of  the 
College. 

June  16 — Centennial  Commencement 
— special  graduation  ceremonies  to 
bring  to  a  close  the  centennial  year 
celebration. 


All  in  the  Family 

Somerset  eounty  has  two  sets  of  sis¬ 
ters  who  are  all  presidents  of  their 
loeal  teacher's  associations  and  all  NEA 
Life  Memhers.  Mrs.  Elsie  B.  Phillips  is 
president  of  the  Warren  Township  Ed¬ 
ucation  Associatlmi  and  her  sister,  Ro* 
berta  Bonker,  is  president  of  the  North 
Plainfield  Education  Association.  Mrs. 
Alice  E.  Styker,  president  of  the  Man- 
ville  Education  Association,  recently 
became  a  Life  Member,  following  in 
the  steps  of  her  sister,  Mrs.  Florence 
E.  Sutphen,  president  of  the  Mont¬ 
gomery  Township  Education  Associa¬ 
tion,  who  has  been  a  Life  Member 
since  1949. 


Retired  Teachers  To  Gather  In 
Trenton  for  Annual  Meeting 

The  annual  meeting  of  the  New  Jer¬ 
sey  Society  of  Retired  Teachers  will 
be  held  at  the  Stacy-Trent  Hotel  in 
Trenton  on  Saturday,  October  22.  at 
12:30  P.  M.  Carl  W.  Barget,  Presi¬ 
dent  of  the  Society,  is  urging  retired 
teachers  throughout  the  State  to  be¬ 
come  members  this  year  since  it  needs 
the  support  of  all  retired  teachers  to 
carry  forward  its  projects  for  the  com¬ 
ing  year.  Mrs.  Sophia  C.  Cline,  278 
Magnolia  Avenue,  Jersey  City  6,  is 
the  Financial  Secretary.  Dues  and 
reservations  for  the  annual  dinner 
meeting  should  be  sent  to  Mrs.  Cline. 


Hainfeld  Heads 
Science  Teachers 
In  50th  Year 

Harold  Hainfeld.  8th  grade  science 
teacher  at  Roosevelt  School.  Union 
("ity  was  elected  president  of  the  New 
Jersey  Science  Teachers’  Association. 
The  Science  group  are  celebrating 
their  50th  Anniversary.  l)eing  found¬ 
ed  in  1905. 

Other  memhers  of  the  executive 
committee  include  Dr.  (^.atharine  M. 
Bergen.  Jersey  City  STC;  Howard 
B.  Trombley  Caldwell;  Caroline  H. 
Mucha.  Elizabeth;  Irwin  H.  Gawley. 
Tenafly;  Hugh  Allen.  Jr.,  Montclair 
STC;  Aaron  Goff,  Newark;  William 
L.  Davidson.  Elizabeth;  Olive  B.  Cain. 
Weymouth  Township; 

Also  R.  Kennedy  Carpenter,  Jr., 
Butler;  Rev.  Lucien  R.  Donnelly, 
O.S.B..  Delbarton  School.  Morris¬ 
town;  Grace  E.  Dick,  Somerville; 
Carmine  C.  Sippo,  Union  City;  Grace 
E.  Koerner,  Maplewood ;  Dr.  Rufus 
D.  Reed,  Montclair  ST(';  and  Dr. 
Abraham  M.  Weckstein.  Newark. 


NT  A  Urges  YES-Vole! 

The  Newark  Teachers  Association, 
by  formal  vote  of  its  Executive  Com¬ 
mission  and  Senate,  has  urged  all 
teachers  to  vote  YES  for  the  new 
retirement  plan.  The  vote  was  to  en¬ 
dorse  the  plan  as  far  as  it  goes  at,  the 
present  time,  and  after  it  has  been 
placed  in  operation,  to  request  NJEA 
to  continue  to  study  it  and  to  foster 
legislation  for  improvements  as  may 
be  deemed  necessary. 


Heads  Kappa  Delta  Pi 

Mrs.  May  C.  Smith.  NJEA  Presi¬ 
dent,  is  the  newly  elected  president  of 
the  New  Jersey  chapter  of  Kappa 
Della  Pi.  The  honorary  society  of 
{HTsons  who  have  shown  outstanding 
academic  achievement  and  professional 
leadership  in  the  field  of  education, 
held  its  annual  banquet  and  induction 
ceremonies  at  Rutgers  University. 


Mrs.  Annabelle  W'.  Bergfeld  and  her  editorial  stalT  presents  the  first  ropy  of 
REAP  to  Superintendent  Edmond  L.  Tink.  REAP  is  the  new  official  publication 
of  the  Reamy  Teachers'  Association. 
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Seaside  Park 


Warns  Teen-Agers 

Seaside  Park  schools,  under  Princi¬ 
pal  Lester  G.  Gerhard,  made  a  serious 
effort  to  meet  a  number  of  juvenile 
problems  last  year.  A  member  of  the 
borough’s  police  department  visited 
the  school  bringing  with  him  a  col¬ 
lection  of  switch-blades  and  other 
knives,  sling  shots,  and  similar  devices 
which  the  police  had  collected  from 
teen-agers.  He  discussed  with  pupils 
the  dangers  and  the  violations  involved 
in  carrying  them. 

Out  of  this  session  grew  a  discussion 
of  the  difficulties  of  children  with 
strangers,  and  from  this  a  leaflet, 
jointly  printed  by  the  schools,  and  the 
police  department,  suggesting  rules  of 
conduct  in  dealing  with  strangers  who 
invite  children  for  rides,  etc.  The 
leaflet  is  jointly  addressed  to  parents 
and  to  children,  and  illustrates  com¬ 
mon  situations  where  children  should 
exercise  discretion.  It  places  special 
emphasis  on  always  securing  the  regis¬ 
tration  numbers  of  any  car  involved. 


Salem  County  Banquet 

Salem  County  teachers  entertained 
their  legislators  at  the  annual  Spring 
Banquet  and  meeting  of  the  Salem 
County  Teachers’  Association  at  Odd 
Fellows  Hall,  Centerton,  on  May  19. 
C.  C.  Coles,  President  of  the  Salem 
County  Council  of  Teachers’  Associa¬ 
tions,  was  Master  of  Ceremonies. 
Honor  guests  included  Senator  John 
Summerill,  Assemblyman  Jack  Wad- 
dington,  and  NJEA  President,  Mrs. 
May  C.  Smith.  Dr.  Samson  Smith. 
Somerset  County  Superintendent,  was 
the  speaker.  Doris  M.  Smith  was 
chairman  of  the  committee  which 
planned  the  affair. 


ETHEL  SHELDON 


Ethel  Sheldon,  head  of  NJEA’s 
Welfare  Committee,  died  last  June 
in  flonnecticut.  Miss  Sheldon  taught 
for  many  years  in  Bloomfield,  and 
was  active  in  teacher  organization 
work.  She  headed  both  the  Bloomfield 
and  the  Essex  County  associations, 
and  at  the  time  of  her  death  was  a 
member  of  NJEA’s  Delegate  Asst'mbly. 


MARY  E.  LAWLER 

Mary  E.  I.awler.  retired  principal 
of  School  7  in  Paterson,  died  in  June. 
She  was  73  years  old.  Miss  I.awler 
was  a  former  president  of  the  Pater¬ 
son  Education  Association  and  a  form¬ 
er  member  of  the  Executive  Commit¬ 
tee  of  NJEA.  She  was  an  active  Demo¬ 
crat.  and  was  Democratic  candidate 
for  the  Assembly  in  1953. 
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“The  Childhood  01  Famous  Americans  Series” 


in  the  special  School  Edition 

The  first  sixty-five  volumes  in  this  nationally  recognized  series  were 
available  in  the  special  School  Edition  as  of  February  1,  1955.  Fifteen 
further  volumes  in  the  School  Edition  were  published  as  of  September 
1,  1955: 

Bab*  Ruth  Maria  Mitchall  Taddy  Roosavalt 

BaHy  Rou  Nancy  Hanks  Will  and  Charlia  Mayo 

Dan  Wabstar  Narcitsa  Whitman  Will  Clark 

Ethan  Allan  Robart  Paary  Youn9  Jad  Smith 

Francis  Marion  Susan  Anthony  Zab  Pika 

•  Pre-bound,  with  McCain  side  sewing.  Washable  cloth 

•  “Low-vocabulary-level,  wide-interest-range  content” 

•  Popular  usage  in  Grades  4  through  9 

•  Favorite  story  volumes  serving  areas  of  reading  —  inde¬ 
pendent,  remedial  or  corrective,  school  library.  Serving 
wide  curricular  purposes 

•  Per  volume:  List  Price,  $1.48;  Net  School  Price,  $1.11, 
f.o.b.  publisher 


Taddy  Roosavalt 
Will  and  Charlia  Mayo 
Will  Clark 
Youn9  Jad  Smith 
Zab  Pika 


Feci  free  to  request  Schoot  Edition  descriptive  literature  and  order 
blanks— either  for  direct  purchase  or  “on  approval,  subject  to  return." 


THE  BOBBS-MERRILL  COMPANY,  INC. 


730  North  Meridian  Street 
Indianapolis  7,  Ind. 


468  Fourth  Avenue 
New  York  16,  N.Y. 


TOO  MUCH  VACATION? 


Yom  cum  get  extra  money  from  your  Teacbert  Credit  Union. 
Address  it  in  care  of  the  Teachers  listed  belosi/. 


ATUNTIC  COUNTY 
(larMct  S.  Slolsf 
SasiM  Higk  Sthaol 
Allontic  City — 4-7081 
lAYONNE 

Jotaph  f.  Nalsan 

D.  f.  Swaanay  H.  S. 
loyanna — FE  t-2121 

CAMDEN 

E.  A.  Smith 
107  N.  ith  SI. 

ComUan— WO  4-5084 

CAFE  MAY  COUNTY 
Morion  Hawitt 
(/a  City  Sopt.  of  Sck. 
C.  M.  Courthaota— S-A381 
CENTIAl  IEK6EN 
TharoM  Von  Wataring 
1S1  Eoclid  A«a. 
Hotkantock — 01  3-7780 
CUMIEtlAND  COUNTY 
Mary  H.  Doorr 
10  Columbia  Ava. 
Vinaland 
EAST  IEI6EN 
Carl  0.  Strong 
401  Oouglos  St. 
Englawaad  3-2310 
ESSEX  COUNTY 
lichord  Cahill 
Id.  oi  Ed.  Adm.  Ildg. 
llaamfiald-2-7700 
GAIFIEID-SOUTH  IEI6EN 
S(h.  A,  Falisada  A«a. 
Oorflald  PI  7-1040 


HOIOXEN 
John  J.  Crosby 
Oamorast  High  School 
Haboktn— HO  3-1tU 


SOMEISET  COUNTY 
Mrs.  Harriot  M.  Hovar 
f  Prospact  St. 
Somarvilla — MISS 


HUDSON  COUNTY 
Wm.  A.  Millar 
IN  Columbia  Aua. 

Jarsay  City— JO  4-U24 
MEICEI  COUNTY 
larnord  Hughas 
Hamilton  Twp.  High  School 
Tranlan  EX  2-4N7 


SOUTHEIN  MIDDLESEX  COUNTY 
Horald  W.  Strauss 
ns  Kansingtan  Ava. 
Ploinfiald— 4-S4PS 


MONMOUTH  COUNTY 
Horald  0.  Shannon 
Asbory  Pork — 2-UM 
MOIIIS  COUNTY 
Jamas  A.  Allan 
Higk  School 
NEWAIK* 

Garland  H.  Smith 
East  Sida  High  Sck. 
Nawark-MA  2-I32S 


TEANECK 

Charlas  E.  Hiiatta 
High  School 
Taonack — 7-2412 


TIENTON 
John  losanthol 
424  Grtanway  Ava. 
Trantan  EX  3-P431 


UNION  COUNTY 
G.  G.  Gudmunssn 
U  Lincoln  Ava.  East 
lasalla  Park-CH  S-017S 


NOITHEIN  MIDDLESEX  COUNIY 
Morris  M.  Wilnar 
Grammar  School 
Partk  Amboy— 4-33M 
PASSAIC  COUNTY 
Chos.  0.  Oflhousa 
loom  M2,  G4  Hamilton  St. 
Potarsan— SH  2-4042 


WAIIEN  COUNTY 
Thalmo  lurtan 
I.F.O.  Hackattstovrn 


SALEM  COUNTY 
Frank  X.  Donahua 
Woadstovrn  Higk  School 
Woodstown 


WEST  HUDSON 
A.  H.  Pawall 
741  Elm  St. 

Arlington— XE  3-24M 
WEST  OIANGE 
Dorothy  labartsan 
Wast  Oranga  High  School 
Was!  Oranga— 01  4-2454 
*AII  avcipt  *  ora  ladoral  cradit 


Jersey  City  Association  Opens  Headquarters 


A  reception,  attended  by  400  per¬ 
sons.  to  retiring  and  newly-appointed 
teachers  was  highlighted  by  the  formal 
opening  of  headquarters  for  the  Jersey 
City  Education  Association  at  the 
Fairmount  Hotel,  Jersey  City,  on 
May  18. 

The  actual  ribbon-cutting  was 
performed  by  N.J.E.A.  Field  Repre¬ 
sentative  Fred  Branca  in  the  presence 
of  many  notables.  Among  them  were 
Howard  Ronan.  Secretary  to  Mayor 
Bernard  J.  Berry;  Jersey  City  Com¬ 
missioner  of  Public  Finance.  Donald 
Spence;  Board  of  Education  member 
Joseph  Toscano;  and  Russell  Crouch. 
Executive  Director,  Jersey  City  Red 
Cross. 

Mrs.  Bessie  Freedman,  President  of 
the  .Association  presided.  Mrs.  Jeanette 


Waters.  Professional  Interest  Chair¬ 
man.  introduced  the  program  for  the 
evening. 

Music  was  provided  by  Joseph  Ros- 
off  of  Dickinson  High  School  and  his 
music  students.  The  accomplishments 
of  the  year  1954-55  were  briefly  re¬ 
viewed  and  gratitude  expressed  for 
the  unity  and  cooperation  of  the 
entire  body. 

Pictured  here  are  Russell  E.  Crouch. 
Executive  Director  of  Jersey  City  Red 
(]ross;  Mrs.  Jeanette  Waters.  Profes¬ 
sional  Interest  Chairman;  Fred  Bran¬ 
ca.  Field  Representative  of  N.J.E.A.; 
Walter  (ihagaris.  former  teacher  and 
owner  of  Fairmount  Hotel;  Mrs.  Bes¬ 
sie  Freedman,  President  of  Jersey 
Citv  Ed.  .Assn.;  W'alter  O’Brien,  1st 
V.P.  of  J.C.E.A.;  and  Robert  Mc- 
Namara.  2nd  V.P.  of  J.C.E.A. _ 


N.  J.  Library  Association 
Issues  Science  Booklist 

The  Science  Committee  of  the  New 
Jersey  Libraiy  Ass«x;iation  has  re¬ 
cently  published  the  fifth  edition  of  its 
popular  booklist  for  the  general 
reader:  .Wee/  the  Sciences. 

This  booklist  is  based  on  the  original 
Meet  the  Sciences  list  prepared  by 
Marian  Manley,  former  Librarian  of 
the  Business  Library  of  the  .Newark 
Public  Library.  This  has  proved  to 
l>e  one  of  the  must  widely  usi-d  science 
l>ooklists. 

Books  are  listed  in  such  areas  as: 
L  nder standing  Man,  Hove  Did  We 
Get  Here?,  Living  Things,  Science  in 
the  Service  of  Man  and  Sea  and  Earth 
Around  L  s.  .Most  of  these  books  are 
current,  in  print  and  contain  annota¬ 
tions.  The  list  als<j  suggests  materials 
for  displays  and  gives  the  librarian 
an  aid  to  evaluate  his  current  science 
offerings. 

Copies  are  available  from  .\.  J. 
Library  Association.  Publications  Ex¬ 
pediter,  .Newark  State  Teachers  Col¬ 
lege  Library,  Newark. 


Stearns  Writes  Book 
On  Community  Relations 

Harry  L.  Stearns.  Englewood 
SujK'rintendent,  is  the  author  of  a 
newly-announced  book.  “Community 
Relations  and  the  Public  Schools.” 
Published  this  fall  by  Prentice-Hall, 
Inc..  70  Fifth  .Ave.,  New  York  11,  it 
is  a  .significant  contribution  to  a  tricky 
subject  by  an  experienced  front-line 
educator. 

Mr.  Stearns  bases  his  book  on  two 
major  themes:  1 )  gornlwill  is  the  basic 
principle  of  all  successful  human  rela¬ 
tions:  and  2)  the  public  schools  belong 
to  the  |>eople.  He  di.scussed  inter¬ 
actions  between  schools  and  such 
groups  as  parents,  political  machinery, 
clubs  and  agencies,  business  men,  in¬ 
dustrial  leaders,  lalmr,  racial  elements, 
churches,  city  hall  and  newspapers. 
Included  in  the  book  are  chapters  on 
the  nature  of  the  community,  inte¬ 
grating  racial  and  national  elements, 
working  rules  of  group  relationships, 
citizens  committees,  presenting  schools 
to  the  public,  testing  public  opinion, 
and  a  final  chapter  on  the  American 
Ojmmunity. 


Plan  New  Courses 


For  Certification 


Plans  have  been  made  for  the  pro¬ 
vision  of  field  extension  courses  for 
elementary  teachers  in  New  Jersey 
who  require  additional  work  in  order 
to  be  fully  certified.  Six  institutions 
have  been  assigned  regions  in  the 
state  in  which  they  are  to  provide  field 
extension  services  for  undergraduate 
work  in  elementary  education. 

During  the  school  year  just  closing, 
the  six  state  teachers  colleges  and 
the  State  University  conducted  more 
than  180  off-campus  courses  designed 
to  provide  professional  training  for 
teachers  in-service.  These  courses  were 
held  in  more  than  50  communities 
throughout  New  Jersey,  and  repre¬ 
sent  part  of  the  upgrading  program 
required  by  the  State  Board  of  Educa¬ 
tion  during  the  present  teacher  short¬ 
age. 

For  1955-1956  the  following  re¬ 
gions  have  been  assigned  to  the 
various  institutions: 

Region  1 — Paterson  STC:  Sussex,  Pas¬ 
saic  and  northern  Bergen. 
Region  2 — Jersey  City  STC:  Hudson  and 
southeastern  Bergen. 

Region  3 — Newark  STC:  Essex,  Morris 
and  Union. 

Region  4 — Rutgers:  Middlesex  and 
Monmouth. 

Region  5 — ^Trenton  STC:  Warren,  Hunt¬ 
erdon,  Somerset,  M  e  r  o  e  r , 
Ocean  and  northwestern 
Burlington. 

Region  6 — Glassboro  STC :  Camden, 
Gloucester,  Salem,  Cumber¬ 
land,  Cape  May,  Atantic,  and 
central  and  eastern  Burling¬ 
ton. 

Local  school  districts  have  been 
asked  to  arrange  for  undergraduate 
field  extension  services  with  the  col¬ 
lege  or  university  designated  as  the 
hea<l(|uarters  for  their  region.  Courses 
for  graduate  credit  will  still  be  avail¬ 
able  from  each  institution  which  cur¬ 
rently  operates  a  graduate  program. 


HammontunianH  Retire 

Hammonton  teachers  in  May  hon¬ 
ored  Hubert  H.  Smith,  retiring  school 
superintendent  in  the  Atlantic  County 
community.  Mr.  Smith  has  been 
superintendent  in  Hammonton  for  29 
years.  Among  tho.se  who  paid  tribute 
to  Mr.  Smith’s  work  were  C.ounty 
Sujierintendent  Mason  A.  Stratton. 
Samuel  (mrcio.  Board  President, 
Charles  Fisher  and  Jane  Driscoll  of 
the  teaching  staff.  Also  honored  on 
his  retirement  was  Paul  S.  Gillespie, 
high  school  principal,  with  service 
awards  to  a  numl»er  of  other  faculty 
members. 
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Appreciation  Picnic 

Passaic  County  teachers  entertained 
the  Passaic  legislators  in  the  early 
summer  at  an  “appreciation  picnic.” 
Teacher  leaders  from  all  over  the 
county,  all  members  of  the  legislature 
and  their  wives,  and  NJEA  represen¬ 
tatives  were  present.  The  affair  was 
arranged  by  the  Passaic  County  Coun¬ 
cil  of  Teachers  and  was  held  at  the 
Ringwood  Home  of  County  Elections 
Superintendent,  Mrs.  Elizabeth  Van 
D.  Smith. 


Clifton  teachers  honored  the  Board 
of  Education,  the  mayor  and  the  city 
council  at  a  dinner  on  May  11.  Front 
row  spots  in  the  picture  are  occupied 
by  Superintendent  William  Shershin. 
Board  President  Albert  Badnara. 
NJEA-man  Fred  Branca.  CTA  Presi¬ 
dent  Kathleen  Donnelly,  and  Mrs. 
Gladys  Francis  and  Edward  Mayo  of 
the  Clifton  Board. 

The  Clifton  Teachers  Association 
also  marked  the  end  of  the  last  school 
year  by  awarding  two  two-year  scholar¬ 
ships  to  Clifton  seniors.  Winners  were 
Ellen  Kearns  and  Harold  O’Cleppo. 
Both  are  future  teachers;  Miss  Kearns 
is  enrolled  at  Trenton  STC,  Mr. 
O'Cleppo  at  Montclair.  Ellen  Rodger 
of  Clifton  was  chairman  of  the  Scholar¬ 
ship  Committee  of  CTA. 

Award  To  Vogel 

The  Middlesex  County  Teachers 
Association  gave  its  Award  for  Dis¬ 
tinguished  Service  to  Education  to 
Senator  Bernard  W.  Vogel.  The  award 
was  made  at  its  annual  dinner  meet¬ 
ing  in  May.  Senator  Vogel  was  the 
main  speaker  of  the  evening.  In 
making  the  award  Andrew  Ciampa 
paid  tribute  to  Senat«>r  Vogel's  ag¬ 
gressive  campaign  for  good  school 
legislation. 

For  Litter«Bug8 

An  attractive  booklet,  “Annie 
doesn’t  litter  any  more”  has  been 

E repared  by  the  NEA’s  Department  of 
lementary  Sc-hool  Principals  working 
with  Keep  America  Beautiful.  It  is  a 
booklet  of  practical  classroom  activities 
placing  emphasis  on  school  and  com¬ 
munity  beautification.  Copies  (20c) 
are  available  from  Kt'ep  America 
Beautiful,  Inc.,  l(K)  Park  Ave.,  New 
York  17. 


onvgne  in  C^om^ort 

AT 

The  SHELBURNE 

AHanfic  City's  Foremost  Luxury  Hotel 


Ideal  Location— N earest  to  CONVENTION  HALL 

NEW  JERSEY  EDUCATION  ASSOCIATION  MEMBERS 
(November  10  to  12,  1955) 

Rates  from  $5.00  Per  Person — Two  in  a  Room 
Single  from  $7.00 

Club  Breakfasts  at  $1.25-$1.75  •  Luncheon  Platters  from  $1.65 

Brunch  8  A.M.  to  3  P.M. — $2.25 


Nhuburne 


ON  THE  BOARDWALK  AT  MICHIGAN  AVENUE 
ATLANTIC  CITY 

Joseph  M.  Hitzcl  Jr.,  Manager  Telephone  Atlantic  City  4-SlJl 


Book  Bargain 

A  limited  number  of  copies  of 

HISTORY  OF  EDUCATION  IN  NEW  JERSEY 

by  Nelson  R.  Burr* 
are  available  through  NJEA  at  $2.(X)  per  copy 


This  volume  is  of  special  interest  to  school  and 
public  libraries.  Burr’s  book  is  the  education 
volume  in  The  Princeton  History  of  New  Jersey 
series  and  normally  retails  at  $5.00. 

Send  orders  promptly  to 

New  Jersey  Education  Association 

180  W'.  State  Street,  Trenton  8,  New  Jersey 
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State  Board  Cuts  Requirements 
For  Certificate  Renewal  to  4  Hours 


Qood  % 


The  State  Board  of  Education  has 
relaxed  slightly,  for  the  future,  the 

course  requirements  for  renewal  of 

emergency  and  provisional  certificates. 
Instead  of  the  requirement  of  six 

semester  hours  for  renewal,  four 

semester  hours  will  be  required,  be¬ 
ginning  July  1,  1955.  However,  teach¬ 
ers  who  taught  last  year,  when  the  6- 
hour  requirement  was  in  force,  must 


CRAYOIA 

•for  children 


CRAYOlAftr 

high  school  stodenfs 


CRAYOLA* 

■for  adult  artists 


BINNEV  «  SMITH  INC. 

3M  l>l.<ltow  A««w«,  Naw  Yark  17,  N.  Y. 

linnay  t  Smith  Inc.  Rapt,  in  Naw  Jartay 
ara  Robart  T.  Smardon  and  John  Muuia 


meet  that  requirement  for  last  year  in 
order  to  have  their  certificates  re-  I 
newed  for  the  current  year.  In  the 
future,  however,  they  will  only  be  re¬ 
quired  to  meet  the  4-hour  provision. 

The  State  Board  has  also  issued  a 
conditional  modification  in  its  build¬ 
ing  standards  to  provide  for  lower  [ 
ceiling  heights  in  new  school  build-  i 
ings.  This  has  been  a  controversial  1 
issue  for  some  time,  and  the  new 
ruling  is  a  temporary  adjustment,  until 
the  coming  revision  of  the  school 
building  code  is  completed.  Under 
the  new  rule,  it  will  be  possible  to 
build  schools  in  which  the  average 
ceiling  height  of  classrooms  is  10*  6", 
with  no  ceiling  height  less  than  9'. 

Two  long-time  members  of  the  State 
Board  have  ended  their  service  on  J 
that  body.  'They  are  Mrs.  Olive  San- ; 
ford  and  Mrs.  Mattie  Reim.  Dr.  James 
W.  Parker,  Sr.,  of  Red  Bank  has  been 
reappointed  to  the  Board.  I 

In  conformance  with  recent  laws 
governing  absence  from  school  on 
religious  holidays,  the  Commissioner 
has  issued  a  list  of  religious  holidays 
for  1955-56.  Pupils  absent  on  these 
days  with  written  excuses  from  parents  ^ 
are  not  penalized.  Local  hoards  are 
permitted  to  add  to  this  list: 

•S-pt.  26.  Day  of  .Atonement;  Nov.  1,  .\11 1 
Saints  Day;  Dec.  8.  Feast  of  Immaculate  I 
Conception;  Fell.  15.  .\sh  Wednesday; 
March  27,  28.  Passover;  March  29,  Holv ; 
Thursday;  March  30.  Good  Friday;  .\pril 
2.  3.  Passover;  May  4.  Holy  Friday  for  the  ■ 
Creek  Orthodox  Church;  Mav  10  .\scension  j 
Dav;  Mav  16,  17,  Feast  of  Weeks. 

■ _  I 

UNICEF  Greeting  Cards  j 

As  merry  and  bright  as  the  season  1 
they  celebrate,  greeting  cards  of  chil- 1 
dren.  “Holiday  Bound — The  World  ; 
Around”  are  on  sale  this  year  for  the  ; 
benefit  of  the  United  Nations  Chil¬ 
dren’s  Fund  (UNICEF  I. 

The  designs,  donated  by  the  noted 
French  illustrator.  Edy  Legrand.  pic¬ 
ture  typical  schoolroom  scenes  in  the 
Americas,  the  Arctic  Circle,  the  North 
African  Desert  and  the  Orient.  Illus¬ 
trations  of  children  in  their  last  class¬ 
room  hour  or  already  embarked  on 
vacation  diversions  capture  the  excite¬ 
ment  with  which  young  and  old  antici¬ 
pate  holiday  time. 

The  greeting  cards  come  in  boxes  of 
ten  (81  per  box).  'They  may  be 
ordered  by  check  or  money  order 
from  the  UNICEF  Greeting  Card 
Fund,  United  Nations,  New  York.  In¬ 
quiries  may  be  addressed  to  the  UN 
Information  (Center. 
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For  teacher*  who  grade  conscientiously 

THE  E-Z  GRADER 

drastically  simplifies  grading 

This  simple,  ingenious  slide-chart  gives 
the  right  grade  instantly  for  any  grading 
problem 

NO  FIGURING  NECESSARY 

End  all  arguments  with  doubting  pupils 
Assign  any  number  of  questions 
Available  exclusively  by  mail  order — 
Price  $1.00  postpaid 
Send  ISow!  Utter  Delight  Guaranteed 

The  E-Z  Grader  Company 
3001  Corydon  Road  Cleveland  18,  Ohio 

MAKE  MONEY  WRITING 

. .  sAorl  paragraphs! 

You  don’t  have  to  be  a  trained  author 
to  make  money  writing.  Hundreds  now 
making  money  every  day  on  short  para¬ 
graphs.  I  tell  you  what  to  write,  where 
and  how  to  sell;  and  supply  big  list  of 
editors  who  buy  from  beginners.  Lots 
of  small  checks  in  a  hurry  bring  cash 
that  adds  up  quickly.  No  tedious  study. 
Write  to  sell,  right  away.  Send  for  free 
facts. 

BENSON  BARRETT 

1751  Morse  Ave.  Dept.  )60-J  Chicogo  III. 


fOR  mkH!  CLASS  ACmiTIlSl 


A  plan  that  has  scored  high  sucrca  all 
over  the  natloni  School  classes  raise 
suhetantlal  money  funds  to  finance 
group  activities  by  theSUNHHINE 
FUND  RAI‘tINCi  PLAN.  This 
''  yvar  you  will  have  the  new  and 

*' stiikInRiy  beautiful  Sunshine 
UeLuxeTALLSI.IMrhrlatnias 
Carda  —  21  quality  cards  that 
lor  only  Manyothcr 

Sunshine  fast-scllcrs  tor  quick 
1-  -  -  -1  sales.  MIG  PIIOFITSI  Send  no 

•  ^  I  money  .  .  .  just  write  for  the 

I  21  CARDS  I  Interesting  details  on  this  wln- 
I  ,  nine  Sunshine  Plan,  and  aamplis 

■  ^  ■  °°  approval. 

I  9  ■  t  SUNSHINE 

I  ■  I  ART  STUOWS  INC..  Dept.  ST-9^ 

SprlnctleM  t.  iSass. 
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"Good  Morning  to  you 
Good  Morning  to  you 
Good  Morning  dear  Teacher 
Wa'rs  glad  to  tea  you" 

Tirre  to  begin  and  to  teach  Arithmetic 
Have  you  tried  the  Number  Play  Way? 
LIHLE  RED  SCHOOL  HOUSE.  INC. 

38  Main  Streat  Manatquan,  Naw  Jartay 


100  High  School  Band  Uniforms,  Watt 
Point  styla,  maroon  with  gray  trim,  4  color 
guard,  10  twirlars,  1  kaad  majoratta,  and 
I  wliita,  diractor's  uniform.  Hats  and 
plumas  iacludad.  Will  accapt  bast  otfar. 
Must  disposa  of  uniforms  for  naw  onas. 
Contact:  Hale  K.  Imlay,  470  Lakigk  Street, 
Easton,  Pennsylvania. 


:  NEW  FACES  OF  1955  : 

•  ••BULLAND'S  ALPHABETS'’  * 

a  NEW  BOOK  IS  AO  MAN'S  PERFECT  TOOL  • 
S  536  12«9  loose  leaf  pant.  2200  type  fonts,  complete  • 
s  alphabets  4  to  144  pi..  Lino,  Mono.  Ludlow.  Foundry,  • 
2  photo-letterinp.  etc.  Write  Dept.  NJ  for  FREE  kooblet  * 

•  HOWARD  O.  BULLARD.  INC.  • 

•  TTPOOIIAPHEIIS  * 

•  130  VARICK  ST..  NEW  YORK  13,N.r.-Al  3-1770  i 

CANADIAN  NATURE 

Your  only  mogazine  for  conservation 
teaching.  Natural  history  activities, 
color  pages,  articles,  photographs, 
stories,  junior  section.  Invaluable. 

li-maathly  far  lea  awashs,  SI.RR.  Ovaatily  diseauals. 
S«a4  18Y  far  year  saaiflo  tapy  la 

AUDUBON  SOCIETY  OF  CANADA 

III  Jarvis  Straat  Toronto,  Canada 


\ 


) 


TASTE  THE  FOOD  —  RELISH  THE  PRICE 
BOTH  ARE  FABULOUS 

ItMrvt  iww  Icf  NJEA  Comtntiofl,  irwn 
p«r  night  p«r  ptnao— 2  in  rown  with  bath 
in<liiding  mnnls. 

Also  Emroptan  Plan. 


Our  WESTMINSTER  HALL 
scene  of  N|EA  DANCE 


Saif  and  Fresh  Water  in  all  baths 
Entertainment 

Sun  Decks  •  Musical  Bar  -  Tele¬ 
vision 

5  short  blocks  or  10  minute  walk 
on  the  Boards  to  ATLANTIC  CITY 
famous  AUDITORIUM 

AL  SMITH,  General  Manager 
ATlantic  City  4-1231 


by  Dr.  Arnold  W.  Reitze 

Principal.  P.S.  No,  8,  Jersey  City 

EQUIPMENT 

Bioscope:  Bioscope  Manufacturing  Com¬ 
pany,  Tulsa,  Oklahoma. 

The  new  master  model  of  this  help¬ 
ful  piece  of  equipment  has  been  great¬ 
ly  improved  to  make  it  even  more 
worthwhile  to  the  teacher  of  science 
and  biology.  With  it  microscopic 
specimens  can  be  projected  upon  a 
screen  so  that  they  may  be  viewed  by 
a  class  group.  This  includes  live  speci¬ 
mens  so  that  they  may  be  observed  in 
action.  Each  specimen  is  magnified 
initially  from  5  to  200  times  with 
1,000  or  more  times  magnification  by 
increasing  the  distance  of  projection. 

FILMS 

Boating:  National  Association  of  Engine 
and  Boat  Manufacturers,  420  Lexing¬ 
ton  Avenue,  New  York  17,  N,Y, 

An  extensive  list  of  135  films  deal¬ 
ing  with  various  aspt>cts  of  boating. 
Write  for  your  free  copy. 

Mike  Makes  His  Mark:  National  Educa¬ 
tion  Association,  Division  of  Press 
and  Radio  Relations,  1201  Sixteenth 
Street,  N.W,,  Washington  6,  D.  C. 
Another  in  the  excellent  series  of 
films  sponsored  by  the  National  Edu¬ 
cation  Association  as  a  means  of  ac¬ 
quainting  the  public  with  the  many 
phases  of  education.  It  is  the  story  of 
a  boy  who  hated  school  and  had  all 
the  potentialities  of  becoming  a  juven¬ 
ile  deliquent  but  through  the  school 
and  sympathetic  understanding  by  his 
teachers  he  is  guided  to  develop  his 
potentialities  and  to  become  a  worthy 
citizen.  Excellent  for  parent  teachers 
groups  and  similar  organizations. 
Copies  will  be  available  from  the  New 
Jersey  State  Museum. 

Oil:  ^hell  Oil  Company,  Film  Library, 
50  West  50th  Street,  New  York  20,  N.Y. 
A  series  of  outstanding  films  de¬ 
picting  the  oil  industry  and  allied  sub¬ 
jects.  Many  of  the  films  are  in  full 
color  and  all  are  available  without 
charge.  Write  for  complete  informa¬ 
tion. 

You  Are  There  and  The  Search:  Young 
American  Films,  Inc.,  18  East  41st 
Street,  New  York  17,  N.Y, 

The  entire  series  of  fine  programs 
used  on  television  “You  Are  There” 
and  “The  Search”  are  now  available 
through  the  coo|M‘ration  of  the  Co¬ 
lumbia  Broadcasting  System  and 
^oung  America  Films  for  school  use. 


On  the  Boardwalk,  Atlantic  City,  N.  J. 
THE  OCEAN  IS  AT  YOUR  DOORSTEP 


When  teachers  want  better  positions 
When  schools  want  better  teachers 


TEACHER 

AGENCY 


Charles  J.  Sirahan,  Pres. 


G,  Edward  McComsey,  Mgr, 


Mamber  Nasioital  Association  of  Taachars’  Agmcits 


^  MT  Teachers  Bureau  tho5  b  r^^bryast 

11%  I  I  711-713  Withcnpoon  Bide.  V'.  D.  GREUUCH 

Mambof—N.A.T.A.  PHIL.  VDELPHIA  7.  PA.  PEnnypacitr  5-1223 

PHONE  —  WRITE  —  VISIT 

Quality  Teachers  and  Positions  lasted  Throughout  the  Year 

CONSULTANTS  TO  SCHOOLS  AND  COLLEGES 


THE  FISK  TEACHERS  AGENCY 

617-18  Witherspoon  Bldg.  PHILADELPHIA  Walnut  and  |unipcr  Sts. 

Teachers  for  Schools — Schools  for  Teachers — Every  Day  in  the  Year 
Registration  here  means  constant  consideration  for  promotion 

Kingsley  j  5.1746  Ptrsonal  Dtscrtmtnasmg  Satttca  £  p  Maloney.  Jr.  )  Managars^ 


TEACHERS  NEBDBD— BlaamtaiT— Sacandanr — CoUaae.  We  have  olTicUlly  listed,  hundreds 
of  splendid  positions.  Why  not  invcetiirate  these  through  usT  Our  many  years  of  experience 
in  placing  teachers,  over  SO  year^  under  present  management,  gives  you  expert  guidance 
— so  important  in  seeking  a  poaition  — you  have  everything  to  gain  and  nothing  to  lone. 
Write  immediatdy.  Id'a4i 

GREAT  AMERICAN  TEACHERS  AGENCY 

Est.  1880  Stucassor  so  THE  PENN  EDUCATIONAL  Bl'REAU  75th  Year 
205  NORTH  SEVENTH  ST.  ALLENTOWN,  PENNA. 

Mambar  Sasional  Assotiasion  of  Taaebtrs’  Agamias 


THE  PRATT  TEACHERS'  AGENCY 

Vambar  Nasional  Association  of  Taachars’  Aganciat 

33  WEST  42nd  STREET,  NEW  YORK  36 

EataMUhed  ia»8 

Offers  discriminating  and  personal  service  to  teachers  on  all 
levels  for  positions  in  public  schools,  private  schtxils  and  colleges. 
REGINALD  L.  FERNALO.  Proprietor  Telcphons  BRyaat  B-S13S 


366  FIFTH  AVENUE  NEW  YORK  CITY  Phone:  Witcontin  7-9066 

E.  R.  Ml’LFORD,  Prop 

Brasek  OBicst  IDS  Eoclid  Aveous,  Clsvelsod,  Ohio 
Mambar  Sastonal  ••issociation  of  Taacbaat'  Agasociat  A  Snparior  Agancy  for  Snparior  Paopla 

Established  1855 
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PHONICS,  PHONETICS,  AND  FLESCH 

A  reporter  for  the  Chicago  Tribune,  interviewing 
delegates  at  the  NEA  Convention  in  Chicago  last  July, 
came  up  with  one  of  the  most  startling  observations  of  the 
entire  week  of  debates,  discussions,  and  speeches. 

He  asked  the  delegates  the  question  which  most  con¬ 
cerned  the  newspaper  public  —  “Why  can’t  Johnny 
read?’’.  The  question  was  prompted  by  the  recent  best¬ 
seller  by  Dr.  Rudolph  Flesch,  Why  johnny  Can't  Read. 

Thursday  morning  Chicagoans  wondering  about  all 
these  “conventioneers”  overrunning  their  city  were 
amazed  to  read  in  the  "Trib”  that  a  sizable  proportion 
of  educators  lined  up  on  Dr.  Flesch's  side. 

Frankly,  we  were  a  bit  amazed  too.  We  are  still  at 
a  loss  to  see  where  he  found  this  sizable  proportion  of 
Flesch  fans  among  teachers. 

Flesch  not  only  attacks  public  school  teachers  for 
their  methods  of  teaching  reading;  but  a  substantial 
portion  of  his  book  tells  bow  mom  and  dad  can  counter¬ 
act  tbe  teacher’s  work  at  home. 

This  year,  many  questions  will  undoubtedly  be  asked 
by  parents  aroused  by  the  Flesch  controversy.  They’ll 
be  inspecting  Johnny’s  reader  and  asking  his  teacher 
many  questions  about  phonics,  phonetics  and  Flesch. 
For  several  years  the  schools  have  been  accused  of  not 
teaching  the  “three  R’s” ;  this  year  it  will  be  the  “ABC’s”. 

Months  before  the  Flesch  controversy  started,  the 
NJEA  began  planning  its  first  professional  improvement 
conference.  With  unsuspecting  foresight,  the  Delegate 
Assembly  chose  reading  as  the  topic.  A  committee  of 
some  of  our  state’s  reading  specialists  have  carefully 
planned  the  program.  They  have  invited  experts  from 
all  over  the  nation.  Something  of  interest  has  been  in¬ 
cluded  for  every  teacher,  no  matter  what  his  specialty. 

We  hope  that  as  many  teachers,  supervisors,  and  ad¬ 
ministrators  as  possible  will  be  at  Trenton  Central  High 
School  on  October  1.  Every  school  should  have  some¬ 
one  attend. 

The  people  of  New  Jersey  will  be  asking,  as  was  the 
reporter  in  Chicago — “How  should  reading  be  taught?”. 

This  conference  should  provide  the  answer. 
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VOTE  AND  VOTE  YES! 

Three  teachers  stopped  in  the  REVIEW  ofiice  yester¬ 
day.  They  wanted  to  find  out  if  it  was  true  that  the  new 
pension  plan  automatically  reduced  everyone’s  pension 
by  $300.  This  was  one  of  the  wild,  UNTRUE  rumors 
circulating  in  their  community.  It  illustrates  one  reason 
why  people  who  understand  and  want  the  new  pension 
plan  have  a  big  job  to  do  between  now  and  October 
26-27. 

On  any  proposal  as  complicated  and  as  “big”  as  this, 
a  flock  of  silly  rumors  is  inevitable.  We  can’t  catch  or 
quash  them  all.  We  can,  however,  ask  ALL  teachers  to 
check  carefully  before  they  accept  any  statements  about 
the  new  plan  which  do  not  come  from  official  sources  or 
cannot  be  substantiated  by  concrete  evidence.  And  we  can 
ask  that  those  who  hear  wild  rumors  and  are  disturbed 
by  them  check  carefully — either  with  the  responsible 
people  in  their  own  areas,  or  by  a  letter  or  telephone  call 
to  NJEA. 

A  second  threat  to  this  program  is  overconfidence 
among  teacher-leaders  who  say,  “Sure  it’s  going  to  pass.” 
Many  of  these  leaders  think  that  because  they  favor  it, 
everyone  else  does.  That  isn’t  necessarily  true.  During 
September  and  October  teacber-leaders  in  every’  com¬ 
munity  should  check  and  re-check  constantly  to  be 
SURE  there  is  a  positive  attitude  toward  the  proposal 
among  ALL  the  teachers  in  their  communities,  and  to 
see  that  further  explanation  and  facts  are  given  wherever 
“soft  spots”  appear. 

The  third  major  threat  lies  in  the  conditions  ynder 
which  this  vote  is  taken.  The  requirement  for  approval 
of  the  plan  is  not  merely  a  favorable  majority  of  those 
voting.  A  MAJORITY  OF  ALL  THOSE  ELIGIBLE  TO 
VOTE  must  vote  in  favor  of  it.  In  effect  this  means  that 
every  non-voter  is  recorded  against  the  proposal.  While 
Commissioner  Raubinger  is  making  every  effort  to  see 
that  voting  is  as  easy  as  possible — YOU  CAN  VOTE  IN 
YOUR  OWN  SCHOOL — it  will  require  real  effort  in 
every  school  to  make  sure  that  EVERY  teacher  who 
wants  better  retirement  actually  casts  a  ballot. 

This  proposal  is  a  major  improvement  in  teacher  re¬ 
tirement  in  New  Jersey.  Its  loss  would  cost  New  Jersey 
millions  of  dollars  in  benefits.  NJEA  has  endorsed  it 
without  reservation.  But  its  final  enactment  depends  on 
whether — in  EVERY  school  district — it  is  possible  to 
kill  wild  rumors,  overcome  any  tendency  to  overconfi¬ 
dence.  and  make  sure  that  EVERY  teacher  votes  and 
votes  YES  on  October  26-27. 

WHEW! 

We’ve  been  so  busy  in  this  issue  reminding  you  about 
referendums,  conferences,  centennials,  and  conventions 
that  we  didn’t  have  a  chance  to  say  what  was  really  the 
most  important  thing  of  all. 

It’s  membership  time  again.  With  all  of  these  other 
things  going  on  around  you,  don’t  forget  to  join  NJEA 
for  1955-56. 
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